Advt. No 01/2026
HARYANA STAFF SELECTION COMMISSION

BAYS NO. 67-70, SECTOR-2, PANCHKULA - 134151

Website www.hssc.gov.in

ADVERTISEMENT FOR CET PHASE-II FOR CONSTABLES(MALE, FEMALE &GRP)

IMPORTANT DATES AT A GLANCE

Date of Publication

01.01.2026

Opening Date for submission of online application

11.01.2026

Closing Date for Submission of online Application

25.01.2026 (11:59 PM)

Fee detail

No fee is required to be deposited by any
candidate for applying against any post(s).

Important dates for BCA/BCB/EWS Candidates

Supporting Certificate must have been issued
on or after 01.04.2025 and on or before the

closing date.

Important dates for DSC/OSC candidates

Supporting Certificate must have been issued
after 13.11.2024 and on or before the closing
date.

Eligibility Certificate renewed/issued/ for family
member of ESM

Certificate Issued/Renewed on or after
12.01.2025 and on or before the closing date

Downloading of Admit Cards from the HSSC
website

Will be communicated Separately

Date of Examination

Will be communicated Separately

The candidates who earlier applied against Advt. 14/2024 must apply afresh for this

advertisement.
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CHAPTER 1
1. Invitation of Applications

Online applications are invited for direct recruitment for 5500 posts of Police department from
the Common Eligibility Test (CET) of Group-C qualified candidates for Advt. No. 01/2026
through the URL address i.e https://adv012026.hryssc.com from 11.01.2026 to 25.01.2026 till
11.59 P.M. Thereafter website link will be disabled.

NOTE - The candidates who earlier applied in Advt. 14/2024 must apply fresh for this
advertisement.

CHAPTER 2

2. Details of Posts & Qualifications

POLICE DEPARTMENT, HARYANA

Cat. No. 1 4500 Posts of Male Constable (General Duty).
(Non-ESM ESP: Gen=1620, DSC=405, OSC=405, BCA=630, BCB=360,
EWS=450,
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ESM-GEN=315, ESM-DSC=45, ESM-OSC=45, ESM-BCA=90, ESM-
BCB=135)

Cat. No. 2 600 Posts of Female Constable (General Duty).
(Non-ESM  ESP: Gen=216, DSC=54, OSC=54, BCA=84, BCB=48,
EWS=60,
ESM-GEN=42, ESM-DSC=6, ESM-0OSC=6, ESM-BCA=12, ESM-
BCB=18)

Cat. No. 3 400 Posts of Male Constable (Government Railway Police).
(Non-ESM ESP: Gen=144, DSC=36, OSC=36, BCA=56, BCB=32,
EWS=40,
ESM-GEN=28, ESM-DSC=4, ESM-0OSC=4, ESM-BCA=8, ESM-
BCB=12)

2.1 Essential Qualification (For Category No. 1 to 3)

1) 10 + 2 from a recognized education Board/Institution.
i1) Hindi/Sanksrit up to Matric standard or higher education.
1i1) No extra weightage will be given for any higher education.

CHAPTER 3

3. Pay Scale for Category No. 1 to 3:-Rs. 21700 Level: -3 Cell-1

CHAPTER 4
4. Age: -
Note (i):- 18-25 years for all CET Group C qualified candidates as on 01.01.2026.

Note (ii):- The candidates who have applied earlier against advt no.14/2024, Cat No. 1
& 2:-18-25 years as on 01.09.2024. However, they have to apply fresh.

Note (iii):- For Ex-servicemen-The break in service between the date of discharge and
between 1* day of the month (i.e.01.01.2026) in which enrolment process is
started, shall not exceed four years as per rule 12.24 (1) (c) of Punjab Police
Rules,1934.

Note (iv):-  For Ex-servicemen who have applied earlier against advt no. 14/2024, Cat
No. 1 & 2:- The break in service between the date of discharge and between 1*
day of the month (i.e. 01.09.2024) in which enrolment process was started, shall
not exceed four years as per rule 12.24 (1) (c) of Punjab Police Rules,
1934.However, they have to apply fresh.

Note (v):- The relaxation of age mentioned at Note (ii) & Note (iv) above is as per
withdrawal notice dated 02.07.2025. (Annexure-1)

Note(vi):- The relaxation in upper age limit of 5 years shall be given as per Government
Instruction issued from time to time to the candidates belonging to the Scheduled
Castes, Backward Class and Economically Weaker Section (EWS) categories
(Appendix-A).
CHAPTER 5

5. Criteria for Selection & Examination

The Recruitment will be made strictly in accordance with CET Policy for Group C dated
31.12.2024 & its amendment dated 11.07.2025 (Appendix-B), HSSC Rules 2025 dated
27.05.2025 (Appendix-C) and the relevant Service Rules as per Provision contained in rule
12.14 to 12.19 of Punjab Police Rules, 1934 as applicable to Haryana State and Haryana Police
(Non-Gazetted and other ranks) Rules 2017, amended from time to time up to the date of
issuance of this Advertisement (Appendix-D).
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The criteria for selection & examination shall be as follows:-

(a) Qualifying Tests:-

Haryana Staff Selection Commission shall invite adequate number of candidates on the
basis of merit obtained by them in Common Eligibility Test (CET), for Physical
Measurement Test and then for Physical Screening Test both of which shall be of
qualifying nature only. The Haryana Staff Selection Commission may do so in such
number of batches, as it deems necessary, so as to shortlist qualified candidates equal to
ten times the number of advertised post of each category for Knowledge Test.

(b) Physical Measurement Test (PMT): -

The candidates shall have to undergo Physical Measurement Test as per standards
prescribed in Appendix-B of Haryana Police (Non-Gazetted and Other Ranks) Service
Rules, 2017, amended from time to time. The minimum standards (Height and chest
measurement) prescribed for this test shall be as under: -

Height Chest
Male 170 Centimeter 83 Centimeter un-expanded minimum
General Category with expansion of 04 centimeter

(minimum) onwards.

168 Centimeter for eligible reserve | 81 Centimeter un-expanded minimum
categories as per latest Government | with expansion of 04 centimeter
Reservation Policy applicable at the | (minimum) onwards for eligible
time of advertisement/corrigendum | reserve categories as per latest
as the case may be. Government  Reservation  Policy
applicable at  the time  of
advertisement/corrigendum as the case
may be.

Female 158 Centimeter NIL

General Category
156 Centimeter for eligible reserve | NIL
categories as per latest Government
Reservation Policy applicable at the
time of advertisement/corrigendum
as the case may be.

Note :- 1. Physical Measurement Test shall be of qualifying nature only.

(a) To make the entire process of the Physical Measurement Test tamper proof, fair and
impartial, standard digital measurement devices shall be used to the extent possible,
in a manner that the candidates are able to read their measurements on a digital
display monitor.

(b) The result of Physical Measurement Test shall be prepared by the Haryana Staff
Selection Commission and shall be displayed on its official website.

(c) The candidates who fail to meet the Standards prescribed for Physical Measurement
Test shall stand eliminated from further selection process.

(d) Only the candidates who qualify the standards prescribed for Physical Measurement
Test shall take part in the further process of selection.

(c) Physical Screening Test (PST): -The Candidates who have qualified Physical
Measurement Test shall further appear in Physical Screening Test (PST) to judge their
physical fitness and endurance. The standards prescribed for this test shall be as under: -

Candidate Race distance Qualifying Time
1. Male 2.5 Kilometer 12 Minutes

2. Female 1.0 Kilometer 6 Minutes

3. Ex. Serviceman 1.0 Kilometer 5 Minutes

Note:-RFID (Radio Frequency Identification Device) or any other superior and
reliable technology shall be used to ensure reliability of this test at the discretion of
the Haryana Staff Selection Commission.
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(a) The responsibility of having the requisite medical fitness to undergo this test shall rest
upon the candidate.

(b) The candidates who fail to meet the standards prescribed for Physical Screening Test
shall stand eliminated from further selection process.

(c) The result of Physical Screening Test shall be prepared by the Haryana Staff
Selection Commission and shall be displayed on its official website.

(d) Only the candidates who qualify the standards prescribed for Physical Screening Test
shall be allowed to take part in the further process of selection.

(d) Knowledge Test (97% weightage): -

Haryana Staff Selection Commission shall shortlist candidates equal to ten times the number
of advertised posts for each category among those who have qualified their Physical
Measurement Test (PMT) and Physical Screening Test (PST), to further appear in the
Knowledge Test. The detailed procedure of Test shall be as follows:

(a) All candidates shall have to undergo a knowledge test of ninety-seven percent (97 %)
weightage comprising of objective type, multiple choice questions. Each question will
carry equal marks.

(b) The medium of examination shall be bilingual i.e. Hindi/English except where the
knowledge of Hindi/English language of the candidates is to be tested.

(c) For being considered for selection against a post of general category, a candidate has
to secure minimum fifty percentage (50%) marks in the Knowledge Test. In case of
consideration against a reserved category post (whether vertical or horizontal) the
candidate shall receive a concession of ten percentage (10%) i.e. the minimum cut
off for such candidates shall be forty percentage ( 40%) marks.

(e) Additional Weightage (maximum 03 marks):-

(a) NCC certificate: Candidates having NCC certificate of A, B or C level shall get 01, 02
and 03 marks respectively (for Constables).

NOTE:- NCC certificate should be issued by Director General, NCC having clearly
mention the Grade/Level i.e. A or B or C.

(f) Syllabus for Knowledge Test (97 Marks):-

The test paper shall include questions on General Studies, General Science, Current Affairs,
General Reasoning, Mental Aptitude, Numerical ability, Agriculture, Animal Husbandry,
other relevant fields/trade etc. There shall be at least ten percentage (10%) questions relating
to basic knowledge of computer and at least twenty (20%) questions relating to basic
knowledge about Haryana. The standard of questions shall be as expected of an educated
person having passed 10+2 examination for the post of Constable.

Pattern of Examination: -All questions shall be compulsory. Question paper shall be
Bilingual (English & Hindi) and an offline (OMR based) written examination will be held.

For every question, the candidate will be provided four options to choose from, in the
question paper. After having selected his/her preferred option, every candidate shall need to
fill the corresponding circle in the OMR sheet. There shall be no negative marking for a
wrong option having been filled. In case a candidate does not wish to attempt a question,
he/she will need to fill in the fifth circle/bubble in the OMR sheet. Failure to do so shall
result in deduction of 0.97 marks. In other words, for every un-attempted question, there
shall be negative marking of minus 0.97 marks.
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6.1

6.2.

6.3.

6.4.

6.5.

CHAPTER 6

Reservation:

The candidates are advised to fill the required particulars in the application form till
closing date. No change of particular(s) at any stage shall be entertained.

The benefit of reservation will be given only to those DSC or OSC, BCA (Non Creamy
Layer)/ BCB (Non Creamy Layer), EWS and ESM candidates who are bonafide residents
of State of Haryana. The reserved category candidates belonging to other States will be
considered as general category candidates.

BCA (Non- Creamy Laver) and BCB (Non-Creamy Laver):-

The candidates belonging to BCA (Non-Creamy Layer)) BCB (Non-Creamy Layer)
categories are directed to obtain the fresh/latest BCA or BCB certificates the case may
be, as per Haryana Government instructions No. 22/132/2013-1GS-III dated 22.03.2022,
Government notification No. 40/13/2024-1SW dated 16.07.2024 (Appendix-E).

This certificate should have been issued on or after 01.04.2025 & on or before the
closing date of application. BCA & BCB candidates of Haryana who fall in the creamy
layer as specified by the Government of Haryana are not entitled for the benefit of
reservation and they would be considered as General category candidates for all intents
and purposes.

Note 1: The BC-A/BC-B certificate issued for contesting the Panchayati Raj
Elections shall not be considered.

Note 2: OBC certificate issued for jobs in Central Govt. shall not be considered.

The valid proforma of the BC-A/BC-B certificate is annexed as Annexure II. The
certificates issued in the required proforma will only be considered.

EWS category:-

As per Haryana Govt. instructions issued vide no. 22/12/2019-1GS-III, dated
25.02.2019(Appendix-F), EWS certificate valid for State of Haryana on prescribed
proforma (Annexure —III A or Annexure-III B) should be valid for the Financial year
in which the candidates have applied for the posts. The EWS certificate should have
been issued on or after 01/04/2025 and on or before the closing date of application
form.

Note 1:- The certificate issued after the closing date of application form shall not be
considered under any circumstances.

Note 2:- EWS certificate issued for jobs in Central Govt. shall not be considered.

Note 3:- EWS certificate issued in Annexure-III A or in Annexure III B will be
considered.

Deprived Scheduled Castes (DSC) and Other Scheduled Castes (OSC):-

As per Haryana Govt. instructions issued vide no. 22/163/2024-5HRIII, dated
13.11.2024, for the purpose of reservation in services, the Scheduled Castes in Haryana
have been sub-categorized in two categories i.e. Deprived Scheduled Castes (DSC) and
Other Scheduled Castes (OSC) and candidate should upload the certificate clearly
mentioning the sub-category of DSC or OSC as per Annexure-A of the Government
instruction No. 22/163/2024-5HR-III dated 13.11.2024 (Appendix-G). As a matter of
abundant caution, it is clarified that the DSC/OSC certificate must have been issued
after 13.11.2024 and on or before the closing date of application.
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6.6.

6.7.

6.8.

7.1.

Ex-serviceman

Benefit of reservation to Ex-Serviceman & their family members will be as per Haryana
Govt. Instructions bearing No. 12/15/2019-4GS-II dated 09.03.2022 and instruction no.
12/15/2019-4GS-I1 dated 13.04.2022  Both these instructions are annexed as
(Appendix-H).

ESM candidates shall attach attested photocopy of valid document(s) issued by the
competent authority which individually or jointly show the date of entry into Armed
Forces and date of Release, Discharge, Clause of Discharge, Cause of Discharge,
percentage of disability pension/disability element. Family Member of Disabled ESM
and Family member of ESM shall attach valid eligibility certificate issued or

renewed after 12.01.2025 strictly as per format annexed as Annexure IV.

Benefit of reservation to the children/grandchildren of Freedom Fighters will be as per
Haryana Govt. Instruction No. 22/49/2021-1GS-III dated 27.10.2021 and Instruction No.
22/49/2021-1GS-II1 dated 26.04.2022 (Appendix-I).

CHAPTER 7
Documents to be uploaded with Application Form (MANDATORY)

The detail of the documents, to be uploaded with the application form (category-
wise) is mentioned as below:-

Sr.

No.

Category Documents to be uploaded (Mandatory)

General 1. Scanned Copy of all the educational qualification
certificates from Matriculation onwards
(Certificate/Diploma/Degree etc.)

2. Latest Scanned coloured Photograph with white

background clearly mentioned date and name of the

candidate on the photograph.

Scanned signature of the Candidate.

Scanned copy of Aadhar Card.

Undertaking as per Annexure V.

o AW

Deprived Scheduled Castes Scanned Copy of all the educational qualification
(DSC)/ Other Scheduled certificates from Matriculation onwards
Castes (OSC) (Certificate/Diploma/Degree etc.)

2. Latest Scanned coloured Photograph with white
background clearly mentioned date and name of the
candidate on the photograph.

Scanned signature of the Candidate.

Scanned copy of Aadhar Card.

Haryana Bonafide Resident certificate.

Scanned Copy of DSC or OSC certificate of Haryana
as per Govt. instruction issued vide no. 22/163/2024-
SHRIII, dated 13.11.2024.

7. Any Other Reservation Certificates, if applicable.

8. Undertaking as per Annexure V.

AN AN ol
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BC-A (Non-Creamy Layer) | 1. Scanned Copy of all the educational qualification
certificates from Matriculation onwards
(Certificate/Diploma/Degree etc.)

2. Latest Scanned coloured Photograph with white
background clearly mentioned date and name of the
candidate on the photograph.

3. Scanned signature of the Candidate.

4. Scanned copy of Aadhar Card.

5. Haryana Bonafide Resident certificate.

6. Scanned copy of BC-A (Non-Creamy Layer) certificate
issued on or after 01.04.2025 as per Haryana
Government instructions No. 22/132/2013-1GS-III
dated 22.03.2022, Government notification No.
40/13/2024-1SW dated 16.07.2024.

7. Any Other Reservation Certificates, if applicable.

8. Undertaking as per Annexure V.

BC- B (Non-Creamy Layer) | 1. Scanned Copy of all the educational qualification
certificates from Matriculation onwards
(Certificate/Diploma/Degree etc.)

2. Latest Scanned coloured Photograph with white
background clearly mentioned date and name of the
candidate on the photograph.

3. Scanned signature of the Candidate.

4. Scanned copy of Aadhar Card.

5. Haryana Bonafide Resident certificate.

6. Scanned copy of BC-B (Non-Creamy Layer) certificate
issued on or after 01.04.2025 as per Haryana
Government instructions No. 22/132/2013-1GS-III
dated 22.03.2022, Government notification No.
40/13/2024-1SW dated 16.07.2024 .

7. Other Reservation Certificates, if applicable.

8. Undertaking as per Annexure V.

Economically Weaker 1. Scanned Copy of all the educational qualification

Section (EWS) certificates from Matriculation onwards
(Certificate/Diploma/Degree etc.)

2. Latest Scanned coloured Photograph with white
background clearly mentioned date and name of the
candidate on the photograph.

3. Scanned signature of the Candidate.

4. Scanned copy of Aadhar Card.

5. Haryana Bonafide Resident certificate.

6. Scanned copy of EWS certificate issued on or after
01.04.2025 as per Govt. Instruction dated 25.02.2019.

7. Other Reservation Certificates, if applicable.

8. Undertaking as per Annexure V.

Ex-Serviceman I. Scanned Copy of all the educational qualification
certificates from Matriculation onwards
(Certificate/Diploma/Degree etc.)

2. Latest Scanned coloured Photograph with white
background clearly mentioned date and name of the
candidate on the photograph.

3. Scanned signature of the Candidate.

4. Scanned copy of Aadhar Card.

5. Haryana Bonafide Resident certificate.

6. Discharge certificate/Discharge Book showing the
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date of entry into military and date of Release,
Discharge, Clause of Discharge & Cause of

Discharge.

7. Other Reservation Certificates, if applicable.

8. Undertaking as per Annexure V.

Family Member of Disabled | 1. Scanned Copy of all the educational qualification
Ex-Serviceman certificates from Matriculation onwards
(Certificate/Diploma/Degree etc.)

2. Latest Scanned coloured Photograph with white
background clearly mentioned date and name of the
candidate on the photograph.

3. Scanned signature of the Candidate.

4. Scanned copy of Aadhar Card.

5. Haryana Bonafide Resident certificate.

6. Valid document(s) issued by the competent authority
which individually or jointly show the date of entry
into Armed Forces and date of Release, Discharge,
Clause of Discharge, Cause of Discharge, percentage
of disability pension/disability element to the
father/mother or spouse of the candidate.

7. The Eligibility Certificate issued/renewed to the
candidate by respective District Sainik & Ardh Sainik
Welfare Office in Haryana on or after 12.01.2025 and
on or before the closing date.

8. Any Other Reservation Certificates, if applicable.

9. Undertaking as per Annexure V.

Family Member of Ex- 1. Scanned Copy of all the educational qualification
Serviceman certificates from Matriculation onwards
(Certificate/Diploma/Degree etc.)

2. Latest Scanned coloured Photograph with white
background clearly mentioned date and name of the
candidate on the photograph.

3. Scanned signature of the Candidate.

4. Scanned copy of Aadhar Card.

5. Haryana Bona fide Resident certificate.

6. Eligibility certificate for family members of ESM
issued/renewed on or after 12.01.2025 and on or before
the closing date by competent authority.

7. Any Other Reservation Certificates, if applicable.

8. Undertaking as per Annexure V.

Dependent of Freedom 1. Scanned Copy of all the educational qualification
Fighter (D.F.F) certificates from Matriculation onwards
(Certificate/Diploma/Degree etc.)

2. Latest Scanned coloured Photograph with white
background clearly mentioned date and name of the
candidate on the photograph.

3. Scanned signature of the Candidate.

4. Scanned copy of Aadhar Card.

5. Haryana Bona fide Resident certificate.

6. Certificate for children/grandchildren of Freedom
Fighter issued by competent authority.

7. Any Other Reservation Certificates, if applicable.

8. Undertaking as per Annexure V.
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Note: -The undertaking(s) and certificate(s) attached as Annexures with the advertisement, if

8.

8.2.

8.3.

8.4.

8.5.

8.6.

8.7.

9.1.

9.2.

9.3.

applicable, have to be uploaded by the candidates at the time of submission of the
application form.

CHAPTER 8

Instructions for Submission of Application Form

Candidates are advised to read the advertisement, instructions and procedure carefully
before start filling the online application form and check all the particulars filled up in
application form after getting the printout to ensure the correctness of information filled
upon online application form and upload all documents before finally submitting the
application form.

Apply online well in advance without waiting for last date of submission of online
application form. Before submission of the online application form, candidates must check
that they have filled correct details in each field of the form. A candidate may submit
his/her application form till the last date of submission of application form i.e. closing
date. Thereafter, no change/correction/modification will be allowed under any
circumstances. Requests received in this regard in any form like Post, Fax, Email, by hand
etc. shall not be entertained and shall be deemed to be rejected.

After successful submission of online application form, candidates are advised to take
final print out of online application form for record alongwith uploaded documents.

The hard copy of online application form along with all uploaded documents must be
brought at the time when called upon to do so by Haryana Staff Selection Commission.
Documents which have not been uploaded alongwith online application form shall not be
entertained. However, HSSC may ask an additional document in support of already
submitted document for more clarity, if required.

No offline application form or copy of downloaded application form in any mode will be
accepted by the Haryana Staff Selection Commission.

Candidates who do not fulfill the qualifications/eligibility conditions on cutoff/closing
date, their application form shall liable to be rejected. All the Certificates/Documents
relating to educational qualification/eligibility conditions & experience etc. will be
determined with regard to cut off/closing date as prescribed.

The Commission does not carry out the scrutiny of the physical documents at the time of
submission of online application form and the same are checked only at the time of
Scrutiny of documents (offline/online).

CHAPTER 9

General Instructions:

Commission reserves right to increase or decrease the number or break up of already
advertised posts anytime till the date of recommendation on the basis of change in
requisition from the indenting department.

Mere short listing/selection of a candidate does not confer any right of appointment
unless the Commission/Indenting Department/ Board/ Corporation etc. is satisfied that
the candidate is eligible for appointment to the service/post in all respects after
conducting necessary enquiry, if so required.

OMR sheets will have three folios- Original OMR, Commission copy and Candidate
copy. The candidate shall not mark anything on Commission copy. The impression of
Original OMR sheet will be automatically marked on all the three folios. Pencil should
not be used for darkening the circle. If, more than one circle is found darkened, that
answer will not be evaluated.
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9.5.

9.6.

9.7.
9.8.

9.9.

9.10.

9.11.

9.12

9.13

9.14

9.15

9.16.

11

However, if a candidate smudges/scratches/erases any place on the OMR sheet in
any manner with Eraser, Nail, Blade, White Fluid/Whitener etc. then in such
circumstances OMR Sheet/Answer Sheet and candidature of the candidate shall be
cancelled. The candidate himself/herself will be solely responsible for rejection of
OMR/answer sheet on these grounds. Also, if the scanning machine detect any
smudges/scratches/erases any place on the OMR sheet in any manner with Eraser,
Nail, Blade, White Fluid/Whitener etc. then OMR sheet of candidate shall be
cancelled.

Candidates must read the complete advertisement very carefully as all the applicants are
bound by the terms and conditions mentioned in the advertisement.

The commission advertises posts under different categories of reservations requiring
different eligibility conditions as per roaster points maintained by concerned department,
as per applicable Government Instructions and Service Rules, wherein Commission has
no role to play.

All rules/instructions prevailing on opening date shall be applicable.

Candidates are advised to fill-up the online application form himself/herself very
carefully, upload the documents after scanning the same from original documents while
ensuring that whole documents are scanned and if any, certificate is printed on both sides
then both sides should be scanned and uploaded. Documents should be uploaded at the
proper place.

Scanned documents uploaded with application form shall only be considered for deciding
the qualification criteria for the post. Document(s) which is/are not uploaded at the time
of filling application form shall not be considered at subsequent stage.

All notice pertaining to recruitment shall be displayed on official website of HSSC.
Therefore, all applicants are advised to visit the website regularly for information and
updation as no individual information shall be given to a candidate separately.

Evaluation of OMR answer sheets of the candidate is done once and there is no process
of re-evaluation of OMR sheet.

All candidates are advised to retain copy of advertisement, application form filled by
him/her along with uploaded documents, admit card, notices, copy of question paper,
OMR sheet (candidate’s copy) etc. for his/her record.

Answer key of the question paper shall be put on the official website of Commission after
the examination. Candidate should file objections, if any, within specified period along
with prescribed fee of Rs. 250/- per objection (non-refundable). Thereafter, no objection
shall be entertained and all objections so received shall be forwarded to Chief Examiner.
On the basis of recommendation of Chief Examiner, the final answer key shall be
prepared and evaluation shall be done on the basis of final answer key so prepared. The
Commission may also constitute a committee (if required) for dealing with the
objections, so received upon the initial answer key. The decision of the Commission
based on the recommendation of Chief Examiner/Committee shall be final and no
correspondence in this regard shall be entertained.

If any document renewed/re-issued, candidate must attach/upload both old and new
documents.

Qualifications i.e. degree, diploma, certificates, experience and other terms & conditions
of eligibility will be determined with regard to the last date fixed for receipt of online
application form also termed as closing date.

The Haryana Staff Selection Commission shall recommend the names of successful
candidates equal to the total number of vacancies requisitioned in each category,
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separately to the Director General of Police for appointment. The list of candidates so
recommended shall also be put on the official websites of Haryana Staff Selection
Commission and Haryana Police.

Medical fitness and verification of character and antecedents of the candidate shall be got
verified by the appointing authority before issuing appointment letter to the candidates.
Even after joining of the candidate, if it is revealed that candidate was/is not medically fit
or fresh adverse verification report about his character is received or genuineness of his
certificates is not verified, he shall not be eligible to continue in job. Vacancies
advertised, if any, remain unfilled due to rejection of candidate (s) on medical grounds or
verification of character and antecedents or otherwise shall be filled up from amongst
selected incumbents from the waiting list during period of validity of the waiting list, as
per instructions issued by State Government from time to time.

All vacancies falling vacant for any other reason including due to resignation or death of
newly selected/appointed incumbents during the period of validity of the waiting list,
shall be filled up from the waiting list, as per instructions issued by State Government
from time to time.

Vacancies which are not filled up on the day of expiry of the main list, as well as the
waiting list, as per instructions issued by the State Government from time to time, shall
be considered in the next recruitment.

As per department letter No. 19943/E(Il) -1 Dated 30.12.2025, the candidate who have
completed their basic training during previous service, would not be entitled for granting
exemption from basic training, albeit they are joining on the post which are identical in
rank/pay in same department i.e. Police Department”.

If on verification at any stage starting from submission of application form till
appointment and any time even after appointment, it is found that any candidate does not
fulfill any of the eligibility condition or it is found that the information/document
furnished is false or incorrect, his/her candidature will be cancelled and he/she will also
be liable to be debarred and prosecuted in the Court of Law. This is irrespective of
whether the candidate was benefitted by furnishing the false or incorrect information in
his/her application. If the candidate is selected, his/her recommendation may be
withdrawn.

Candidates, who have obtained degree(s) or diploma(s) or certificate(s) for course(s) from
any Board/Institution declared fake by the University Grants Commission or not
recognized by any State/Centre Government shall not be eligible for being considered
for recruitment to the post(s) advertised and no representation in this regard shall be
entertained.

A candidate against whom a criminal court has framed charges on or before the last date
of submission of application form shall not be considered eligible to submit application
form. Verification of character and antecedents of candidates shall be done as per Rule
12.18 of Punjab Police Rules, 1934 as applicable to the State of Haryana.

CHAPTER 10
Scrutiny of Documents

Only those documents which are uploaded by the candidates while filling up the
application form shall be considered for the purpose of scrutiny. In case of any variation
in the document uploaded and produced at any subsequent stage, the candidature of such
candidate shall be cancelled/rejected. If any application form is found without uploading
requisite supporting documents and other relevant information, the candidate
himself/herself shall be responsible for the same and his/her candidature would liable to
be cancelled/rejected.
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Note: The Commission does not verify that genuineness of documents uploaded by the
selected and recommended candidates with their application forms, which shall be done
by the indenting department at the time of giving appointment.

The Commission does not carry out the scrutiny of the physical documents at the time of
submission of online application form and the same are checked only at the time of
Scrutiny of documents (offline/online).

CHAPTER 11
11. Result of Examination

The names of successful candidates those who have qualified Knowledge Test, in the
order of merit on the basis of aggregate marks achieved by the candidate in (Knowledge
Test+Additional Weightage i.e NCC Certificate marks) shall be declared by the
Haryana Staff Selection Commission equal to the total number of vacancies advertised for
each category separately.

CHAPTER 12

12. In case of tie cases for final result

12.1. In case two or more candidates have the same aggregate score, the order of merit shall be
determined by the higher score achieved in the Knowledge Test.

12.2.  Whereas two or more candidates have the same aggregate score as well as the same score
in Knowledge Test also, the order of merit shall be guided by the age of the candidate, i.e.
the oldest being placed higher than the younger ones.

12.3.  Where two or more candidates have the same aggregate score as well as the same score in
Knowledge Test and their date of birth is also same, the order of merit shall be in favour
of the candidate having higher educational qualification.

CHAPTER 13

13. Likely causes of rejection of application/candidature

1. More than one application form for a particular post.

2. Application is incomplete or not submitted online.

3. No qualification of Hindi/Sanskrit as prescribed in advertisement.

4. Applicant does not possess the requisite essential qualification on cutoff/closing date.

5. Candidate is underage/overage as prescribed in Chapter 4

6. Variation in data of online application form and in original documents if detected at
any stage.

7. Not uploading requisite certificate as prescribed.

For example:

i. Where a candidate belongs to one reserved category (e.g. BCA) opts for another
category (e.g. BCB) in the application form but uploads a certificate pertaining to a
different category.

ii. Where a candidate opts for the correct category (BCA/BCB) but uploads a certificate
that is not in conformity with the advertisement conditions, including certificates
issued prior to the prescribed date or otherwise not as per the mentioned instructions.

iii. Where a candidate belongs to the EWS category uploads a certificate issued for
admission purposes or for Central Government recruitment, instead of a wvalid
certificate issued as per the requirements of this advertisement.

iv. Where a candidate belongs to DSC/OSC opts for the correct category but uploads an
SC certificate issued prior to the notification or not in accordance with the
requirements prescribed for DSC/OSC under this advertisement.
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CHAPTER 14

Commission’s Decision To Be Final

The decision of the Commission in all matters relating to eligibility, acceptance or
rejection of the application form, penalty for false information, irreverent
document(s)/information debarment of candidate for indulging in malpractices etc. will
be final and will be binding on the candidates. No enquiry/correspondence will be
entertained in this regard.

Commission can anytime call any candidate to re-capture their biometric data before the
declaration of the result and even after it, if needed. In case of biometric (thumb or facial)
mismatch of the data taken at any stage at the time of examination, at time of scrutiny,
before making recommendation, at the time of joining or at any other stage, candidature
of candidate will be cancelled on the ground of impersonation and he/she will be
debarred from the future examinations. Criminal proceedings shall also be initiated
against such candidates/impersonators.

If a candidate bypasses the biometric arrangements and does not provide his/her
biometric/facial data or uses any other unfair means during the examination process,
his/her candidature will be cancelled on attempt of cheating and impersonation and
he/she will be debarred from the future examinations.

Chapter 15

Post Preference:-

As skill and/or written examination is being held for multiple posts/Departments in
groups, therefore, detailed options for various said posts/Departments need to be filled by
the candidates through online mode. A candidate will not be considered for a
post/Department, if such a candidate has not given his/ her preference for the same.
Options confirmed at the time of submission will be treated as final and will not be
changed subsequently under any circumstances. Therefore, candidates are advised to be
careful while exercising such options.

CHAPTER 16

Action against candidates and/or impersonator found guilty of misconduct.

If candidates are found to indulge at any stage in any of the malpractices listed below
during the conduct of examination or thereafter, their candidature for this examination
will be cancelled and they (candidate and impersonator) will be debarred from the
examinations of the Commission for the period mentioned below:

Sr. Type of Malpractice Debarment
No. Period
1 Taking away any Examination related material such as Original, 2 Years

Commission OMR sheets, Rough Sheets, Commission Copy of
Admit Card etc. from the examination hall or passing it on to
unauthorized persons during the conduct of examination.

2 | Leaving the Examination Venue uninformed during the 2 Years
Examination
3 | Misbehaving, intimidating or threatening in any manner with the 3 Years

examination functionaries i.e. Centre Superintendent, Invigilator,
Security Guard or Commission’s representatives etc.

4 | Obstruct the conduct of examination/instigate other candidates 3 Years
not to take the examination.
5 | Making statements which are incorrect or false, suppressing 3 Years

any material information, submitting fabricated documents, etc.
6 | Obtaining support/influence for his/her candidature by any 3 Years
irregular or Improper means in connection with his/her
candidature.
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7 | Appearing in the same examination more than once in 3 Years
contravention of the rules.
Damaging examination related infrastructure/equipments. 3 Years
Appearing in the Exam with forged Admit Card, identity proof, 5 Years
etc.

10 | Using unfair means in the examination hall like copying, 5 Years
cheating from any material or from any candidate.

11 | Assault, use of force, causing bodily harm in any manner to the 5 Years

examination functionaries i.e. Centre Superintendent, Invigilator,
Security Guard or Commission’s representatives etc.

12 | Threatening/intimidating examination functionaries with 5 Years
weapons/fire arms.

13 | Possession of fire arms/weapons during the examination. 5 Years

14 | Possession of Mobile Phone in switched-off or turned-on mode, 5 Years

Bluetooth Devices, spy cameras, and any other electronic
gadgets in the examination hall.

15 | Impersonate/Procuring impersonation by any person in written 5 Years
exam, physical tests, scrutiny or at any other stage. Candidate not
giving biometric/facial data will amount to impersonation.

16 | Taking snapshots, making videos of question papers or 5 Years
examination material, etc.

17 | Sharing examination terminal through remote desktop 5 Years
software’s/Apps/ LAN/VAN, etc.

18 | Attempt to hack or manipulate examination servers, data and 5 Years
examination systems at any point before, during or after the
examination.

16.2 Barred Items

The candidates will be subjected to extensive and compulsory frisking with the help of highly
sensitive metal detectors before entering the Examination Centre. The candidates are not allowed
to carry the following items inside the Examination Centre under any circumstances.

a) Any item like textual material (printed or written), bits of papers,
Geometry/Pencil Box, Plastic Pouch, Calculator, Pen, Scale, Writing Pad, Pen
Drives, Eraser, Calculator, Log Table, Electronic Pen/Scanner, etc.

b) Any communication device like Mobile Phone, Bluetooth, Earphones,
Microphone, Pager, Health Band etc.

c) Other items like Wallet, Goggles, Handbags, Belt, Cap etc.

d) Any Watch/Wristwatch, Bracelet, Camera etc.

e) Any ornaments/metallic items etc.
f) Any food items opened or packed, water bottle etc.
g) Any other item which could be used for unfair means, communication devices

like a microchip, camera, Bluetooth device etc.

No arrangement will be made at the Centre for keeping any article(s)/item(s) belonging to the
candidates. The candidates wearing articles or objects of faith (customary/cultural/religious)
should report at the examination centre atleast two hours before the last reporting time so that
there is enough time for proper frisking without any inconvenience to the candidate while
maintaining the sanctity of the examination. If upon screening, it is discovered that any candidate
is actually carrying a suspected device within such item of faith, he/ she shall be asked not to take
it into the examination hall.

*USE _OF MOBILE PHONE AND OTHER ELECTRONIC DEVICES/GADGETS
DURING EXAMINATIONS CONDUCTED BY HARYANA STAFF SELECTION
COMMISSION IS STRICTLY PROHIBITED.

--Sd/-
Place: Panchkula Secretary,
Date: 01.01.2026 Haryana Staff Selection Commission,
Panchkula
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Annexure-I

HARYANA STAFF SELECTION COMMISSION
BAYS NO.67-70, SECTOR-2, PANCHKULA-134151
(Web Site-www.hssc.gov.in)

WITHDRAWAL NOTICE

In accordance to Haryana Government memo no.42/35/2025-5HR-II dated,
16thMay 2025, the Commission withdrawn the vacancies mentioned here in below to be
re-advertised after conduct of CET-01/2025, with the condition that the candidates who were

eligible as per the already issued advertisements would be considered eligible against re-

advertised posts:-
Sr. No. Advt. No. Group Category No. Total Posts
No.

1 04/2024 57 376 65
2 08/2024 26 19 & 212-225 367

3 08/2024 27 226 -228 16
4 08/2024 29 231,232,233, 234, 319

236-242

5 08/2024 31 246, 247,249-257 180

6 08/2024 33 260-261 8

7 08/2024 34 262 4

8 08/2024 38 267-269 10

9 09/2024 3 44 24
10 10/2024 58 390-392 1075
11 10/2024 59 393-395 517
12 10/2024 60 396 246
13 11/2024 61 397-398 156
14 14/2024 -- 1-3 5600

15 15/2024 - 1 66
Total 8653

-Sd/-
Under Secretary
Dated:-02.07.2025 Haryana Staff Selection Commission
Panchkula
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Annexure-I1

BCA/BCB Certificate
RIR TgA FET: THTUT U3 T
Parivar Pehchan Number: Certificate Number:
Government of Haryana
fOwer a¥f yHIoT U

Backward Class Certificate

................. ST BRI Bl ST O HEY XEAT /AT © | 59 O T
Scoi BRI fUBs avf (Famell dom Sefore Al H STRgel H 3fRer)

.................. # forar T 2
This is to certify that Mr./Ms. ....... son/daughter of Mr. ..... resident of
........................ in the State of Haryana belongs to ............. Caste. This caste is

mentioned in the Backward Class Block " " in Schedule "IlI" to the Haryana
Backward Classes (Reservation in Services and Admission in Educational

Institutions) Act, 2016 ( 15 of 2016).

qE YATOTG fhar ST © 16 a8 sRAron ISy ifeg==T wHid
40 /13 / 2024—11&TIh 16.07.2024 & ATAR dI~Id a7 ¥ HeOd 78T 3 |

This is to certify that he/she does not belong to creamy layer as per the Haryana State

notification no. 40/13/2024-1SW dated 16.07.2024.

ST (Issued by)
PIACE: v fiRed UG erd—He—
BATT: o Tl AR AT GET3Tern I
[ S LI—

Additional Deputy Commissioner-cum-
District Citizen Resources Information Officer

District: ...ocoooveeeenee.
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Annexure-I11 A

EWS Performa

RAR gEaT HeAT: JHIOT U3 AT

Parivar Pehchan Number: Certificate Number:

BRI TRBR

Government of Haryana

s wT & HYSIR I¥ ST U9 Hufed THTOT U

ECONOMICALLY WEAKER SECTIONS INCOME AND ASSET CERTIFICATE

focig ¥ . % fold A9 VALID FOR FINANCIAL YEAR .........ccc..
I8 JAIOT BT ST & T 311 /T T/ G A e
........... FTATRT s TOTT s, TS0 BRATOT BT/ DI IR
o=l & S fowig av 3 foldl S9® URIR & AHdl dqIfid A 6 g ©IY
(@dcT B: G TR ) F FH 8F B IR MG T F FAOR 99 9 A4 B
This is to certify that Mr./Ms. ......... Son/Daughter of Shri. ....... who is permanent resident of
........................ District ...................... in the State of Haryana belongs to Economical Weaker Section

since the gross annual income of his/her family is less than X 6 Lakh (Rupees Six Lakh only) for the
financial year .......cc........

Iz ff vaifdrg fovar oimar € f5 S uRaR & o fRefefad § 9 fodl o1 i

heol '_‘lé)f %It is further certified that his/her family does not own or possess any of the following:

1. 5 Udbg 3ﬁ? m 3 aaﬁ 2@@ ﬂﬁ'[ 5acers of agriculture land and above.
2. 1000 f he 3R T 3feih BT AT Bl Residential flat of 1000 sqg.ft. and above.
AT TR el § 100 & o 3R ITY 3Mf¥d Bl AT &S Residential

plot of. 100 sq. yards and above in notified municipalities
4. ARNGRIT TR UADRI & ofca = &3l H 200 T T SR SqY e B
RICIRIE] ﬂ_@@ Residential plot of 200 sq. yards and above in areas other than the notified
municipalities .
5. qcl AT gufeq foraer Hed U W I I IH gsfl Total immovable assets
owned which are valued at X One Crore or more.
N/ 9 WG W &R g R e o, fUee av (wlie-v) sk
(iE—) & w9 § A T2l & T8 T | SRAM WIR & (< FHDb 22,/12 /201917
G-Il faTidh 25,/2,/2019 & ATAR WIR] |

Mr./Ms. belongs to caste which is not recognized as a Scheduled Caste, Backward
Class (Block-A) and Backward Class (Block-B). Issued as per Government of Haryana instructions No.
22/12/2019-1GS-lIl dated 25/02/2019.

STRY (ssued by)
L EY— SIIRIRCRIREIDCRER
215 H STl AR HETE AT JfeThr

Additional Deputy Commissioner-cum-

District Citizen Resources Information Officer

18
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Annexure-I11 B

Government of Haryana
(Name & Address of the authority issuing the certificate)
(ECONOMICALLY WEAKER SECTIONS)
INCOME AND ASSET CERTIFICATE

Certificate No................. Date:-

VALID FOR THE YEAR
This is to certify that Shri/Smt./Kumari.................. son/daughter/wife of.............. is

permanent resident Of........ccvevieveenene. , village/Street.................. , Post Office....cocovveeennene. ,
District.....ccccevveunne , Pin Code......cceuee.. whose photograph is affixed below and attested below

belongs to Economically Weaker Section, since the gross annual income* of his/her family** is
below Rs. 6 lakh (Rupees Six Lakh only) for the financial year----------- .

It is further certified that his/her family does not own or possess any of the following assets***:

l. 5 acres of agricultural land and above;

I. Residential flat of 1000 sq. ft. and above;

Il. Residential plot of 100 sq. yards and above in notified municipalities;

V. Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

V. Total immovable assets owned are valued at Rs. One Crore or more.

2. Shri/Smt./Kumari.....ccecevvvevernennee belongs to the caste which is not recognized as a
Scheduled Caste, Backward Classes (Block-A) and Backward Classes (Block-B).

Signature with seal of Office

Name
Designation
Recent Passport
size attested
photograph of
the applicant
*Note 1: Income means income from all sources i.e. salary, agriculture, business,
profession etc.
**Note 2: The term “Family” for this purpose will include the person, who applies for

benefit of reservation, his/her parents, spouse as well as children and siblings

below the age of 18 years.
***Note 3:  The property held by a “Family” in different locations or different places/cities

are to be clubbed while applying the land or property holding test to determine
EWS status.
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Annexure-1V

Eligibility Certificate Performa for Family member of ESM
(Refers to Para 3 of RSB Letter No .50/4/96SEI/RSB dated 11 Oct 2001)

Sr. No of the Eligibility Register

P wnN e

b

ELIGIBILITY CERTIFICATE

PHOTO

Ex-No Rank Name

Regt/Unit of the Ex-Servicemen

Home Address Vill/Po- Tehsil and Distt.

Name of Dependent Seeking Employment Regd. No.
Date of Birth

Qualification

Specimen Signature of Ex-Serviceman/Widow
Specimen Signature of Dependent of ESM

This Certificate is Valid only for one year from the date of issue which will have to
we renewed every year on expiry.
CERTIFICATE

(i) Certified that the applicant whose particulars along with the particulars of Ex-
Serviceman (whose dependent he/she is ) are given above is eligible for employment
under the state Govt. policy against the Quota reserved for the ex-serviceman as per
Hr. Govt. Instructions issued from time to time.

(ii) It is further certified that the Father / husband of the applicant is not state
Govt./Central Govt. / PSU Employee.

(iii) That this certificate has been issued to only one dependent of ex-serviceman
and relevant records maintained in the Zila Sainik Board eligibility register.

(iv) That the first eligibility certificate issued to the dependent has been received in
original and entries made in register before issue of the second/third certificate to
the only dependent.

(v) | have personally perused all relevant documents and the affidavit of the
individual and have satisfied my self for correctness before issuing this certificate.

Station: Name of the Welfare Officer, DSASWO
Date : with Office Stamp
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Annexure -V

Undertaking

I S/o/D/o/W/o R/o
undertake and declare as under:-

1. That | have read the Advertisement No. 01/2026 carefully and thereafter have filled the
present application form with correct particulars and no part of it has been kept
concealed.

2. That | have filled the present application form and | myself am responsible for the
particulars mentioned in the application form.

3. That | have not filled multiple application forms for Advertisement No. 01/2026.

4. That if at any stage, any of the information/particulars mentioned by me are found to be
false, then my candidature may be cancelled without giving any notice and without
providing any opportunity of hearing. Further, the criminal proceedings may also be
initiated against me.

Deponent

Dated
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Annexure — VI
UNDERTAKING FOR TWINS

,S/o/D/o/W/o , Resident of ,bearing Registration No.
, do hereby solemnly undertake and declare as under:—

1. That | and my brother/sister namely are twins.
2. That his/her date of birth is

3. That his/her Registration No. and he/she has also applied for the
Group-C Examination.

4. That my Aadhaar Card No./PAN card/ Driving license/ Birth certificate is

and the Aadhaar Card No./ PAN card/ Driving license/ Birth certificate No. of my
brother/sister (twin) namely is , and both Aadhaar Card
No./PAN cards/ Driving licenses/ Birth certificates belong to two separate individuals.

| further undertake that the above information furnished by me is true and correct to
the best of my knowledge and belief. Nothing has been concealed there from. In case
any of the above information is found to be false or incorrect at any stage, | shall be
liable for appropriate action as per rules.

APPLICANT

Signature:
Name

Date

Place
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To

Subject:

No. 22/06/2021-1GS-lll
HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT

{General Services-lll Branch)
Dated: Chandigarh the 25th March, 2022,

All the Administrative Secretaries to Govt. Haryana.

All the Heads of Departments in the State of Haryana,

All the Managing Directors of Boards/Corporations in the State of Haryana.
All the Divisional Commissioners in Haryana.

The Registrar General, Punjab and Haryana High Court, Chandigarh,

The Registrar of all the Universities in the State of Haryana.

All the Deputy Commissioners in the State of Haryana.

RIRRRCH [ GOl ie=s

Age for entry into Government service or to compete for regular recruitment
and relaxation in age under various circumstances.

Sir/Madam,

| am directed to invite your attention to Government instructions of even number

dated 03.02.2021 and to say that lower and upper age limit and relaxation in age under various
circumstances shall now be admissible as under -

()

(I

: Sr.
No.

()
| (i)
| (i) |

Save as otherwise provided in any Service Rules/Service Bye-laws/Act/Instructions
already applicable to the employees of any Department/Board/Corporation etc. of
Haryana Government, the lower age limit shall not be less than 18 years for entry into
Government service and the upper age limit shall be 42 years. However, where the lower
age limit is already more than 18 years and/or upper age limit is less than or more than
42 years in any Service Rules/Service Bye-laws/Act etc. applicable for recruitment to a
particular post/service in the respective Department/ Board/Corporation etc. due to nature
of duties andfor essential qualification for entry into Government service, the
Dept/Board/Corporation it shall be the prerogative of the department to keep it same or
to change. In case of change the department shall take approval of CM, CS, FD, LR etc.
at their own level.

Where the upper age limit is 42 years without any relaxation in age the same shall not
exceed 52 years for the applicants who are entitled to get the benefit of relaxation in age
of one or more categories under various circumstances mentioned below -

[ Categories where No. of years of relaxation ‘
relaxation is admissible

| Scheduled Castes. | 5 years’ relaxation in age '

. Backward Classes. 1 5 years' relaxation in age ‘

Disahled persons who (i) 10 years' relaxation in age (+5 years if PwD applicant

covered under the belongs to S/Caste, S/Tribe, B/Classes, EWS

Rights of Persons with Category) subject to maximum 52 years, for Group C

Disabilities Act, 2018. & D Posts, and also for Group A & B Posts where
recruitment is made otherwise than through open
competitive examination.,



(iv) |

w)

| (vi)

(viy |

(viii) |

) |

| (x)

Persons

Group C posts of Police I

Personnel and Prisons
Personnel {e.0.
Constable, ASl) where
upper age limit is less

than 42 years.

I Wives of military
personnel who are
disabled while in
military service;
Widowed or legally
divorced women; [
Judicially separated
women residing

separately for more than
two years from the date
as prescribed for the

purpose of age for
applicants of other
categorles.

Unmarried women.

Ex-gerviceman

including Short Service
Commissioned Officers
and Emergency
Commissioned Offlcers.

who
already worked or
presently working on
adhoc/contract/work-

charged/ daily wages
basis in any
Department/

have

Board! |

(i) 5 years’ relaxation in age (+5 years if PwD applicant

belongs to S/Caste, S/Tribe, B/Classes, EWS
Category (subject to maximum 52 years) for Group A &
B posts where recruitment is made through open
competitive examination.

Note— Relaxation in age limit shall be applicable
irrespective of the fact whether the post is reserved for
PwD or not, provided the post is identified suitable for
persons with disabilities.

5 years' relaxation in age to S/Caste, B/Classes and
applicants of Economically Weaker Sections (EWS) only.
However, relaxation to Ex-servicemen as per rules of
Police or Prisons Department, Haryana.

5 years’ relaxation in age

5 years’ relaxation in age

5 years’ relaxation in age

5 years’ relaxation in age

Relaxation in age to the extent of his military service

added by three years provided—

(a) he has rendered continuous military service for a
period of not less than six months before his release; |
and

(b) he was released otherwise than by way of dismissal or
discharge on account of misconduct or inefficiency. _

Relaxation in age equal to the number of completed years

only on equivalent post on adhoc/ contract/work-charged/

daily wages basis excluding the period of break, if any,
including any other age relaxation admissible, if any,
subject to maximum age of 52 years and also subject to the
condition that if once a person has been appointed on regular
basis in any Department/ Board/Corporation etc. of Haryana




Corporation of Haryana | Government with the benefit of relaxation in age he will not be :

[ Government including [entitled to availl the same again for any subsequent
| Government-aided | appointment.

Institutions under

Haryana Government.

Note 1.— For appointment of an ex-serviceman to a post of Group A, B, C or D, his age
will be calculated keeping in view the actual age minus (actual period of military
service plus upto three years of break, if any, between military and civil service). If
the resultant age does not exceed the maximum age limit, including the number of
years of any other relaxation in age admissible to him, prescribed for the post for
which he is seeking appointment he shall be deemed to satisfy the condition
regarding age limit.

Note 2.— The upper age limit of an applicant of any category (except Ex-servicemen)

shall not exceed 52 years who is entitled to avail the benefit of relaxation in age of
one or more of the categories mentioned above.

Note 3.— The experience certificate(s) of equivalent post issued by the Appointing
Authority of respective Department/Department/Board/ Corporation/ Government-
aided Institutions only shall be valid. Before grant of benefit of relaxation in age,
the experience certificate{s) shall be got verifled by the HPSC/HSSC from the
concerned Appointing Authority(ties).

3. Until necessary amendment is made in the ruies by the Finance Department, these
instructions shall be applicable with immediate effect instead of the provision which exists in
Rule 22 of the Haryana Civil Services (General) Rules, 2016 and in any instructions issued

Government prior to these instructions.
4, These instructions may please be brought to the notice of all concerned.

Yours faithfully,

Tuak Raw

Superintendent General Services-lll,
for Chief Secretary to Government Haryana.‘{

Endst. No. 22/06/2021-1GS-lI Dated: Chandigarh, the 25th March, 2022
A copy is forwarded to the following for information and necessary action -

(i) Additional Chief Secretary to Government Haryana, Finance Department (FR-1 Branch)
with the request to make necessary amendment in Rule 22 of the Haryana Civil Services
{General) Rules, 20186.

(ii) Secretary, Haryana Public Service Commission w.r.t. their letter No. Exam/7/2020/5829,
dated 22.12.2020.

{iii) Secretary, Haryana Staff Selection Commission.

Tuak Rewy

Superintendent General Services-Ill,
for Chief Secretary to Government Haryana [

Fedesesiedeirde ik
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HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTMENT
(HUMAN RESOURCES-II Branch)

Notification
The 31st December, 2024

No. 42/119/2019-5HR-I1.— Whereas fair and reasonable process of selection to posts sulifecintrm of
equality of opportunity under Article16 (1) of the Constitutionrafi& is a constitutional requirement.

Whereas with a view to secure and sustain the confidence of the pugboéral and to ensure credible and
trustworthy recruitments to Government posts, the Government ofahkarproposes to introduce a Common
Eligibility Test to simplify and standardize the recruitment process forefBovent employment to all direct
recruitment to Group C posts including the posts of Police servisenB and Home Guards etc. but excluding the
teaching posts and all direct recruitment to Group D posts otherthigaposts where minimum educational
qualification is below Matriculation in the Haryana Group D Employees (Rewnitand Conditions of Service)
Act, 2018 (5 of 2018). This test shall be held as and when decided Bovernment from time to time.

In supersession of Haryana Government, General Administration Depafim&eneral Services-l Branch),
Notification No. 42/119/2019-5GS-I, dated the 05th May, 2022, the State Gouarnisnpleased to declare the
following policy for recruitment through the Common Eligibility Tesiymely:-

1. SHORT TITLE AND APPLICABILITY.

0) This policy may be called the Policy for Recruitment to Group C angofds through Common
Eligibility Test, 2024.

(i) It shall apply to direct recruitment to Group C posts including thsspaf Police service, Prisons and
Home Guards etc. excluding (i) the teaching posts (ii) Ex-Agniveer an&(oi)p D posts for which
minimum educational qualification is below Matriculation in the Haryana GrufEmployees
(Recruitment and Conditions of Service) Act, 2018 (5 of 2018)thim departments of State
Government or any Board, Corporation, statutory body or any atiexicy owned and controlled by
the State Government other than any University established by or under a State Act.

(4165)
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DEFINITIONS.
0] ‘Annexure’ means the Annexure appended to this policy;

(ii) ‘CET’ means the Common Eligibility Test to be held separately for Group C and D posts which shall
be a computer-based online/offline/ Optical Mark Reading (OMR) based test to diectemhby the
Haryana Staff Selection Commission or any other Agency on its behddfcated by the Government
and it shall be bilingual i.e., conducted in Hindi and English as an when dégidee Government;

(i)  ‘CET marks’ means the marks obtained by an applicant in CET;
(iv)  ‘Commission’ means the Haryana Staff Selection Commission;
(V) ‘Government’ means the Government of State of Haryana in the Human Resources Department;

(vi)  ‘Group C posts’ means all Group C posts including the posts of Police Service, Prisons and Home
Guards etc. but excluding the teaching posts, where the minimum edatagoalification is
10+2/equivalent or Matric with additional qualification, earmarKed direct recruitment in the
departments of State Government, Boards, Corporations, statutory bodieg ather agency owned
and controlled by the State Government, to be filled up through the Conmmissio

‘Group D posts’ means all Group D posts, other than the posts where minimum educational
qualification is below Matriculation in the Haryana Group D Employees (RecruitamenConditions
of Service) Act, 2018, as amended from time to time, earmarked for deeatitment in the
departments of State Government, Boards, Corporations, statutory bodiep ather agency owned
and controlled by the State Government, to be filled up through the Commissio

(vii)  ‘marks of skill and/or written examination for Group C post’ means the marks obtained in skill and/or
written examination,

(viii)  ‘Parivar Pehchan Number’ means the family identification number issued under section 5 of the
Haryana Parivar Pehchan Act, 2021 (20 of 2021);

(ix) ‘teaching posts’ means the posts advertised by the Commission for which qualifying of Haryana
Teacher’s Eligibility Test (HTET) is one of the essential qualifications.

QUALIFICATIONAL ELIGIBILITY TO APPEAR IN CET.

0) The minimum educational qualification shall be class 10+2/equivalent or Matric adilitional
qualification, for eligibility to appear in CET for Group C posts. ThHaimum qualification shall be
Matric alongwith Hindi or Sanskrit as one of the subjects in Matric or Hiadine of the subjects in
Higher Standard or as per provision in Haryana Group D Employees (Reamtiand Conditions of
Service) Act, 2018 (5 of 2018) for eligibility to appear in CET foo@r D posts.

(i) No person shall be eligible to appear in CET unless he is,
(a) acitizen of India; or
(b)  asubject of Nepal; or
(c)  asubject of Bhutan :

Provided that a person belonging to any of the categories (b) ora{tpsha person in whose favour a
certificate of eligibility has been issued by the Government.

Syllabusfor CET.
(1) The syllabus for Common Eligibility Test shall be divided into two pansprsing—

(@  75% weightage for General Awareness, Reasoning, quantitative abilityst; ridindi, and for
Group C posts, computer knowledge in addition; and

(b)  25% weightage for History, Current Affairs, Literature, Geography, Enment, Culture etc.
of Haryana.

(2)  The question paper shall be of the level of senior secondary educatitf+g2.e.level/equivalent) for
Group C posts and of the level of secondary education (Matric lexedseof Group D posts.

Provided that Hindi and English shall be of Matric Level.
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5.

REGISTRATION FOR CET :

()

(ii)

(iii)
(iv)

All applicants shall register on a designated portal i.e. onetimeregn.hamyaimlyy such last date to
be published by an advertisement issued by the Commissioridipgpall particulars relating to the
identity of the applicant and uploading all the required documents relating to anyiretaiding claim
for reservation, educational qualifications and such other details as the GoveonrtienCommission
may seek, from time to time, for the purpose of recruitment.

The Parivar Pehchan Number enables the recruiting agency to verify the applicant’s claims in respect of
residence, educational and other qualifications, caste and experience certificatejnfeonilg/assets,
status of parents (if any parent is deceased the verification of detfitate is involved), marital
status of female applicant, separation certificate of legally separated women, disatifigate,
sports gradation certificate, denotified tribe/Vimukt Jati certificate, certificate oferieeman,
dependent of ex-servicemen certificate, dependent of freedom fighter, FIR copy etc.

The applicant may register using his Parivar Pehchan Number or AadhrabeNor otherwise on the
basis of such documentation as may be specified by Government froio time.

On registration, the applicant shall be allocated a Registration Number which shallréiertbece ID
for all purposes concerning the examination and recruitment pro&esapplicant who obtains the
Registration Number and intends to offer candidature for direct reemiitfor Group C and/or Group
D post(s) in subsequent years shall not have to re-register butsply online for consideration in
subsequent years using the same Registration number and payutbiteréeg.

FEESFOR CET:

(1) For CET, the processing fees per test shall be as under:-
Sr. Category Residents of Haryana Non-residents of Haryana
No. who provide PP who do not who provide who do not
Number/Aadhaar |provide PP Aadhaar No. provide
No. Number/ Aadhaar No.
Aadhaar No.
2 3 4 5 6
Male applicants of gener|50% of Standard |Standard Rate|50% of Standar{ Standard
category Rate Rate Rate
2 Male applicants who al50% of Standard |Standard Rate|50% of Standar({ Standard
children of Ex-Serviceen| Rate Rate Rate
3 Female applicants who g 25% of Standard |50% of 50% of Standar{ Standard
of general category (Rate Standard Rate | Rate Rate
reserved category
4 Ex-servicemen 25% of Standard |50% of 50% of Standar{ Standard
Rate Standard Rate | Rate Rate
5 Disabled persons who | 25% of Standard |50% of 50% of Standar{ Standard
covered under the Right { Rate Standard Rate | Rate Rate
Persons with Disabilities
Act, 2016
6 Applicants who belong to| 25% of Standard |50% of 50% of Standar{ Standard
S/Caste, Backward Clasg Rate Standard Rate | Rate Rate
Economically Weaker
Sections

Note 1—  For the above table, the Standard Rate shall be Rs. 1,000/- or as fi@egdymment from time

to time.

Note 2— An applicant who deposited the fee at the time of registration shall be ettitpgear once in

the CET, for both the posts of Group C and D. However, an applidentwants to re-appear in
CET to improve his marks either for Group C or Group D posl slave to deposit the fee
again.
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CET EXAMINATION AND MARKSFOR GROUP C POSTS:

()

(ii)

(iii)

(iv)

v)

(vi)
(Vi)
(viii)

(ix)

)

An applicant who intends to apply for direct recruitment to any applicalllap3€ post shall have to
appear in CET for Group C posts.

The Commission shall issue an advertisement for Group C posts lmassgligsition received from the
Departments of State Government or any Board, Corporation, statutoyyoboahy other agency
owned and controlled by the State Government stating its intent to conductfhe CE

An applicant who does not possess the CET minimum educational qualifisptéaified for CET
before the last date of registration for CET on the designated portal bue ito dappear for the
examination to attain the appropriate educational qualification during the ryedhich the CET is
conducted, shall also be eligible to appear in the CET:

Provided that the name of such applicant shall not be considereskifioand/or written
examination for the advertised posts until he acquires the minimum iakgselicational qualification
and/or experience, if any, specified for that post by the last date for mgtasnich minimum
qualification specified in the advertisement issued by the Commission for ndeatoof skill and/or
written examination.

An applicant who has not attained the minimum age or who hasedrdse maximum age limit

prescribed by Government for entry into Government service for GZqugst as on the last date fixed
in the advertisement published by the Commission for registratic®Earshall be ineligible to appear
in CET. The relaxation in upper age limit to the applicants of Scheduled (Batésyard Classes and
other categories and of experience shall be admissible as per rules or instigstied by Government
from time to time.

Every applicant, who appears in the CET, shall be given marks bades performance in the CET.
An applicant of general category shall have to obtain minimum 50% mark&TintcCbe eligible for
skill and/or written examination of second stage, however, an apphbfameserved category (both
vertical and horizontal) shall receive concession @ 10%, for the purpefigibility for CET, i.e. the
minimum cut-off for such candidates shall be 40%. An applicantyptategory who obtains less than
the minimum marks in CET, shall have to re-appear in CET in tkieon@ny subsequent attempts.

The CET marks of applicants shall be declared on the website of the Caonmiss

An applicant shall be eligible to reappear in CET whenever conducted disegsent date and the
CET marks shall be revised if the applicant improves it in the next or apgquant attempts.

There shall be no restriction on the number of attempts to appear inittie® wramination component
of the CET. If an applicant who has already qualified the CET for Gropps€will have the option to
appear again in CET to improve his CET marks in the next os@pgequent occasion, if he so desires.

The CET marks obtained by an applicant shall be valid for a periode# fl@ars from the date of
declaration of the result of CET. Provided that if an applicant imprage€HET marks in the next or
any subsequent attempt, then the fresh period of validity of threg wébcommence from the date of
declaration of result of such attempt.

CET marks shall be declared on the website of the Commission in re$gleetapplicants who have
achieved the specified cut-off as per sub-clause (v) above.

CET EXAMINATION AND MARKSFOR GROUP D POSTS:

()

(ii)

(i)

An applicant who intends to apply for direct recruitment to any applicablap@opost shall have to
appear in the CET for Group D posts.

The Commission shall issue an advertisement for Group D postsdrasequisition received from the
Departments of State Government or any Board, Corporation, statutoyyoboahy other agency
owned and controlled by the State Government stating its intent to conductTthe CE

An applicant who does not possess the CET minimum educational qualifigagicifies! for CET but
has attained the minimum age before the last date of registration foolCEE designated portal and
is due to appear for the examination to attain the appropriate educatiofifadaticai during the year in
which the CET is conducted, shall also be eligible to appear in the CET:



HARYANA GOVT. GAZ. (EXTRA.), DEC. 31, 2024 (PAUS. 10, 1946 SAKA) 4169

(iv)

v)

(vi)
(Vi)
(viii)

(ix)

)

Provided that such applicant shall not be eligible to apply for selectionsagla¢ advertised
posts like other eligible candidates of similar category having equal to or €&&3emarks until he
acquires the minimum essential educational qualification and/or experience, gpaaified for that
post by the last date for attaining such minimum qualification spedifilie advertisement issued by
the Commission.

An applicant who has not attained the minimum age or who hasedrdBs maximum age limit

prescribed by Government for entry into Government service for GZaqupst as on the last date fixed
in the advertisement published by the Commission for registratid@Edrshall be ineligible to appear
in CET. The relaxation in upper age limit to the applicants of Scheduled (Batgsyard Classes and
other categories and of experience shall be admissible as per rules or instigstied by Government
from time to time.

Every applicant, who appears in the CET, shall be given marks basésl performance in the CET.
An applicant of general category shall have to obtain minimum 50% nrarEET, however, an
applicant of reserved category (both vertical and horizontal) shall receive conc@s<i6%, for the
purpose of eligibility for CET i.e. minimum cut-off for suchndidates shall be 40%. An applicant of
any category who obtains less than the minimum marks in CETalflehalre to re-appear in CET the
next or any subsequent attempts.

The CET marks of applicants shall be declared on the website of the Carnmiss

An applicant shall be eligible to reappear in CET whenever conducted drsegsent date and the
CET marks shall be revised if the applicant improves it in the next or angogugrg attempts.

There shall be no restriction on the number of attempts to appear inittie® wkamination component
of the CET. If an applicant who has already qualified the CET for Gboppst will have the option to
appear again in CET to improve his CET marks in the next os@pgequent occasion, if he so desires:

The CET marks obtained by an applicant shall be valid for a periode# ylmars from the date of
declaration of the result of CET. Provided that if an applicant imprage€HET marks in the next or

any subsequent attempt, then the fresh period of validity of threg slealt commence from the date of
declaration of result of such attempt.

CET marks shall be declared on the website of the Commission in re$pketapplicants who have
achieved the specified cut-off as per sub-clause (v) above.

PROCESS FOR RECRUITMENT OF GROUP C POSTS:

(i)

(ii)

(i)

(iv)

After publication of CET (Marks) in accordance with sub-clause (xiglaiise 7 above, the posts
available for recruitment shall be advertised by the Commission along téh syllabus,
procedure/manner of conducting skill and/or written examinationeofttvertised posts and last date
for attaining minimum educational qualifications and/or experience. On tleetisgwment being issued,
the Commission shall invite applications electronically of the eligible candidates badesiroarit list

of CET (Marks) to know whether the candidate is willing to apperaskill and/or written examination
for that post.

(Provided that out of the candidates applying for the post, the maximonpen of candidates eligible
to appear for the skill and/or written examination shall be ten timesttientomber of posts advertised
by the Commission. The eligible candidates shall apply electronically on #isites of the
Commission using their Registration Number. The last date for submisfsapplication shall also be
mentioned in the advertisement by the Commission).

If the CET (Marks) of the last candidate who has applied for the poshis tdrsub-clause (i) above is
achieved by more than one candidate, then all the candidates at the cEToff@rks) who have
applied for the post shall be entitled to be considered for appearing irkith@nsl/or written
examination for the post(s) advertised by the Commission.

On receipt of requisitions of the posts of different nomenclature dfusimilar educational
qualifications and pay scales, the Commission shall be competent to hold onercskilhand/or
written examination with the condition that the distribution/allocation shall bmenit-based option
given by the successful candidates for the post and/or Department.

When the number of candidates applying under sub-clause (i) who are eligése than the number
limit specified in the above said clause then the Commission may dkiddte by publication on the
website for enabling further eligible candidates to apply.
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10.

11

12.

13.

14.

15.

16.

(v)  For consideration of a candidate against a post of general categorycadibate has to secure
minimum 50% marks in the skill and/or written examination to be cermitifor selection/recruitment.
In case of consideration against the reserved category post (whether verta@antal) the candidate
shall receive a concession @ 10% for the purpose of eligibility foruh@ope of skill and/or written
examination, i.e. the minimum cut off for such candidates shallO8¢ 4because they have been
given10% concession in minimum marks.

(vi)  The Commission shall on the basis of marks obtained in the written/skillimaton shortlist the
candidates for selection, recommendation or waiting list in the respective categakrigsblish on the
website in accordance with clausel2.

For calculation of total marks of skill and/or written examination of a catelidhe marks obtained in
skill and/or written examination shall be added to the score, if any,(lBE€ M case of Police
Recruitment etc.) to derive at the total marks of skill and/or written examinattihe candidate.

Save as otherwise provided in any instructions of Government, in cama-@vailability of eligible

candidate(s) of respective category after the skill and/or written exaoniriat the post which remain
unfilled shall be re-advertised as per reservation policy. A clear mentitthisafondition shall be
made in the advertisement issued by the Commission.

(vii) The Commission reservestheright to review the formula to decide the maximum number of CET
qualified candidates who shall be eligible to appear for the skill and/or written examination, in
future whenever it feelsthe need for the same.

PROCESS FOR RECRUITMENT OF GROUP D POSTS:

The Commission shall on the basis of CET mark shortlist the caedidor selection, recommendation or

waiting list in the respective categories and publish on the website irdancerwith clause 12. The posts

available for recruitment shall be advertised by the Commission to invite applcafectronically of the
eligible candidates based on the merit list of CET (Marks) to know whetberatididate is willing to be
appointed on that post. The eligible candidates shall apply electronically on théeveétihe Commission
using their Registration Number by such last date as may be indicatedaddwértisement. Accordingly, the

Commission shall recommend the name to the concerned Appointihgraytfor appointment to Group D

post.

RECOMMENDATION OF NAME OF CANDIDATE(S) BY THE COMMISSION:

The name of eligible candidates in order of merit shall be recommendge: tooncerned Appointing
Authority to issue appointment letter and such candidate shall be ineligible ¢conb&lered for further
selection on the post of same pay level after 90 days frerdate of joining on the said post based on the CET
marks unless he appears afresh in CET and obtains a new CET.marks

WAITING LIST:

In this regard the instructions issued by Government fromtirtiene shall be applicable.
MAINTENANCE OF RECORD:

The record of CET shall be preserved for one year from the fldeclkaration of result in hard copy. Digital
copy of records shall be retained for five years.

JURISDICTION:

All legal disputes with regard to the CET shall be subject to the jurisdmti@ourts at Panchkula (Haryana)
only.

SAVINGS:

Any action taken consequent to the issue of the earlier notification by Haryavern@ent, General
Administration Department (in General Services-l = Branch) vide No. 42Q195GS-I, dated the
22nd May, 2022, including the registration of the applicants for Conmtatigibility Test, shall be deemed to
have been taken under this Policy.

POWER TO AMEND:

The power to interpret, change, amend and removal of doubt ofawigipn of this notification shall lie with
the Human Resources Department.

VIVEK JOSHI,
Chief Secretary to Government, Haryana.
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Annexure-A

Illustration No. 1: Validity of CET marksin case of improvement by an applicant:

Mr. A appeared in CET-2022 during the year 2022 and obtain#dniérks, he appeared again in CET-2023 held in
the year 2023 to improve his marks because he was not appointed aggipsist till that date. Now he obtained
85% marks in the CET-2023. The validity of highest marks (85%Wiof A will commence from the datefo
declaration of result of CET-2023 upto next three years or uptoafeete further improves his marks in CET,
whichever is earlier.

Mr. B appeared in CET-2022 during the year 2022 and obtaéf#drBarks, he appeared again in CET-2023 held in
the year 2023 to improve his marks because was not appointed aggipsisatill that date. Now he obtained 75%
marks. The validity of highest marks (84%) of Mr. B will remaitact commence for a period of three years from
the date of declaration of result oET-2022 and during this period the lower marks (75%) obtained in CZB-2
will be ignored.

*kkkkkhkkkkkkkkk

11509—C.S—H.G.P., Pkl
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PART-I
Notifications, Ordersand Declarations by Haryana Gover nment
HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTMENT
(HUMAN RESOURCES-II BRANCH)

Notification
The 11th July, 2025

No. 42/119/2019-5HR-II.— The Governor of Haryana hereby makes the following amendment in
the Recruitment to Group C and D posts through Common Eligibility ({@SfT) Policy, 2024, notified vide
No. 42/119/2019-5HR-II dated 31.12.2024, issued by General Wstnaition Department which shall come into
force with effect from 25.05.2025:-

0] Following provisoto Para 7 (iii) of CET Examination and Marksfor Group-C posts shall be omitted.

“Provided that the name of such applicant shall not be considered for skill anitten examination for the

advertised posts until he acquires the minimum essential educational qualifexaditon experience, if any,
specified for that post by the last date for attaining such minimum qualificsiiecified in the advertisement
issued by the Commission for the conduct of skill and/or written examination.”

(i)  Following proviso to para-8 (iii) of CET Examination and M arks Group-D Posts be omitted.

“Provided that such applicant shall not be eligible to apply for selection agaisstwieised posts like other
eligible candidates of similar category having equal to or lesser CET mmatikbe acquires the minimum
essential educational qualification and/or experience, if any, specified for dbatop the last date for
attaining such minimum qualification specified in the advertisement issued by the Commission.”

(iii)  Provision of Para 9 sub-para (i) to (vii) - Processfor Recruitment of Group-C posts shall be omitted.
(iv)  Provision of Para 10-Process of Recruitment of Group-D posts shall be omitted.
(v)  Provision of para-11-Recommendation of Name of candidate(s) by the Commission shall be omitted.

(vi) Provision of para-12-waiting List shall be omitted.

ANURAG RASTOGI,
Chief Secretary to Government Haryana.

11944—C.S.—H.G.P., Pkl.
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PART—III
HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTMENT
(HUMAN RESOURCES-II BRANCH)

Notification
The 27th May, 2025

No. G.S.R. 10/Const./Art. 309/2025.— In exercise of the powers conferred under article
309 of the Constitution of India, the Governor of Haryana herediyemthe following rulesot

regulate the recruitment on Group C and D posts by direct recruitteatigh Haryana Staff

Selection Commission, namely:-

1. Q)

These rules may be called the Haryana Staff Selection Commission (Proc

Recruitmenbf Group C and D posts) Rules, 2025.

(2) It shall come into force with effect from the date of its publicatiothénOfficial
Gazette.
2. In these rules, unless the context otherwise require as,-

(&  ‘CET’ means the Common Eligibility Test to be held separately for Group C and D
posts as and when decided by the Government which shall be computer
online/offline/Optical Mark Reading (OMR) based test to be conducted by
Haryana Staff Selection Commission or any other agency on its behalf as d
by the Government and it shall be bilingual i.e. conducted in Hindi and Englist

(b)  ‘Commission’ means the Haryana Staff Selection Commission;

(¢)  ‘Government’ means the Government of Haryana in the General Administratic
Department;

(d)  ‘Organization’ means the Boards/Corporations/Statutory Bodies or any other
agency owned and controlled by the State Government other than any  Uni
established by or under a State Act;

(e)  ‘Post of police service’” means Group-C posts of Home Department for whic
Physical Measurement Test/Physical Standard Test is one of the es
qualifications;

()] ‘teaching posts’ means the posts advertised by the Commission for which

qualifying of Haryana Teachers Eligibility Test (HTET) is one of the esse
qualifications, however, marks of HTET shall not be relevant for preparafic
merit list of written examination;

3. All Head of the Departments and Organizations under the control of HaB@manment
shall submit their requisitions for vacant Group-C posts to the Haryana Seéddition
Commission in the specified format with the eligibility criteria as fhed in the relevant servic
rules of the posts. However, the requisition of Group-D posts of Degattnshall be sent t
Directorate of Human Resources Department while Boards/Corporations etc. sdathsigt
requisition to Haryana Staff Selection Commission separately.

4. ()

(in

Advertisement.- On receipt of requisitions, the posts available for recruitment :
be advertised by the Commission along with syllabus, procedurefhemand
conducting skill and/or written examination for the advertised podttaahdate for
attaining minimum educational qualifications and/or experience, claiming o
reservation or relaxation.

Inviting of applications.- (i) On an advertisement being issued, the Commis
shall invite the applications electronically from the eligible candidates those
had secured fifty percent marks in CET in case of unreserved caiubriprty
percent in case of reserved category based on the merit list of CET marks.

Short title and
commencement

Definitions

Requisitions by
Departments/
Organizations

Issuance of
advertisement
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Process of
recruitment

(i)  Eligible applicant shall be required to submit an Online Deta
Application Form (DAF) alongwith scanned documents/certificates in suppc
eligibility and category viz. Deprived Scheduled Castes/Other
Castes/Backward Classes-A/Backward Classes-B/ Economically Weaker Si
Eligible Sports Persons with Benchmark Disabilitesservicemen
Educatioml Qualification, within such period as specified by the Commission.
delay in submission of the Detailed Application Form or documents iposu
beyond the specified date shall lead to cancellation of candidature for tharki
or written examination. The candidates shall be required to submit all thenelioisu
in support of the claim for any vertical or horizontal reservation bent
educational qualifications and other eligibility conditions alongwith Deta
Application Form for Skill and/or Written Examination afresh, irrespective ef
fact that any of such document(s) was/were submitted with applicatio@E®r

examination.

(1 Eligibility conditions.- (i) The CET marks obtained by an applicant in the first
any subsequent attempt are valid for a period of three years fromatbeofl
declaration of result of CET of the respective attempt. If during the vajidiipd,
an applicant attains the upper age limit, including the relaxation in agesioliif
any, specified for the advertised post, he shall not be entitled to appeé&ittém \

and/or skill examination.

(i) In respect of reservation, the validity of certificate for reserva
benefits (if applicable) shall be considered on the closing date of submisfsi
application form for the advertised posts and the Commission shall mémtigame

in the advertisement.

(IV) Conditions to get the benefit of reservation.- A candidate of reserved catego
shall be considered to grant the benefit of reservation only in casedbenicile of
the State of Haryana and submit the valid certificate of reservation afre
accordance with the instructions issued by State Government from timendc
before/upto the closing date of application for skill and/or written examinasc

specified by the Commission.

5. 1. For Group-C posts other than the posts of police service and teaching posts.-

(A) In case of Group-C posts covered under CET athan the posts of polic
service and teaching posts, out of candidates applying for the pos
maximum number of candidates eligible to appear for the skill and/or wi
examination shall be 10 (Ten) times of total number of posts advelotjsie

Commission.

(B) Group C Posts of police service.-

The Commission shall invite adequate number of candidates on the bz
merit obtained by them in Common Eligibility Test (CET), for Physi
Measurement Test and then for Physical Screening Test both of whick
be of qualifying nature only. The Commission may do so ahswmber of
batches, as it deems necessary, so as to shortlist qualified candida

written test.

2. If the CET marks of the last candidate who has applied for the post in tértims
advertisement is achieved by more than one candidate, then all such candithate
cut off CET marks who have applied for the posts shall be entitled tonseleced
for appearing in the skill and/or written examination for the gpstdvertised by the
Commission. On receipt of requisitions of the posts of differentemzlature but of
similar educational qualifications and pay scales, the Commission shall be camr
to hold one common skill and/or written examination with the conditiat the
distribution/allocation shall be on merit- based option given by the sucke

candidates for the post.
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3. In case the number of candidates applying for the posts wiadigilde is less thar
the number limit specified above, the Commission may extend the dat
publication of notice on the website for enabling further eligible candidate
apply.

4. For consideration of a candidate against a post of general category, sticlatea
has to secure minimum fifty percent marks in the skill and/or wrétemmination
to be considered for selection/recruitment. In case of consideration atiaén
reserved category post (whether vertical or horizontal) the candidate shall rec
concession of ten percent for the purpose of eligibility, i.e. the mimirout off for
such candidates shall be forty percent.

5. The Commission shall on the basis of marks obtained in the written
examination shortlist the candidates for selection, recommendation and Watti
in the respective categories and publish the list of such candidates on the wet

6. For calculation of total marks of skill and/or written examination of aidatel the
marks obtained in skill and/or written examination shall be added to the #c«
any, (like NCC in case of post pblice service) to arrive at the total marks of sl
and/or written examination of the candidate.

7. Save as otherwise provided in any instructions the Commission shally c
mention in its advertisement that in case of non-availability of eligibleidateqs)
of respective category after the skill and/or written examination fordkewghich
remain unfilled, the same shall be re-advertised as per reservation policy.

6. In case of Teaching posts (Group-C), the Commission shallicomditten examinatior For Teaching
for all eligible candidates fulfilling the requisite conditions to appear in the exapnescribed i1 Posts (Groug)
the service rules/instructions of indenting department. The CommisBahprepare the list ¢

eligible as well as in-eligible candidates before appearing for the skill anditmvexamination

and shall publish the same on its website so that any in-eligblie candidatsubrait his/her

objections to the same within the time specified by the CommissienCbmmission shall, in

time bound manner consider the objections and resolve the sartiee ifrievance of the

candidates is found genuine.

7. In case of Group-D posts excluding the posts where minimum &ahelaqualification is For Groupb
below matriculation in the Haryana Group-D employees (Recruitment andti@nsadf Service) POS'S
Act, 2018, the Commission shall on the basis of CET marks shordisiatididates for selectiol
recommendation or waiting list in the respective categories and publish thiesligth candidate

on the website. The posts available for recruitment shall be advertised byrimaisSion to
invite the application/willingness electronically of the candidates based on the meyitdQET
marks to know whether the candidate is willing to be appointed on tee Pbe eligible
candidates shall apply electronically on the website of the Commissiay theiin Registratior
Number by such last date, as may be indicated in the advertisement. Acgordirey
Commission shall recommend the name to the concerned departmergdmtagnt to Grou

posts.

Note:- For Group-D posts only willingness/consent of the dligible candidates shall be
obtained by the Commission befor e declaration of final result.

8. The Commission shall maintain complete secrecy while setting and priritipgestion Setting and
papers. The Commission shall ensure that there shall be no breashmbcess, as specified | pﬂggzgn"fa o
the Commission for the conduct of examination. a pap

9. Benefit of reservation to the persons of reserved categories shall be as perytimal Reservation.
Government instructions applicable as on the closing date of submission of appficaticior
the advertised posts.

10. The age limit and benefit of age relaxation shall be admissible as per rimsgractions Relaxation in
issued by Government from time to time. Age.
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Provision of
compensatory
time and
assistance of
scribe to
persons with
benchmark
disabilities.

Post
preferences.

Scrutiny of
documents.

Publication of
answer key.

Redressal of
grievances.

Declaration of
result.

11.  Subject to the prevailing instructions of the Central/State Government imetiasd, the
Commission shall prescribe the benchmark disabilities as well as detailed instructiodis getter
benefits available for candidates with benchmark disabilities in the advertiseralint its

12 The Commission may conduct the common skill and/or written examinfaticthe posts
having similar educational qualifications and pay scales, though theirnotahee may be
different. The Commission may obtain option/preferences of Departmewelasas posts, a
applicable from the eligible candidates at the time of inviting application itselfamyaater stage
if deemed fit. The final allocation of departments/posts in such casédeiual the basis of meri
cum-preference or otherwise, as applicable.

3. () Only those documents which have been uploaded by the candidate whide uili
the application form shall be considered by the Commission for thegrigd scrutiny, if any. Ir
case of any variation in the document uploaded and produced at asggusebt stage, th
candidature of such candidate shall be cancelled/rejected. If any applicationdstdohave beel
uploaded without the requisite supporting documents and other relaf@mbation, the candidat
himself/herself shall be responsible for the same and his/her camdicduall be liable to b
cancelled/rejected.

However, Commission reserves the right to allow any later date as aldteffor
submission of relevant documents and to ask for any additional dotsuatdater stage, if deen
necessary in the interest of the candidate.

(I  The genuineness of documents uploaded by the selected and recomr
candidates with their application forms shall be done by the indenting chepdrat the time o
giving appointment as per service rules/Instructions.

14. The Commission shall publish the answer key of every examinetioducted by it, on it:
website before declaring the final result and shall invite objections on fveeaikey from all
interested candidates within a further period as specified by the Commise®rCommissior
shall consider all such objections and if any objection(s) is fgendine, the answer key shall
revised accordingly. To decide the correctness of any question or ahswenf, the Commissio
shall constitute a Committee of experts drawn from the institutions like Btatersities etc.
whose credentials shall be beyond any doubt regarding evaluatianswir sheets and who
detail shall remain confidential. The answer sheets shall be evaluated as ppotheof the
experts Committee so constituted.

15. The Commission shall redress any grievance except on the policy nfadiey candidate
which may arise during the recruitment process. The final deci§ittre Commission on the sa
grievance shall be communicated to the aggrieved candidate.

16. The Commission shall declare the result of each skill and or written extom with the
following details, namely.-

Declaration of Result of Marks obtained by each candidate who appeared in Skill and/or
Written Examination:

1 Advt. No. :

Registration No./Roll No.:

Name of Post and Category Number:

2
3
4 Date of skill and or written examination:
5

Result/Marks obtained:
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Final Result with post allocation:

1 | Advt. No.

2 Name of Post, Category Number
Department/Board/ Corporation

3 | Registration no./Roll No

4 | Date of skill and or written examination
5 |Final result

The Commission either suo moto after giving reason in writhgn the basis of an'
Court orders/Complaints/any representation etc., if it is satisfied thatisheesd to
revise the result, shall be competent to revise the result declared fqroske
advertised by the Commission.

and Name

17. The names of eligible candidates in order of merit shall be recommeadtu
concerned department to issue appointment letter and such candidate shaigibdeitelbe
considered for further selection on the post of same pay level afety Ways from the dat
of joining on the said post based on the CET marks unless he sygiessh in CET anc
obtains a new CET marks.

18.  With regard to waiting list the instructions issued by the office of f{C3éeretary vide
No. 42/06/2019-2GS-| dated ZE¥2019 as amended from time to time shall be applicable

19.  The record of skill and/or written examination shall be preserved foyear from the
declaration of result in hard copy and the digital copy of record skatetained for five
years.

20. (i) If any candidate is found to indulge at any stage in any efntllpractices
during the conduct of examination or thereafter, his/her candidatuliebsh
cancelled and he/she (candidate and impersonator) shall be debarredefr

examination of the Commission.

The relevant details shall be specified by the Commission in the aduestis
itself. In addition to above, if any person/organization indulges ynuaifair
means in public examination, he/she shall be liable for action under “the

HARYANA PUBLIC EXAMINATION (PREVENTION OF UNFAIR

MEANS) ACT, 2021” (25 of 2021) or any other law as applicable at that point

of time.

The Commission shall be competent to call candidates anytime to captur
biometric data. In case of mismatch in biometric data taken at the tin
examination and at any other stage, the candidature of candidate st
cancelled on grounds of impersonation and he/she shall be debamethé
future examinations.

(ii)

21. The decision of the Commission in all matters relating to eligibility, acceptan:
rejection of the applications, penalty for false information, mode oftgateshort-listing for
examination(s), conduct of examination(s), allotment of examinagoters and preparatic
of merit list and allocation, preparation and issuance of waiting list, issuEndebarment fo
indulging in malpractices etc. shall be final and binding on the candidates aswuivy/
correspondence shall be entertained in this regard.

22. The General Administration Department shall be competent to issue instructams
Department or an authority to assist or to aid the Commissionrégep conduct of any
examination.

23.  The power to interpret, change, amend, relax and removal of douby pfa@rsion of
these rules shall lie with the Government.

ANURAG RASTOGI,

Selection/
recommendation of
name of candidate (s)
by the Commission.

Waiting list.

Maintenance of
record.

Action against
candidates guilty of
impersonation and
misconduct.

Commission’s
decision to be final.

Power to issue
instructions.

Power to amend/
interpret/relaxation.

Chief Secretary to Government Haryana.

11892—L.R—H.G.P., PKI.
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the recruit is enrolled. No recruit shall be accepted, who, unless he had already had
small-pox and shows obvious scars thereof, is not certified by the Civil Surgeon to
have been successfully vaccinated or re-vaccinated within the previous twelve
months. The Recruit Register shall be examined and countersigned by the Deputy
Inspector-General when visiting the district for purposes of inspection.
12.14 Nationality domicile and character of the candidates.-
(1) No person shall be appointed to the post of constable in, Haryana
Police, unless he is —

(@) acitizen of India, or

(b) a subject Nepal, or

(c) a subject of Bhutan, or

(

d) a Tibetan refugee who came over India before the 1%t January,
1962 with the intention of permanently settling in India, or

(e) a person of Indian origin who migrated from Pakistan, Burma, Sri
Lanka or any of the East African Countries of Kenya, Uganda,
United Republic of Tanzania (formerly Tanganyika and Zanzibar),
Zambia, Malawi, Zaire and Ethiopia with the intention of
permanently settling in India:

Provided that a person belonging to any of the categories (b), (c), (d) or
(e) shall be a person in whose favour of certificate of eligibility has been issued by the
Government.
2. A person in whose case a certificate of eligibility is necessary may be
admitted to an examination or interview conducted by the Selection Board, but the
offer of appointment may be given only after the necessary eligibility certificate has
been issued to him by the Government.

[1%*4]

3 No person shall be appointed to the Post of Constable, unless he
produces a certificate of character from the principal Academic officer of the
University College, School or institution last attended if any, and similar certificate
from two other responsible persons, not being his relatives who are well acquainted
with him in his private life and are unconnected with his University, College, School or

Institution.
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1. The Explanation (i) and (ii) omitted vide Punjab Police (Haryana
Amendment) Rules 2007GSR 22/Const. dated 13.7.07

12.15 Recruits —age and physical standards of.

(1) Recruits shall be not less than 18, and not more than 27 years of age

at the time of enrolment, and shall have a minimum height of 5’-8” and normal chest

measurement of 33”, with expansion of 1%z inches. These physical standards shall
not be relaxed without the general or special sanction of the Deputy Inspector-

General. A general reduction of the standard may be allowed by Deputy Inspectors-

General in the case of special castes or classes, which provide desirable recruits, but

whose general height does not come up to that prescribed. In such cases a standard

of chest measurement and general physique shall be fixed, which will permit the
enlistment of strong and well proportioned youths of the class in question. “The

Inspector General may, in special circumstances to be recorded in writing, relax the

upper age limit and the Physical standards in the case of recruits.

Note1.- A recruit whose age is not less than 17 years may be enrolled, subject to the
condition that the service rendered by him before the age of 18 years shall
not qualify for pension.

Note2.- Upper age limit shall be relaxable in case of Scheduled Castes, Scheduled
Tribes, Backward Classes and ex-serviceman recruits in accordance with
the instructions issued by the States Government in this behalf from time to
time.

(2) The greatest care shall be taken to ensure that the age of every police

officer is correctly recorded at the time of his enrolment and appointment. The record

then made becomes of the utmost importance, when the question arises of an
officer’s right to pension, and is accepted as decisive in the absence of full proof both
that the original entry was wrong and that the date of birth originally given was due to

a bonafide mistake.

A copy of this rule shall be pasted inside the cover of the recruit register

(From 12.13) and the attention of the Civil Surgeon shall be drawn to it.

12.16 Recruits medical examination of

(1) Every recruit shall, before enrolment, be medically examined and



17

certified physically fit for service by the Civil Surgeon. A certificate in the prescribed
from (10.64) signed by the Civil Surgeon personally, is an essential qualification for
enrolment (vide Fundamental Rule 10).

The examination by the Civil Surgeon, will be conducted in accordance
with the instructions issued by the medical department and will test the eyesight,
speech and hearing of the candidate, his freedom from physical defects, organic or
contagious disease, or any other defect or tendency likely to render him unfit, and his
age. The candidate must strip for examination, a loin covering being allowed except
when the examination is being completed and any candidate who refuses to do so
must be rejected. The conditions of police service make it necessary that the medical
examination of candidates should be strict. Candidates shall be rejected for any
disease or defect which is likely to render them unfit for the full duties of a police
officer.

(2) Superintendents are themselves responsible for rejecting candidates
whose general standard of physique and intelligence is unsatisfactory; only those
candidates should be sent for medical examination whom the Superintendent has
accepted as being up to the required standards in these respects. (See Appendix
12.16).

Provided that physical efficiency tests for which each ex-serviceman will have to
undergo and the marks which shall be awarded shall be as under:-

Events Time taken/distance Marks
obtained

(A) Race of 100 Less than or equal to 15 seconds 5
Meters Less than or equal to 18 seconds 3

but more 15 seconds

More than 18 seconds 0
(B) Race of 800 Less than or equal to 3 minutes 5
Meters Less than or equal to 4 minutes 3

but more 3 minutes

More than 4 minutes 0
(C) Long Jump 12 feet or more than 12 feet 5

11 feet or more than 11 feet 3

but less than 12 feet
Less than 11 feet

(D) High Jump 3 feet and 6 inches or more
3 feet or more than

w o1 o
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but less than 3 feet and 6 inches
Less than 3 feet 0

“Provided further that physical efficiency tests which each lady
candidate will have to undergo and the marks which shall be awarded shall be as

under:-
Events Time taken/distance Marks
obtained

(A) Race of 200 Lessthan orequal to 35 seconds 5
Meters Less than or equal to 40 seconds 3

but more 35 seconds
More than 40 seconds 0
(B) Shot Put 6 meters or more than 6 meters 5
(4 KG weight) 5 meters or more but less than 6 meters 3
Less than 5 meters 0
(C) Long Jump 11 feet and 3 inches or more than that 5
10 feet or more than 10 feet 3

but less than 11 feet and 3 inches
Less than 10 feet 0
(D) High Jump 3 feet and 6 inches or more 5
3 feet 3"or more than 3
but less than 3 feet and 6 inches
Less than 3 feet 0
12.17 Recruits —enrolment of
When a candidate has been passed by the Superintendent and the Civil
Surgeon under rules 12.12 to 12.16, orders for his enrolment shall be entered in
column 14 of form 12.13 and in the order book. The recruit shall be sent to the Line’s
Officer, who shall personally place him in the charge of the chief drill instructor. The
latter shall be responsible for explaining to the recruit the disciplinary orders
immediately applicable to him, for arranging for the issue to him of recruits uniform

and equipment, and for allotting him to a squad and showing him his place in

barracks.
12.18 Recruits verification of character of.
(1) The character and suitability for enrolment of every recruit shall be

ascertained by a reference to the lambardar of the village or ward member of the
town of which the recruit is a resident. A search slip shall also be sent to the Finger
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Print Bureau in order to establish his freedom or otherwise from conviction. Such
lambardar or ward member shall, if the recruit is of good character, furnish a
certificate to that effect which shall be verified and attested by the sub-inspector in
charge of the local police station. The Sub-Inspector shall be complete the
information required by form 12.18 (1).

(2) If the recruit is not a resident of British territory, the Superintendent shall
take steps to verify his character through other serving police officers, whose homes
are in the same neighbourhood, or by such means as may be most suitable under

the circumstances.

(3) Recruits shall be provisionally enrolled pending the result of the
reference.

12.19 Recruiting arrangements

(1) When sufficient recruits to fill vacancies in the rank of constable do not

present themselves voluntarily at the headquarters of a district, or when other
reasons justify such action, police officers proceeding on leave shall be encouraged
to enlist recruits at their homes, and selected men may be deputed singly or in
parties on recruiting duty.

(2) When police officers are required under the provisions of above sub
rule to bring recruits from another district they shall be provided with a letter to the
Superintendent of such district, requesting him to examine candidates brought before
him and to have those who are considered suitable for enrolment, medically
examined. A roll all candidates passed as fit shall be prepared in form 12.13 by the
Superintendent who examines them, and they shall be enlisted on the establishment
of he district in which they are to serve with effect from the date of their being
allowance from that date provided that they report for duty without delay and by the
most direct route. The appointment of candidates, enrolled otherwise than under this
provision shall in no case be antedated

(3) In cases where a police officer has been put to expense on account of
the feeding and traveling expenses of a candidate brought by him, and provided such
candidate is accepted and enrolled, the actual expenses so incurred, up to a

maximum of Rs.3, for each recruit, may be paid by the Superintendent from his grant
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for rewards.
12.20. Recruits Dates of Enrolment of

Superintendents of Police shall fil up vacancies in the rank
of Constable as and when suitable men are available. Recruiting parties may be
dispatched, if necessary, and any police officer who produces really good recruits
should be given some reward in addition to travelling allowance. The dates of
enlistment of recruits shall, however, as far as possible, be regulated to ensure that a
sufficient number of men are enrolled on the same date to form at training squad to
proceed from start to finish of their recruits raining according to the prescribed
syllabus.
12.21. Discharge of inefficient

A constable who is found unlikely to prove an efficient police
officer may be discharged by the Superintendent at any time within three years of
enrolment. There shall be no appeal against an order of discharge under this rule.

12.22. Certificate of appointments
(1) Every enrolled police officer shall be given a certificate of

appointment in the form prescribed by the Police Act (Form 12.22(1) and shall sign a
receipt therefore in his character roll. Such certificate shall be signed by the gazetted
officer empowered to make the appointment.

(2) Such certificates shall be in abeyance during period of suspension
and shall be surrendered on leaving the service.

12.23. Trackers.

(1) In districts where tracking by indigenous methods is an established.
Custom, professional trackers may be appointed to the police by Superintendents
either as constables or head constables according to their qualifications and up to the
age of 35 years.

(2) The physical standards prescribed in rule 12.15 shall not be obligatory
in the case of trackers, but rules 12.16 and 12.18 shall apply o them. Trackers, who
prove unsatisfactory in respect of character and skill, may be discharged at any time.
Men enlisted as trackers shall not be promoted or transferred for general police
duties, unless they are thoroughly qualified for such duties.
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fAuthorised Englink Translaiion]
HARYANA COVERNMENT
HOME DEFARTMENT
Muolilicatien
The %1h Marcl, 2019 . ;
No. 5.0. T4/1LA. 157200/5.922018.— In exercise of the puwers conferad by the provise to article 304 af

the Canstitution of India, read with sub-section (1) of section 92 of Haryasa Police Act, 2007 (25 of 2008), the
Governar of Haryana herely nmends ihe Haryana Police (Man Grzetted and Other Ronks) Servies Rules, 2017 as
fallaws, namely:-

1. Thess mules may be called the Elaryana Police (Mon Gozstted and Oihier Ranks) Hapvice {Amendmen)
Rules, 20018, ° .
i Iis tlse Haryana Pelice (Non Gazelted ail Other Kanks) Service Rules, 201 Tihereinalier callel the said ndes),

afier nile 5, the following e shall be mseried namely:-

1I

wgp  Relaxsiion of apper nge lmil- The uppor ags Timit for reenwitment in the rank of Sub-[nspeciar o
ol departinenial candidates in Harya Peliee with & minimum 03 yexrs of continuous serviee shall be
10 veare for General Calopury candidates anl ¥5years for Dackward Class candidates and Scheduled Cagles
canclilaes.™, _

i the saitl Rades, 2017.— (i) In Appensdix —B, sgninst Serial na 2, uder goluinm 3, for exissing enlrics 48 aen

i} the Fullawing it shall be substiiuted, namely:-

=) biimae e and ciest measureanci

Tlwiple Chesl
Male 170 Confimeter 3 Centimoter us-expanded
Genem! Catepory minismin wilh  expunsion of G4

cenlimeter (mininmo) eavands,

168 Contimeler for chgible reserve | 81 Centimeter  un-cxpanded
calegorics as per latesl Government | minimum  with expansion of 4
Teservation Palicy applicable at the | cewdmeoter {minmuki) omwaidd [or
time of advertissmentcomigendum a5 | eligible reserve cutegories 2 per
the case may be, [wiest | Gowversmcot  Reservasion
Policy . applicable ot the time of
adverlisementicorrigandum a5 the
case iy be.

Femle 153 Cemlimeder HIL
General Caagory
156 Contimoter for cligible meserve | NIL
estoporios a5 per latest Govermbent
Teservation Palicy applicable at dhe
fime of ndverigeinontomigendum as
| the case mny be. : i

Mote: - 1, Pliysical Measurement Test shall be ol qualifying njture only.

MNoter- 2. The suitable relaxation in minimum pliyscal stam peds may be granted by the
Director General of Folice for recruitment of sutstauding sports persund after recarding
reasons in weiting only IF the applieation Is made for rees tment unider sports quets

ctepory. -

it In Appenilix B, the Mote I under 5r. Na, 3 alaall be anstied. |
f

R 5.8 PRASAD,
Additionnl Chief Sceretary 1o Government Flaryana,
-iHome Diepeartment.
I
LEM—L R —H.GEF, Chd
4

Scanned by CamScanner
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BT TR
e fmm
sl
Fmim o =, 2018
UEUT TloATo1d / Todlo2s /2000 / ATed2 / 2010.— oltamn qfera afafrm, 2007 (loce o s
25), W 91T 92 T 99w (1) @ we ufdd ymn § o wliem sy do0 W ONwE I AEw i o

Wi el B, sRamn o wmmE, e g sRan gfimn ermemt o s ag) fm Prem, 2o @ amt
il s @ PR PR o 8, -

1. 4 Frm oftaen qfes el T o ous) da () Pam, 2008 w0 W )

i ufer (Rt wwr arn w) @ B, sor (B T, oo am, e Fem s )
ﬂﬁaﬁﬁtﬁm ferrferiiaa Forr s g, afelig—

wsewr) T amg den 4 ge- efarn gem 4 g O ot # PR T e, am il Aeni
HﬂﬂzﬂrﬁnﬁEﬂﬁ«i‘mﬁa%qzmmﬁaﬁm?ﬂwmwiaﬂﬁ'lma?ﬁmﬁmﬁﬁmmﬁ
welrearl mo agfie il & aefeast @ fae $fe ol o w98 amg @ F gz 9@ seple)

2. wad Bem # oRBme w d- ) @9 owem 2 @ A, @ 3 @ A, faee ww i) § e
Prefafm 7e afmenfie o s, sule-

“(iii) W T e T A
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HRI-I11
Te favmr

SfeRgET
feATd 30 SR, 2024

H&T HlosTlo 7 /Too 25,2008 /€lo 92 /2024.— BRITUM Yol IR, 2007 (2008 PT 25) HI &R
2 P JU— URT (1) & A ST ARA & GAUM S e 309 d WP P M Yo Afdddl bl JANT
B 8Y, BRAON & RISYUTe, AP gIRI, UoTg i a9, 1934 I SRATON IS, 3T HeNfed el & fory
frferRaa fom ama € srerfa—
1 Y fom dorre gfers (8Rarom o) oM, 2024 &7 7 wad F |
2. Uod gferd M, 1934 #, a9 1216 & e wR, FefeiRad oo uforenfud fdam Sirgem, sreriq—
"12.16 e 9l &g gfshar—
(1) Rfsaat o wfereraan—

@ o & V& § 90 d1 Su-FRgd & Vo § @ u’l @ wa ufowrd (50%) (RIS R

arerrg T Rfgaat el wdilf g7 eRamom dHar a9 N & Aregq | wRY ooy
wReg RN W gRT W OF arenl Rl #§ ¥ wa der & onfm Rfdaw
FHI—THI R AN I TRBR B AT & AR Raanfedr #§ 4§ w31 S,

@) ERAT HHER T START TH AT Uh W IS ddbiel [N o HaRd a1 Hargd
gfer SII®RI (ST gferd S 3iefletd &1 uadl 9§ </ & 7 21), FArasnie, fRfecds, vy
fave safe &7 GHI—aHg R SHPT AERdl & forv 9gAIig ) Addl 2 | A favue
HU—3AU g &F H RAqH & Y Pl 9T I dTel UfTeTe i 8

(M  RIOT TR T RN SOl 99 ufhar & ge & fou $rger omeiRa dewee
JIAT IOl SN W B oY SRR BN O oy 4l & At SifersT
SIS UF U e, I Afhar HRe1 e R TR -1 3T Smfie g |

(2) #T—SE PN AN w1 gg Ridadl @1 waia G 81, O T WBR b JAed & a8, giod

HEIaRId, HHAN] T SRINT ST AT WOl |

@) AW g — Yo HRIvewd | AN uF & Wi R, sRATON HHAR aIT AN ATIET
TRIA B D 3~ A F HF ¥ B9 IsE 7d @ T B BH A BA T TG od FHER
o3, o ¥ U = e o sfven # Bnm, # Rfdqat sfdgfaa v | s | Rfeaar &
fqaRur, arded @1 U qen urAdl WG s BT | o @R BRI HHENl g¥E AR B
IAMABTY JGATSE R STl WG |

@) omIET— (@) 99 IWAR, e fwg 5l <ifdes = gRT omdes us URgd &< @l
iferd fafSr o1 a1 S9A 9d IRY ¥ Py &, @I e U Ugd dRA D g Urd A8l AT
STTUATT;

(@) omde fafed w9 & |RI BN QAT TS UK fby ST | SRNGAR gRT SifHesT Id
B T I AfTH B

() U SEIEIR B Ad TR dfed fhar e e sRAmn wHErt wae smanT @
MDY JIATSE TR AUATS BT TG | Th R A TR IEfed 89 IR, IAd SHIGAR
= gfthar § IR o & forg wawr v oifa e 2 wHed 81 e |

(5)  orEdr Ued— BRATUT HHARY T ITANT ANIRG AT qReq qAT ARING THIFT e, ST Bael
JEAT Ygfa & BRI, B WM UrEal We (W3.8) W SHIGAR §RT UK 3idT @ MR WR udi
AT § SHICART DI IMHET BT | SRATIT HHERT T RN s+l I § 99 § AT BN
{HAT B, S g8 ALID FHl AP A WIET & oy TP et & fa=niud ual & IR A1 &
WIER AT IRNGARI BT FAFT GA H &1 ST b |
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IRIRG AT URIeTT -—

IRNEaR] &1 RAN gford (eRufa den o us) dar W, 2017 & uRRme @ #
fafga Av@l & TgER IRIRS A0 WheT | TR BN,

IRIRG A0 WReT @ Tl gfhar w # TR gw, Sfud ok fwe wee fSfea
Al I BT SUANT F™d HAT a6 99 Afd # fear s {6 seiear Sfivea fewa
AHTeR WX S 919 BT U | 9l Bl

INIR® A9 TRIET BT YR SRIATIT HHANT I RN gRT IR fhaT STIUm e sHa)
MDY JgAT3T W Tefdid faar Siee;

I SRIGART, S TRIRS A9 wRlem @ forg fafkd At @f 1 R H B I8d §, B
T @1 =3 ufhan § erer fam S,

dacl g8l SHIGAR B U9 &g AN B URHAT H 9N o, S TRING AT WRiem & g
fafed AH® BT eE® B 2 |

IRIRS g We — J SHEIR, Nisia IRIRG ATT TR MEh BR o 8, N AU+ IRIRD

SUGEAr I HETRiedl @l Sifd dxaM & foy siRe Sifa e & SuRerd &R | 59 e &
forg fafeq A& <91 Ry 717 o gER 81—

G SIUICEIN qre & D Y
e
1. &Y 25 farier 12 fiFe
2, HfgeT 1.0 fhariex 06 e
3. qaud dfras 1.0 fohemiex 05 fiFe
fewqur— BRI FHER TE AN & fJde W uden & fegwdar gihed
B B oI IR, Uw. e, I (A wiaddl uga a+=) A fa=ft ey
I T favawsra Wenfirat o ST fHar S |
(@) =9 WeT ¥ [ord & forg fara fafecdr Suygaddr &) e SHiaR & 8rl
@) TRIRE Sifg wWen & for kT a9 & R & H W I8 dlel IRIGART B TR

P YT Uihar | Here faar e,

INIR® Sira TR &7 IR SRATOT HHAN) T4 AN gRT OIR fhar S o
SUG! INTHT dedse W yeidia fhar o,

IRIRG Sifd T & forv fAfed AMe! 31 Ed dx1 dTet SHIGaRl &I & M & a3
gfpar # 9T & Bl AR & SIeE |

S ORIET (94.5% dToT) — BRAON HFHAR IIF AN, S9 SHIGIR § F JASH Yaid & forg
faenfia usl @ ¥ & IR YA P RER SHGARI B T @ H @, R e
TRING A9 WeT 3R TRING Sifa Wel BT ofed fbar &, s I T =9 udienm # IuRerd &
b | A wRIe B fawgd ufear egaR gref—

()

(@)

()

Ff SEEARI BT 945 U qSH B S Uhem o Brh, R e gee,
TgABICTD YT WM BT | U U & 3ich A Bil,

QRIeTT &7 A fgviie srifq X /Feh grm Riarg et SWdERt @ 24 /3ol v
S BT 9 fhar ST 8;

W U # A 3y, A= fasE, |amfie, amg @, difge eman deres
AT, B, U, I G &F /2T TANR B U BN | HFYER B IRID T A
FHERIT B T FH 10% T T ERAOT & IR H IR T J FIRT FH A A 20%
gz B | g BT WX RO @ U @ U 10+2 wen iRk Su-fee @ ug @ forw
e o Riféra @fad @ g aradr S 81T

A i & US P oy 9 =] [OR fy oM & fofg, S™igarR &7 s aliefor |
FIAH 50% i (AMIRNTG—INRIE AFEs IS0 BT BISHR) U $R 81T | IR yait &
g (AR SEAter A1 &) & oy faaror &1 g9 § SHIRaR & 10% &1 ge fHert srfq
U IRNEARI & oIy ~JAdH He 3iTh 40% (FHIRTH—aTid AFEsS dcsl dI Blgds) B |
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(11)

(12)

JAIAD AT -

() R & fog — & F=amma R 98 /9= 3 1042 ;

() Suae & foau— i aauT fafderas | = mas |

fredl S=aaR Riem & fou &1 sifaRed aew =12 & Sy |

faRad aeoT (Mf&rdad 3+25 = 5.5 3id)—

(@) LR dse BR TV~ A dse R &1 U, 1 a7 W TR & YHOYS G dTel
IHIGAR BT HHL: 01, 02 TAT 03 3fw et ( R den su fFlegs & form);

@)  AETE—efiE AFde— TR TR AT G AW OIS URIE, 2022 & HEgH
A YU T AT " Y&l =g Wil b forg A B qgEy d b IgER urd SHIGAR] B
ArfSrpad Qg (2.5) ufaera AHIfSTe—aniie AMds deof WIdR 81T |

RIeT gRom —

@) Yud wU I yhd g & U sRAT HHAR FGgq AT gRT fa=nud Rkl & g
T & IRIER SHIGARI RT S GRIETT + ISR IU—F9 10 & JTAR SffaRed Agdn
# I AT Sfpl B MR W ARE & HH H A% SHIGARI & AW HHEE [HY ST ;

@) afs ST&f &7 A1 A e ARl B AT 3fF RER T, d IFAAT BT HH S gReT H
U fhy Ty STaar siw gRT MeiRa far o,

(M) STEf |1 A1 |7 9 2Nfdd SHIGART & ANT 3 B ATI—ATT S GRIET H 3fd A a_IeR g, ar
AT BT A MY §RT AFTGRIT fHar S siifq amg 4 Bic A Mg d 95 B Ieaix
QI IR T ST,

@) e e A A Afte SEiCARl B AN b B AU—A1 S WeT F i ) sweR g
qr o fafYr Y 99 €, @1 Argared @] STadR e AIdr 3@ Tl SFIGAR &
ger H EI;

(8) BRIT FHAR T AN MG & U gferd #RIfeed & gord w9 4 Ud Jait |
uferd AT v @ Rl & o @ & WX A%hd SHEIRI & AW bl RpiRe
HAM| 39 R RAERe @1 75 SHIGaRI &1 gl sRIT HHaNl 939 A[ET eI
BRATOM YforT &1 @ de9rsel R A STell Sy,

@ SHEIR & a3 IR FRT W qd SHIeARl @ fafdear Sugddar qur aRka
JATE IR A9 R wifiert  gRT |enfud @Ay S1gE | SRIGAR @ SR

aﬁa%@mﬁaﬁﬁ%gmﬁ#ﬂl%ﬁﬁﬂaw

[ & AAOF AT 3rTAT A SHIGAR] & YGEHU & HRUT fasfid

Rivereri, aft 31E & 48 99 Wi & O G—uTE R ST WRHR R W B T

fRerral & SrgIR Uflem g B YA b IR THe G F I SHEeaRt H | )
ST,

®) udflem A B dUd B q@ B IRM Ag9At /Fgad ueuRAal & e a1 9 &

HRO dfed fEfl Nt dRoT | Rad 89 arell w9 Rfdqwi =0 gRT 990—-99a ™ oy

fRerdl & SIgaR Udiem g | 4 S
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HARYANA GOVERNMENT
HOME DEPARTMENT
Notification
The 30th January, 2024

No. S.0. 7/H.A.25/2008/5.92/2024.— In exercise of the powers conferred under the proviso to article 309 of
the Constitution of India read with sub section (I) of section 92 of the Haryana Police Act, 2007 (25 of 2008), the
Governor of Haryana hereby makes the following rules further to amend the Punjab Police Rules, 1934, in their
application to the State of Haryana, namely:-

1. These rules may be called the Punjab Police (Haryana Amendment) Rules, 2024.

2. In the Punjab Police Rules, 1934, for rule 12.16, the following rule shall be substituted, namely: -
“12.16 Procedure for direct recruitment.-
(1)  Percentage of vacancies: -

(a)  All vacancies in the rank of Constable and fifty percent (50%) of the total sanctionedposts (both
temporary and permanent) in the rank of Sub-Inspector shall be filled up by direct recruitment
through the Haryana Staff Selection Commission:

Provided that vacancies under Sports quota out of the vacancies to be filled up by direct
recruitment shall be filled up from amongst sportspersons in accordance with policy of the State
Government applicable from time to time.

(b)  The Haryana Staff Selection Commission may co-opt one or more technical experts such as
serving or retired police officer (not below the rank of Deputy Superintendent of Police),
psychologist, doctor, subject matter expert etc. from time to time, to assist it. These experts shall
be persons of repute in their respective fields having minimum ten years experience.

(c)  The Haryana Staff Selection Commission shall be responsible for maintaining a computerbased
Management Information System for managing the entire selection process including, inter alia,
receiving on-line applications, their processing and preparation of the result etc.

(2) Requisition: -Whenever there is sufficient number of vacancies for direct recruitment, the Director
General of Police, shall after the approval of the State Government, send the requisition to the Haryana
Staff Selection Commission.

(3)  Public Information: -On receipt of requisition from the Director General of Police, the Haryana Staff
Selection Commission shall notify the vacancies at least fifteen days prior to the last date for
submission of applications in atleast two prominent daily newspapers in the State, one of which shall be
in Hindi and the other in English. The advertisement shall give detail of vacancies, mode of application
and the eligibility conditions etc. The other details shall be posted on the official website of the Haryana
Staff Selection Commission.

(4)  Applications:-(a)A candidate against whom a criminal court has framed charges on or before the last
date of submission of application form shall not be considered eligible to submit application form.

(b)  Applications must be accompanied with prescribed fee and shall be received online. The
information submitted online by the candidate shall be final.

(¢)  Roll number shall be allotted to the eligible candidate and shall be uploaded on the official
website of the Haryana Staff Selection Commission. Once the roll numbers are allotted, each
candidate shall be able to generate admit card to join the process of selection.

(5)  Qualifying tests:-Haryana Staff Selection Commission shall invite adequate number of candidates on
the basis of merit obtained by them in Common Eligibility Test (CET),for Physical Measurement Test
and then for Physical Screening Test both of which shall be of qualifying nature only. The Haryana
Staff Selection Commission may do so in such number of batches, as it deems necessary, so as to
shortlist qualified candidates equal to four times the number of advertised posts of each category for
Knowledge Test.

(6)  Physical Measurement Test: -

(a)  The candidate shall have to undergo Physical Measurement Test, as per standards prescribed in
Appendix-B of the Haryana Police (Non-Gazetted and Other Ranks) Service Rules, 2017.
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(b)  To make the entire process of the Physical Measurement Test tamper proof, fair and impartial,
standard digital measurement devices shall be used to the extent possible in a manner that the
candidates are able to read their measurements on a digital display monitor.

(c) The result of Physical Measurement Test shall be prepared by the Haryana Staff Selection
Commission and shall be displayed on its official website.

(d)  The candidates who fail to meet the standards prescribed for Physical Measurement Test shall
stand eliminated from further selection process.

()  Only the candidates who qualify the standards prescribed for Physical Measurement Test shall
take part in the further process of selection.

(7)  Physical Screening Test: -The Candidates who have qualified Physical Measurement Test shall further
appear in Physical Screening Test to judge their physical fitness and endurance. The standards
prescribed for this test shall be as under:-

Candidate Race distance Qualifying Time
1. Male 2.5 Kilo Meters 12 Minutes
2. Female 1.0 Kilo Meter 6  Minutes
3. Ex-Serviceman 1.0 Kilo Meter 5 Minutes

Note:-RFID (Radio Frequency Identification Device) or any other superior and reliable technology
shall be used to ensure reliability of this test at the discretion of the Haryana Staff Selection
Commission.

(a)  The responsibility of having the requisite medical fitness to undergo this test shall rest upon the
candidate.

(b)  The candidates who fail to meet the standards prescribed for Physical Screening Test shall stand
eliminated from further selection process.

(c) The result of Physical Screening Test shall be prepared by the Haryana Staff Selection
Commission and shall be displayed on its official website.

(d)  Only the candidates who qualify the standards prescribed for Physical Screening Test shall be
allowed to take part in further process of selection.

(8) Knowledge Test(94.5% weightage): -The Haryana Staff Selection Commission shall shortlist
candidates equal to four times the number of advertised posts for each category among those who have
qualified theirPhysical Measurement Test and Physical Screening Test, tofurther appear in the
Knowledge Test. The detailed procedure of test shall be as follows:

(a)  All candidates shall have to undergo a knowledge testof ninety-fourpointfive percent (94.5%)
weightage comprising of objective type, multiple choice questions. Each question will carry
equal marks.

(b)  The medium of examination shall be bilingual i.e. Hindi/English except where the knowledge of
Hindi/English language of the candidates is to be tested.

(¢)  The test paper shall include questionson General Studies, General Science, Current Affairs,
General Reasoning, Mental Aptitude, Numerical Ability, Agriculture, Animal Husbandry, other
relevant fields/trade etc. There shall be atleast10% questions relating to basic knowledge of
computerand atleast20% questions relating to basic knowledge about Haryana. The standard of
questions shall be as expected of an educated person, having passed 10+2 examination for the
post of Constable and graduation for the post of Sub-Inspector.

(d)  For being considered for selection against a post of general category, a candidate has to secure
minimum 50% marks (excluding socio-economic criteria weightage) in the Knowledge Test. In
case of consideration against a reserved category post (whether vertical or horizontal) the
candidate shall receive a concession of 10% i.e. the minimum cut off for such candidates shall
be 40% (excluding socio-economic criteria weightage).

) Essentialqualification: -
1) For Constable: - 10+2from a recognized Education Board/ Institution;
(ii)  For Sub-Inspector: - Graduation from a recognised University.
No extra weightage will be given for any higher education.



80 HARYANA GOVT. GAZ. (EXTRA.), JAN. 30, 2024 (MAGH. 10, 1945 SAKA)

(10) Additional Weightage (maximum 03 + 2.5 =5.5 marks):-

(a)
(b)

NCC certificate: Candidates having NCC certificate of A, Bor C level shall get 01, 02 and 03
marks respectively (for both Constables and Sub Inspectors).

Socio Economic Criteria: -Maximum two and half (2.5) percent socio-economic criteria
weightage shall be admissible to eligible candidates as per Annexure ‘B’ of the ‘Policy for
Recruitment to Group C and D Posts through Common Eligibility Test, 2022, as amended from
time to time.

(11) Result of examination: -

(a)

(b)

(©)

(d)

(e)

®

(2)

(h)

The names of successful candidates who have qualified Knowledge Test, in the order of merit on
the basis of aggregate marks i.e. marks obtained in Knowledge Test +AdditionalWeightage as
per sub rule 10 above,shall be finalized by the Haryana Staff Selection Commission, equalto the
total number of vacancies advertised for each category separately.

In case two or more candidates have the same aggregate score, the order of merit shallbe
determined by the higher score achieved in the Knowledge Test.

Whereas two or morecandidates have the same aggregate score as well as the same score in
Knowledge Test also, the order of merit shall be guided by the age of thecandidate, i.e. the older
being placed higher than the younger ones.

Where two or more candidateshave the same aggregate score as well as the same score in
Knowledge Test and their date of birth is also same, the order of merit shall be in favour of the
candidate having higher educational qualification.

The HaryanaStaff Selection Commission shall recommend the names of successful candidates
equal to the total number of vacancies requisitioned in each category, separately to the Director
General of Police for appointment. The list of candidates so recommended shall also be put on
the official websites of the Haryana Staff Selection Commission and Haryana Police.

Medical fitness and verification of character and antecedents of the candidatesshall be got
verified by the appointing authority before issuing appointment letter to the candidates. Even
after joining of the candidate, if it is revealed that candidate was/is not medically fit or fresh
adverse verification report about his character is received or genuineness of his certificates is not
verified, he shall not be eligible to continue in job. Vacancies advertised, if any, remainunfilled
due to rejection of candidate (s) on medical grounds or verification of character and
antecedentsor otherwise shall be filled up fromamongstselected incumbents from the waiting list
during period of validity of the waiting list, as per instructions issued by the State Government
from time to time.

All vacancies falling vacant for any other reason including due to resignation or death of newly
selected/appointed incumbents during the period of validity of the waiting list, shall be filled up
from the waiting list, as per instructions issued by the State Government from time to time.

Vacancies which are not filled up on the day of expiry of the main list, as well as the waiting list,
as per instructions issued by the State Government from time to time, shall be considered in the
next recruitment.

(12) Special Recruitment: -The above procedure of recruitment shall not apply to the appointment of the
children of deceased police officials under the ex-gratia scheme, if any, of the Haryana Government. It
shall also not apply to the recruitment of Constables in specialized wings of the Haryana Police viz;
Telecommunication wing, Haryana Police Commando Force, Indian Reserve Battalion (IRB), State
Crime Record Bureau, Band and Buglers Staff, Mounted Police, Dog Squad, Cyber Cell and officials
with special qualification or experience and to other specialized wings which are sanctioned or may be
created/sanctioned by the State Government in future.

The procedure for these specialized wings shall be such, as approved by the State Government, on the
recommendation of the Director General of Police from time to time.’.

T. V. S.N. PRASAD,
Additional Chief Secretary to Government, Haryana,
Home Department.

10851—L.R—H.G.P., Pkl.
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[Awtharized English Translation]

HARYANA GOVERNMENT
HOME DEPARTMENT
Modilication
The Bl May, 2017 g

o S0, JMIA2SR00/5.92/2017,— In exercise of the powers conferred by the ||;1:|'.ri1|:|- 1o
ILrI.H:.'h: IIIZI'?: of U Constitution of Iindin read witli sul-section {13 of section %2 of the Harvaig
Pobice Act, 2007 (25 of 20040, the Governor of Harvana hereby inakes the [ollowisg nibes

regblnting service conditions of the persais appoinied 19 the Harpana Police (Non Gazzetied and
Otler Ronks) service, namely:-

{13 The miles miay be called e Horvana Police (Mo Gazetled anl Cilier Ranks) Service

Purt-I-General

fubes, 2017,
(2} These miles shall come ot foree from the date of publicntion @ the ofTicial sazette.

2

IH]

{

These rules slnll apply to following personnel,-

(8} who get divectly recruiled afier the publication of these mies ; sud

i) who pass their Lower Schoel Course aller the publication of these rules,

[ these rules, unless the context olherwise requires,- .

{m)  “Act” means the Horyana Palice Act, 2007 (25 of 2008); ;

() “direet recruitment”™ memis an appointment made etherwise than by
promatieg Dem within the service ar by ransfer of an olTicial already in tbhe
service af the Government of India or poy State Govermment; !

(¢} “Commission™ means the Hamna Staff Sclectlon Commission;

() “Director General ol Police” means the Director Generl of Police, Haryanm;

{e) "Ex-Servicoman” pisans a person, whe has served inoony raik in Atmy, Mavy
e Alr Foree of the Liadkan Wnion and who retired from such service;

(0 wGovernument” means the Covernment of Haryona in the adminisisative
Depariment; ,

(2)  “Inspector General of Police", unless the context otheswise reqpuiras, nelodes
Range Inspector General of Police; Comumissioner of Police; lnspecke
General of Pollee, Administration, Trector, Haryana Palive Acadensy nad all
other Controlling Authorities in the mnk of Inspector General wl Polics or In-
charge of Adininisiration in the Government Railway Palice, Haryona Anned

Police, Palice Training Institutions, State Intelligence wing and auy olher -

wing of the service;
thy  “instinulbon' means,: )
(1) any instizutlon csinbilished by the low in foree in the Stnte of Hanynm;
: ol )
(i) any other institulion recoynized by the Govermmeent for the purpose of
thesa rules; ; .
(i snther ranks™ meant eneolled police officers in the ik of Head Constatle
and Constablo] :
(i)  “Mon-Gnzetted Police Dfficcr’. incans an crirollod patice olficet in e rank of
Juspeetor, Sub- Inspector ond Assistant Suls-Inspecler e
[k} "'D:JB-'llll.ﬂﬂirIE Sports Parsen Calcgory 1" mecans & sparls pcﬂ_rmtl cligibles mt:m
groded as A-l 2= per the mstructions issued Ly (he Stale Governneat on the
subjeet Trom thme fo Ui _
13 "G::m:mlllug Sporte Persan Categary 117 means a sports person alipible 10 b
graded as A-1 or B-1 &5 per the instructons iswed by the Siae Govenume
an the subject frons tine 10 tios L
{m) ™Dwistonding Sports Forson Calegory I11” myenns & $AFS persotn albgible b
adud ag B-11 or C-I 08 per the Instructions issuctl by the State Government
e (he subject from time to time;

St gille
enfimesceen| el
applicahifty,

Dedinitioni.
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HLIIEﬂIEr i

charpcler el

nosty

rEnnalay,
domeile  amd
chasaclss al
carslidmes.

‘Apppanting
mquElI.j'. I

_Quslifications.

()
(@)

"personnel 1D Number” means a unique Personnel ldentification Mumber
illotled to each member of the Serviee at the time of initial appointment;
“roecopnized university™ means-

(i) any university incorporated by the law in India,

or

(ii) any other -university which is declored by the Government to be a

recopnized univorsity for the purpose ol these rules:
“recopnized cducation board™ mcans--
(i}  any education board incorporated by Iaw in any Sinte of India,

[ilg

(i} any other education board which is declared by the Staté Government to

be a recognized education board for the purpose of these rules;
*Service™ means the Haryann Police Mon-Gazzetted and Other Ranks Service;
“State” means the State of Haryana; - .
“Superintendent of Police®, unless the context otherwise roguires, inclucdes
District  Superintendent of Police,, Deputy Commissioner of Police,
Commandant of a Raalion, Assistnnl Inspector General of Pelice, Assistant
Deputy lnspector General of Police, Deputy Director, Haryana Poelice Academy,
and Controlling Authoritics in the rank of Superintendent.of Police In-charge of
Adminisication i Gowvernment Railway Police, Police Training Tnstitetions,
S1ate Intelligence Branch and any other wing of the service;

(2} Words and expressions not defined in these rules but defined in the Act shall have the

same meaning respectively assigned to them in the Act.

L))

{n)
(r}
(5}

Part 1-Recruitment toservice

3. The Service shall comprise the posts shown in Appendix A to these rules:

Provided ihat nothing in these rules shall affect the inhereat right of the Government 1o
make additions 1o or reduction in the number of such posts or to create new posts wilh different
designations and scales of pay, citlier permanently or temporarily.

4. (1) Mo person shall be appointed to any post in the Service, unless he is-

{a) dcitdzen of India, or

(B} asubject of Mepal, or

) a ﬁqlhdlr::i of Bhuli:

Provided that a person belonging to any of the categories {b) and (c) shall be a person
in whose Favour a certificale of eligibility has been issued by the Gevernment. e

{23 A person in whose case o certificate of eligibility is necessary may be adinitted to an

examination or interview conducted by the Commission or any other recruiting suthority, but the
offer of appointment may be given only after the nccn?sm;',' eligibility certificate has been fssued
o him by Iﬂz Crovermnent, . i

(3)" Mo person shall be appointed to any post in the Service by direct recruitwent, unless he
produces a certificate of character from the principal aeademic officer of the university, college,
school er instiution last altended, if any and similar certificate from two other responsible
persans, not being his relatives who are ‘well aequainted with him in his private life and are
uncennecled with his university, college, school or institulion.

5. No person shall be appointed (o the post of Sub-Inspector by direct n:l:rlil-[tu:lmt who @5 less
than 21 years or more thay 27 years of age and 1o the post of Constable who is less than 18 years
or mofe than 25 years of age, on the 1* day of the montl in which applications are invited by the
Commumission or iny olher recruiting agency, ;

6. Appointments to the post in the Service shall be made by the puthority as specificd in,
column 3 of Appendix C.

7. Mo person shall be appointed lo any post in the Service, unless he is in possession of

qualifications and expericnce specificd in columu 3 of Appendix 1 1o these rules in e case of
direct recruitment and those specificd in column 4 of the aforesaid Appendix in the case of
appointment other than by dircct recruitiment. "

Disqualificatizns. 8. Mo person,

(1) who bhas cntered infe or contracted o mamrioge with a person having a spousce living;
j o

(b) who having a spouse living, bas entered or contracted a marriage with any person,
shall be eligible for appeintment to any post in the Service: ? ;
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Previded that the Government may, if satisfied that sueh muorringe is permissible under the ' :
personal law applicable to such person and the other party to the marriage and there are other
\grounds for so doing, cxempt my person e e aperation of this mle.

B, Reécruitment to the service shall be made,- - et al

(n}  in case of Inspector- 100% by promotion from nmongst Sub-Inspectors admitted in - recritient.

promation List-TIF; .

()  incose of Sub-lnspeciors- .

(i) 50% by promofion fom smongst Assistant Sub-Inspector admitled i
promotion List-E;

{ii}  30% Yy dircet reerultoent, oul of which 3% posts shall e Olled wp from
piengst oustanding sportspersons,

{c) in case of Assistam Sub-Inspector- 100% by prmnetion fom amongst Head

Consiable admilted in promotion List-Iy

() in cose of Head Constable- 100% by promotion amonpst Constables adinitted in

promation List-C; and - .

{¢) in case of Constable- 100% by direct recruitment oot of which 3% posts shall be

{illed up from amongst outstanding sporispersons. ) _

Jib {13 Persons appeinied to any post in the Service shall remain om probation for o period of  peobation,
tiree years, if appointed by direct recruitment and two years, if oppeinted otheswise: =
Provided that-

{a) wwy period aller such appointment spent on deputation on a correspariing or a
higlver post slnll count townrds the period of probation;

(b} any pesiod of work in equivalent or higher rank, prior to appeintment to the
Service may, i the casa of on appointment by transfer, at the discretion of the
appointing authorily, be allowed to count towards the period of probation [xed
uricler this mile; and .

{¢)  any period of officicling appointment shall be reckoned as period spent on
probation, but no person whe bas so officisted shall, on the completion of the
prescribed period of probation, be entitled to be confirmed, unless he is
appointed against o pormianeil Yacancy,

() I inthe opinion of the appointing authority, the work, conduct of a person during (he
period of probation is not satisfoctory, it may,-

fa) if such person Is appointed by direct recruitment, dispense with  his services;
and

{b) if such person is appointed otherwise than by direst recrubinent,-

(i} revert him to his former post; or
(i1 deal with him in such other manner as the  terms and conditfons of the
PICVious appoiment permit -
(31  ©Om the completion of the period of probation of n person, the appolnting authority
[y, :
[a) if his work or conduct s, in 5 opioion, been satisfzctory,-
{i) confirm such person fron ke date of his appoistment, i nppoisied against
& pormanent vacnocy; or - .

(i) confirm such person from the date, from which a perouanent vacaney
securs, il appoinied agninst a temporary vooongy | of

(i) declarc that be has completed his probation satisfctorily, if there is no
pEnTAnc Yacaney; or

(b} iCthe work oc conduct bas, in bis oplabos, been net satisfisclory,-

(i) dispense with his service, if appainted by direct recruilment, il apgreinted
otherwise, revert lim 1o his former post or deal with him i such other
meiner pa e terms and conditions of previous appointment pennlt; or

{ii} extend his poriod of probation and thereafier pass such onder, as it could
hive passed on the expiry of the first period of the probation:

' Provided that the total period of probation, including exteasion, if any, shall not
excetd four years,.- i )

11. Scricrity inler-se of members of the Service sholl be determined by the length of contiupes — Seabority.

=arvies on any proat in the service:
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Provided that In the ease of members appointed by direet recruitment, the seniorfty shall be
detennined in nccordance with the merit fixed by the Conunisaion: '

Provided further that in the case of two or more members dppointed on the same dale, their
seniority shnll be determined as follows:-

{(n) o niember appoiited by direct recruitment shall be senier 1o a member apipointesd by
promotion or by transler; 2

{b)  nmember appointed by promotion shall be senfor to o member appointed by irmnsfer;

{€) in the casc of member appointed by promotion of by Uansfer, seniority shall be
determined sevonding (o the seniocity of such members in the oppointinients from which
ey were pronpoted or tranalecrsd;

Pravided that there shall be eommon cadre of man and women pelies personnel in the State

Palice and their senioeity shall be mnistained jointly.

Seninrlty of 12, (1} 'The centralization of seniorily for determining the len, inter-se senlority and promoticn
cmlled police  of police persomiel borme on Wke following cadres aball be governed os per the provisions
offlcers. contained in this nile, .

(i) General cudre (men and women) of ol districts and moges;

(i) General eadre {inen and women) of Government Railway |

Palice; :

(iii) Haryaosa Anmsed Police |

(v Commomida Police Force

(2) The Cemtraliztion of seniority shall apply 1o malters selating to the lien, seniority and
pronmotion of all Constables bome on the aforementioned endres who pass the Lower Schoal
Course after the commencement of these nules and the Sub-Inspectors whe have been appoied
threugh direct recruliment after the commencement of Uiese rubes.

(3} The promation lisiz B, C, D, E sed F shall be maintained for eacly of the aforementioned
cdres centrally at ke State Police Headquarters, The lists shall be shared with all units at district
and range level and shall also be uplonded on Haryana palice official welsite,

{4} Tleere shall e 3 Gradation list of inter-se-seniority in each rank in each cwdre and shall
be published on the [* Tanuary every year by the State Polics Headquarters.

{3) The seniority of all Lower School Coarse pass Conslables shall be determined as per
mierit achieved by thew in the Lower sehonl course; whicl sholl then become the fbondatian For
preparing the subsequent gradation lists and forther prosnotions 1o higher ranks.

(6} The Lower School Course passed Constables shall undergo Interinediate School Course
on their tum os per el senbority under sub- rule (5) above and Intermediote Schoel Course
passed member of Scevice shall undergo Upper School Cowrse on thelr twrm,

(7} Mo premoetion shall be given to Head Constables to the Ligher rank unless hefshe passes
the préseribed mandatory Infermedizle Sclool Course as preserbed for promaotion. Somiorily in
the rank of Assistant Sub-Inspector shall be detenmined after passing the Intermediate School
Courge only, Whereas, the Upper School promation course sliall enly be qualifiving in mature and
shall have no bearing on promotion and the inter-se-seniority of police personnel.

(i} Mo benefit of scniority shall be given for any service rendered by a police personnel
vither on adhoc basls or b bis own pay scale against o senior post, :

(9 As and when sullicient pumber of posts inay rmank upder promation quoda falls vacant,
the Director General of Police muy constilule one or more Deparmenta] Prometion Cemmitlzes
as required o filling up vocant pasts. Each of the Deparimental Promsotion Committces shall be
headed by an officer ot below Use vank of & Deputy [nspector Genernl of Police for promotion to
e rank of Assistant Sul-Inspector and Sub-Inspector nnd by 'a Supeciotendent of Police for

peemation 10 the rank of Hesd Coustoble. The Departimentnl Preanotien Cerunities shall examine
the rocord of all eligible condicdates and ke reconooesdniivns for promodion as per thair
senfority and i accordance with twe inerections and guidelines proscribed by the Stole
Government from lime to time. The Deportmzatal Fromation Conmitiee sholl crsure -

(2)  any minor or moejer panishment hoving 2 bearing oo baegrity of the candidate
during the last ten years or reliability during Use last two years of service shall
be o bar on promotion, irespective of the grding in the annual confidentinl
repart;

(b} during pendency of a regular deporimental coquiry wnder the rules, no promotion
shall be granted. i
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{c) pendency of an appeal against an order of acquilial by o compelent cowrt in o
crimina] case against o candidate shall not be a bar an proamotion;
i{d) during pemdency of en appeal against an order of conviction, no promotions
shall be pranted;
{c) the period for which a candidale remains oot of service due o discharge o
dismissal front service or absence fom duty ele. shall be deducted from e
qualifying service preseribed for prometion (o the higher ranks;
(N the seniority of reserved entepory candidales shall be in’ accordance with the
instrections and puidelines preseribed by the Stole Government  froni. tima to
Tinne;
(105 In order o temove stapation in promotion In various maks mad a8 a wellare measure
In respect of those officials who have served the depariment for colisideratile thme wiih clean
serviee tecord but could nel get promotion trough the regular chanmel preseritred wnder e
tules, Wie Director General of Police may, with the approval of Govermment prescribe: any
alternative scheme of promotion ather than the regular promotion, This alicmative scheme of
premation shall not in any way affect the senjority of Lower School Course passed constables.
13. A member of the service shall be linble (o serve ol any place, whether within or oulside the
State of Haryana, on being ordered so to do by the appointing authority.
14, In respect of pay, leave, pension and oll other manters, not expressly provided for i these  Pay, leave,
rules, the members of the Service shall be govemed by the Punjab Police Rulea, 1934 os ﬁfﬁ'g:};
armended Trom time 1o thine and ns applicable 1o the Slate of Horyana. " '
15. (1) In moters relating to discipling, penalties and appeals, members of the Sarvice shall  Discipline,
be governed by the Punjab Pollee Rules, 1934 a3 amended from time o time and applicable to ﬂ::&’ﬁ -
the State of Harvano. Matuwre of penalties, competent authority, Appellale authorities and
Revisional autlrorilies shall be as per "Appendix C'.
{2)  The Authority comgetent 1o 38 an order of reducing or withholding the amount of i
ordinaryiadditional pension adinissible under the mles shall be as provided in Hoaryang Civil
Services Rules, 2014 and the Appellate Authority shall be such s specilied in Appendix D to

Linhithy 1o seove,

izse rules, 3
16. Every member of the Service shall get himself voecinated nond revaccionted if end when the  Yossimatie,
Government 50 directs by a special or general onder.
17. Every member of the Scrvice unless he has alrendy done so, shall be reguired 1o lake the ©Qathafl
oath of ailegiance 1o ladia znd to the Constitution of India as by law establishedins prosesibed — egimes
imder the fw,
18, Where the Government is.of the opinion that it is necessary or expedient to do so, it may, by ml“'

ML

order, Tor reasons 1 be recorded b writlng, relex sy of the provisions of these rules with respect
tor any class or category of persans,

19, Motwitbistanding anything contoinad in these robes, e oppointing authorily may inpoese 55“_"!'
special terms and eonditions in the order of appaintment, if it is deemed expedient 10 do so. B
0. Mothing containesd in Urese rules shall affect reservation and other concession required 1o be  eservations
provided for Scheduled Castes and other Bockward Classes in accordance with the orders isswed

by the Stele Government in this regard from tlime to time, under cluse (4) of article 16 of e
Constitution. .

X1, The motters not specifically provided for In these siles shall be cined by the jab  Transtary
Pulice Rules, 1934, bs applicablo to the Siate of Haryans., s d qu prowisios.
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APPENDIX A

\ {See Rule 3) .
] i laryana Police (Genernl Chlre)
af Mo Designation of post Mumlier of Fosts Scale of Pay
: P'ermnnent Temporary Tatal (i Hs)
1 2 3 al 5 (i
1 Inspeclor ] 220 S63 A4800- 142400
2 Sub- Inzpector 52 Gln 1272 35400 12400
3 Assislant Sub- Inspecior 23T 1237 3616 30200-92700
4 Hend Consiable 3433 2702 G135 25500-81100
3 Constable 1 8923 1270 JLTD 21700-69100
Tailal 25%40 17565 43305
Haryann Armed Pallee
dr Mo Designotion of post MNumber of Posis Scale of ay
Penmiinent Temiporary .| Total fin s}
I 2 3 [ 5 3 i
I [nzpeetor 55 24 79 A49(0- 142400
2 Sub- Inspecior 156 75 231 35400-112400
3 Asziztant Sub- Inspector 2312 54 286 29200-92300
4 Head Conslubie - 52 493 1344 25500-81 100
5 Constakle i} 290 2103 402 21T00-65 100
Tutal 5598 2744 8342,
Government Railway Police
SrNo  Designation of post Number of asts Scalc of Pay
Permanent Tempurary Total (in Rs.)
i 2 . 3 Y 5 i
| Inspector 18 2 20 A44900-142400
2 Sub- Inspector .19 il 30 "35400-1 12400
3 | Assistant Sub- Inspector HE - 18 133 29200-53300
4 Head Constable 150 48 198 25500-81 100
5 | Constable 1005 309 1314 21700-6%i00
| Tutal 1307 454 1695
Haryana Palice Commando
SrNo Designation of post Mumber of Posts - Beale of Pay
Permanent Temporary Total {in Bs.)
1 2 3 4 3 G
1 Inspector i 1] 7 A4800-142400
2 Sub- Inspector 14 1] 14 35400-112400
3 Assistant Sub- Inspecior 30 i in 29200-52300
4 Hend Constable ' Al i 40 25500-81100
5 Constable - 304 i 30 21700-69100
Total 485 I _|--*ags
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APPENDIX B
{See rufe 7)

Sr.Mo. | Designotion | Academsic ond oihier qualilications for direcl recraliment Academic Qualifications nod
expericnee, ilany, for appainiment
ollier than diroct recruitnent

1 Inspeciar Ml applical:le At leasn five years servics as Subes

Inspecior s on ihe st doy nl’.ﬁ.pn’f
ul the year io which e person s
2. biednp considered lor prodostion,
2 Hub- (i) Graduntion from any recognized unlversily or its Al fenst five yenrs service as Assistant
Inspector equivalent. Sub-Inspoctor a8 on the fiest day of
(i} HindifSansknil vy o Matric stondard or higher Ayl of the year In which the person
cifucations; i5 being considered for promstion,
(iii) Mimimem height and eliest incesmircment
Male Feanale
Helght- 3-8 5"
Chest= 33 inch and with extension of 1.5"

3 Assistant Ml applicable Al feast Tive years servies as Head
Sub- Crriztable as on the first day of April
luspector of the year in which the persan is

bzing considercd for proomotion.
(i) Should haye passed [ntennediale
School Course.
1 Head HMut spplicohie At least Tive yeors service oz constahic
Consialile as gup e first day of April of tee year
. in which the person is being
considered: for promotion;
{2} Ehowkbd hove passed Lower Schoal
N Course,
3 Counstable {ij The candidate must have possed 1042 or its equivalent Mot applicable

from o recognized education boardEnstiution Tor ol the

| calepoTies.

(i) Hindi MSenskrit up te Malric standasd or higher

coucatinns;

it}

= Ileight Chest

Male 170 Cenlimeter 23 Cenlimeter (un-
General Calepgary . cxpumicd) o BT
168 Centimeter For | Contimeter
eligille reserve (expanded)
categaries as per ;
latest existing” &1 Centimeder [(un=
Government expaded) to 83
Heservation Policy | Centimeter
{expanded) |
Female 158 Cenflimeles HIL

Creneral Cnicgory
156 Centimeter Far | MIL
eligtble resera
CUlCROCICS a% pier
tabast crisling
Chveritinent
Heservalion Palicy

Mote:=1 Pliysieal Mensurment Test shiall be of qualifying
nature only, The suitahle relaxation in miniman physical
standards may be granted by the Director General of Tolice
for recruitmesd of outsiandiog spwts  poracls  afler
recording remons fin writlng. X
Mote:-I1 In case of Ex-serviceman, Schedule Caste,
Schedule Tribe and backword elosses calegory, refaxation
tin pliysical stondord to the extent of 1 inch in helght asl 1

inch in chest measurement shall be given.
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APPENDIX C
. {(See rule 16)] - .
drMNo. | Designotion Appainti :
Ppoiniing Malure nf A
SEB | athorily Hata ii
05LE aularity penaliy citipnivered in :Jl:mn'liy im;?l

n imparae pennlly
| . 3 ! i B 7
; In :

speclar i Inspecior Bismizsa) Inspectar General of | Directar Govemment

General of 1farli i
Police - ﬁ:{ﬁal W

licbuctivg in ~tiflg= b Fie
Gl - ditlo -diflg-=

Stoppnge of | -diin- ”

|h:t!:|1E|:|.]. oy =g
willl
curimintive
elTect
Sloppage of ~ditio- «dillo« -ditia-
increments
willsnig
cuinilalive
eifect
Recovery frarn | -ditto- ~glitin- =ffitin-
pay of the
whole or part
of iy
pecuniary logs, | -
caused iy
neglipobce ar
breach of
crders, o the
Cravemment
Ceosurs Superinlendent of Mol appealabl= | Mot nppealable
Police! Deputy
Conanmissioner of
. . Folles .
r Sub Inspector | Superintemfent | Dismizsal Superintenslent of Tnsprector Diccetar Getsral
af Pobies Poalice/Deputy General of of Police
Coanmissioner ol Tolice!

. Palice COmemEsskaner
of Palics
Rediection n =150 =ifltia- ~fiieo=
tink
Sloppage of -itla- -dilig- editto-
imcrermenis
willy
cumskalive
ellect -
Sieppage of ~dittp- ~ditlo-
i increinenls
! witlut
cumakalive
elTeel
Tecovery framy | -dilto- , litin- ~diltg-
pay of the
whiole or parl
ol iy
pecuninry loss,
caugsd by
negligooce ar
breach of
ardera, fo the .
Gowemnient * i

-ililtn=

_.
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St.Mo. || Desigootion | Appainting Matare of Antharity Appeliate Revisional
Lol Posts autlarity penaliy empawered (o autharity Authorily
L. inmpae pennlty
v 1 3 4 B 3 7 .
: = Censure | kil HMel appeslalde | Mol oppenlnlie i
L3 | Assistant Sub | Superiolembent | Disnissal Superintenmslen of Inspector Direstar Geaernl
Imspecior of P'uliea "olice Oenerul of of Police
Polies H
Heduction in =it «4lifla= =difso-
rank
Hoppape of “dfifli- =ditlo= =dlitlo=
ierenienls
wvidh
carnulative
i eiTeet
! i Stoppope of ~ditt- «ilillo- «dilio-
inecienls =
without
cumulative
ellest
Recovery from | -dilin- =ilillo- -ditin-
pay of the
vehola or past
ol oy
pecuninry loss,
canzeid by
negliganen or
breacliaf
| ardis, fo the
1 Govermment <
Cenzure Supstinbenelent of Mol appealable | Mol appezlable
Police
4, Head Superintendent | Dismissal Superintendent of Inspector Director Genernl
Cunsiable of Police Police Ceneral of = of Police
Policz
Heduction o =dilige -ditta- ditfi-
ik B
Stoppoge of -ilitto- =ifitlo= ditlo-
increnents
with
cuarnelatjve
ol
Stoppape of =4litln- ~dittn- =tiitlo=
increasents -
wltliat o
cuinlative
effect
itzoovery fiom | =litio- ~ditla- -ditli-
pay of the
whinle or pan
ol oy
pecuniary lags,
causgil Ly .
\ nzphlguncs or
breacl of
ardlers, b the
Govemment
Censure Additlonal Mat lable | Mot appeal -
Supcrimcmbent of e et
PelicefAssisinm
Commizsitier of
Polien
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Sr.No, J.JI:EI"L"ummH .|'"|.|:Ir1|.'l-ll.'l|.il1ﬂ HMature of Authority Appelinne Hevisional
. of Posts authorily penally empowercd mulhorily Authority
: impnse penally
i1 : 3 i 5 i 7
3, | Constable Supcrintemlent | Disimissal Supcrintendent of Inspeclar Director Gercral

ol Police Palice General of of Police
I"olice
Tiechiectivm in «lilio- «ilitbn- ~ditlo-
ik
Staprpage of -tlitio= ~tlitto= LR
fnerenicais
willy
cummlnfive
cllesl
Swppope af wdillo- ~glitto- ~ditty=
increments
withoul
cumulative
eileel 4
Censure Assist Depuly | Dot Mot appealabie
Superintenclent of nppealoble
PollcefAssistant
] Coanmiissioner of E
Palics
i Confinement W | Superintendent of Mt Hat
quarters for Police! Deputy appezlable .apptalabt:
excecding 15 Commissinper of
dnys Police
Exira guard, =tlitlio= Mot ’ Mot
fatiges o7 odbher appenlable appealable
dhuty
Punishment ~dino- Hit Mot
dreill not appeninble nppealable
exceeding 13
7 dﬂ}'s
Pugiishmesnt Asslstanl/Thepuly Hol Mot
drill mol Superintendent of appealable appealabic
excecding 10 Police/Assistant
dlays Commissiener of
: Palkc/Inspectors
Punishment =dlittm= Mot Mol
drill not appedinkle appealable
cxceeding
days
Punishment Suly Inspector Hot . Mot .
alrill il appealnble appenlalle
exceeding 3
days
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A'PENDIX D -
: s ; _ {see ritle-116 (i) :
| st Mo l E":S!gnnimn of Mature of Fenalty Aulhority Appellates | Second and
s i Emprowerced Authority | Onal Appellate
Tu bnposed Authorily iF
Peainliy any
! 2 3 4 5 6
1 Inspectors Reducing or willihelding the amount of | [nspector Director Govermument
vrdinarwfadditionil pension admissible | General of Genor'nl of
K umidler thie rules governing, pension, I"alice Folice
. Terminating the appointment of
membrer of e Service otherwise than
| on his ntinining the age fixed for
| BuUpErAUation,
|_ 2 Sub-Inspector | Reducing or withholding the ameount of | Superintendent | Inspecior Diractor
I YT T ordinaryfadditional pension admissible | of Police, Gemeral of Geweral of
i lrf:m:l.ur under the rules govemning pension; Palice Police
} . Termminating the appointment ol
o Head iember of the Service otherwise than
: Constable ai his alteining Uhe age fxed for :
4 Constable Superannuation,
-RAM NIWAS,
Additional Chicf Secretary (o Gorvernment Haryana,
Huome Department.

552 R0—L It —H.C.P, Ch,
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1.

AT
IO WRHR
TE o
SR

feTe 16 faawR, 2025

HE&T HlodlTo 85 /Fodlo 25 /2008 /Hlo 92 /2025— BRATUM Yferd AMIFTIH, 2007 (2008 T 25) BT &RT 92
B IU-GRT (1) S AT ST 9RA & AU S fJeve 309 S WRgd & e Yacd Ifdaal T YA B
8Y, BRATOM & I5TUTd, $9 NI, Uuild gfor 739, 1934, SRAON I5amed, &1 R Fenifed &+ & fog
frfaRaa fem a9 €, rerfq—

I e dome gfer (@Rarom dere) oM, 2025 B8 S A 2 |

A YA H 3D GHTeH DI Ay I AR 8 |

goTe gford @, 1934 ¥, M 12,16 H,—

Iu—fe (8) @ v W, M ferRad Su—fam ufcrenfua farar Siroem, rerfa—

“(8) ST TS (97%) ITT i— BRI HHAR I MR, 89 SHIGIRI H A UAd yait & forw
fosnfa ol & ¥& & <9 A b RER SHIGARI Bl Faqd A # e, fSRE s
TRING A0 qRIel iR ARIRSG Sirer qRie &1 s/ed fbar &, difd 9 M S uien d IuRerd &
AP | S qRIeT Bl fawqga gfdbar Fegar snfi—

(1)
@

0)

(it)

(®)

(@)

()

T IFIGART DI FAFd TR (97%) I<oT &I A URIerm o= g, o awf s v,
Tgfidmea e wia B | U U B 3fF A B

WRIAT BT A fgviies srfq B /@it g Riara el SHigart @ &1 /srisit v
9 BT ORI fhar ST &)

WRIAT 03§ AR ey, 9N fagE, amia), M dd, difgs e, aeres
AT, BN, qYuT, I G &7 /¢S gAY & U B | BFuer & IR o
FHERIT BH F BH 9 gfaed (10%) 999 Tl gRAm & N H IRMe 9 9 Hefda wa
A HH 99 ufaerd (20%) Ue BT | U BT AEG ROET & U & fIU 10+2 ORET @R
U ed & g & ford was st Riféd afad &1 srgf=a aradar S gnm;

AR Ya & Ug & oy 999 gg [9aR &y S & o, SHearR &l Sie uRieror 3
_ATH A Ufaerd (50%) 3w YT R BT | SR YA & U (@TE SHEarErR a7 afion)
% fou Ry & Amel # SWiGaR & <9 ufawd (10%) @ e fyerft serfq (&
SAIGaRt & fory =g=am e 3ifh e ufirerd (40%) &1ft |7

S99 (10) & I W, FAEfeRad Su—fam uforenfua faar SREm, srerfa—
“(10) orfaRad aeoT (Brf&rmad 03 3id).— IERT DHsc HIR BT Y, &) a1 A TR BT FHOIS G

qTel SHNGIR P HHI: 01, 02 TAT 03 b el (RIS Ter Su f¥ersd & fomg) 17|

10 GrAaT fAs,
ifaRad g e, RN AP,
e T |
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HARYANA GOVERNMENT
HOME DEPARTMENT
Notification
The 16th DecembeR025

No. S.O. 85/H.A.25/2008/S.92/2025.— In exercise of the powers conferred under the proviso to article 309 of
the Constitution of India read with sub- section (1) of sect®mfthe Haryana Police Act, 2007 (25 of 2008), the
Governor of Haryana hereby makes the following rules further tendnthe Punjab Police Rules, 1934, in their
application to the State of Haryana, namely:-

1 (1) These rules may be called the Punjab Police (Haryana Amendment) R2&s
(2)  They shall come into force on the date of their publication in thei@Gazette.
2. In the Punjab Police Rules, 1934, in rule 12.16;-
i for sub-rule (8), the following sub-rule shall be substituted,atam

“(8) Knowledge Test (97 % weightage):- The Haryana Staff Selection Commission shall shortlist
candidates equal to ten times the number of advertised posts for eachycategog those who have
qualified their Physical Measurement Test and Physical Screening Test, to fapfhesr in the
Knowledge Test. The detailed procedure of test shall be as follows:

(a) All candidates shall have to undergo a knowledge test of ninety gexeant (97%) weightage
comprising of objective type, multiple choice questions. Each question will @qnal marks.

(b)  The medium of examination shall be bilingual i.e. Hindi/English exsbpte the knowledge of
Hindi/English language of the candidates is to be tested.

(c)  The test paper shall include questions on General Studies, General Scieneet £ffairs,
General Reasoning, Mental Aptitude, Numerical Ability, Agriculture, Animal Hustyarother

relevant fields/trade etc. There shall be at least ten percent (10%) questions relating to basic

knowledge of computer and at least twenty percent (20%) questions relatiagicdknowledge
about Haryana. The standard of questions shall be as expected afcateédoerson, having
passed 10+2 examination for the post of Constable and graduation fostted Sub-Inspector.

(d) For being considered for selection against a post of general catagraydidate has to secure
minimum fifty percent (50%) marks in the Knowledge Test. In cdsmwosideration against a
reserved category post (whether vertical or horizontal) the candidate shaleraamwcession
of ten percent (10%) marks i.e. the minimum cut off for such cateldshall be forty percent
(40%) marks.”;

ii. for sub-rule (10), the following sub-rule shall be substituted efam

“(10) Additional Weightage (maximum 03 marks):- Candidates having NCC certificate of A, B or C
level shall get 01, 02 and 03 marks respectively (for both Constabl&ubrdspectors).".

DR. SUMITA MISRA,
Additional Chief Secretary to Government, Haryana,
Home Department.

12274—-L.R—H.G.P., Pkl.



No. 22/132/2013-1GS-)I
HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
{General Services-l| Branch)

Dated: Chandigarh, the 22nd March, 2022
To

All the Administrative Secretaries to Government Haryana.

All Heads of Departments in the State.

All the CAs/MDs of all Boards/ Corporations/ Public Sector Undertakings.
All the Divisional Commissioners in Haryana State,

The Registrar of Punjab & Haryana High Court, Chandigarh.

All the Deputy Commissioners & Sub Divisional Officers {Civil).

The Registrars of all the Universities in the State of Haryana.

NOohAON =

Subject: Regarding the issue of Caste Certificates {including certificates for Scheduled
Caste, Deprived Scheduled Caste, Backward Class, Other Backward Class,
Tapriwas, Vimukat Jati, and Nomadic Tribe) through SARAL portal.

SirfMadam,

| am directed to invite your attention to Government instruction No. 22/132/2013-1GS-
Il dated 21.03.2014 regarding issuance of caste certificate wherein various competent authorities to
verify and issue caste certificates were notified along with other terms & conditions and formats of
the caste certificates.
2. The Haryana Parivar Pehchan Act, 2021, provides for the assignment of the Parivar
Pehchan Number (PPN) as a unique identifier number to each family. The database, namely Family
Information Data Repository (FIDR), contains PPN along with corresponding information generally
required for determining eligibility for, or the provision of any scheme, service, subsidy or benefit
provided/implemented by or on behalf of the State Government/any Government agency/local
authority. State Government has been empowered under section 8 of the Act to prescribe Parivar
Pehchan Number (PPN) as a requirement for the purpose of determining above mentioned eligibility
or provision. The verified information linked with PPN available in Family Information Data Repository
(FIDR) has now made it feasible to issue Caste Certificates over the counter through the SARAL
portal.
3. in view of the above, Government has decided to issue revised instructions/guidelines
in supersession of all the previous instructions issued till now, as under:-
(i) Portal for the issue of Caste Certificate.—
The Caste Certificate shall now be issued to eligible residents of Haryana based on
PPN through the SARAL portal (https://saralharyana.gov.in/) facsimile signed by
ADC-cum-DCRIO (Additional Deputy Commissioner-cum-District Citizen Resources
Information Officer) or Head of the Department/Organisation, as the case may be.
These caste certificates shall include :-



(i)

(iii)

(iv)

a) Scheduled Caste certificate

b) Deprived Scheduled Caste certificate

¢} Backward Class certificate

d) Other Backward Class certificate

e) Tapriwas Caste certificate

f) Vimukt Jati (Denotified Tribes) certificate
g) Nomadic Tribes certificate

These certificates will be issued on the basis of verified data on caste and income

contained in the FIDR. The Standard Operating Procedures (SOP) for issuing Caste

Certificates along with the formats of Caste Certificates shall be issued by the Citizen

Resources Inforration Department.

Person who is entitled to obtain a Caste Certificate.—

Following persons are entitied to obtain a Caste Certificate -

{a) A person who is a resident of State of Haryana by birth; or

(b) A male person (including his children) who is an employee in the service of
Haryana Government or any of its Boards/ Corporations/ Statutory
Authorities/ Universities etc. provided he belongs to any of the notified
castes/tribes by birth; and

(c) A female person who is an employee in the service of Haryana Government
or any of its Boards/ Corporations/ Statutory Authorities/ Universities etc.
provided she belongs to any of the notified castes/tribes by birth.

Note — A child born at a place outside Haryana shall also be eligible to obtain caste
certificate from Haryana provided his father has been issued Caste Certificate
by the competent authority as per provision in the instructions of Haryana
Government. However, a child born in Haryana State shall not be eligible to
get caste certificate on basis of birth-place/birth certificate of Haryana, if his
father has been issued Caste Certificate by a State other than Haryana.

Caste Certificate in cases of Migration.—

Where a person migrates from one State to another, he can claim to belong to a
notified caste only in relation to the State to which he originally belonged and not in
respect of the State to which he has migrated.

Caste Certificate to person who claims through Marriage.—

No person who is not a member of a notified casteftribe by birth will be deemed to
be a member of that notified caste/tribe merely because he or she had married a
person belonging to that notified caste/tribe. On the other hand a person who is a
member of a notified casteftribe will continue to be a member of that notified
caste/tribe even after his or her marriage with a person who does not belong to a
notified caste/tribe.



{(v)

Caste Certificate in case of Adoption of child.—

Great care has to be exercised in dealing with cases where a person claims to be a
member of a notified casteftribe on the ground that he/she has been adopted by a
person of that notified casteftribe. The validity of the adoption has to be clearly
established before any caste certificate can be given. Itis for the party to prove his/her
claim by cogent and reliable evidence:

(@)

(b)

(c)

(d)

While deciding whether an adoption is valid, the certificate Issuing authority
should satisfy himself that all the requirements of law have been complied
with. He should aiso take into account the behaviour of the child after adoption
whether he physically lives with and is supported by his adoptive parents and
receives no financial help from his original parents. In case these conditions
are not satisfied, the certificate should be refused.

In addition, it should be verified that all other conditions for a valid adoption,
including the physical transfer of the adopted person to the family of the
adoptive parents and that he has severed all ties with the original parents are
fuifilled.

Further, in case of a person who is a Hindu, Buddhist or Sikh or any other
person governed by the Hindu Adoptions and Maintenance Act, 1956 (78 of
1956}, the requirements of valid adoption are given in Sections 6 to 11 of the
Hindu Adoptions and Maintenance Act, 1956 (78 of 1956) as amended from
time to time. The actual giving and taking of the child in adoption is a
mandatory requirement and thereafter the adopted child is deemed to be the
child of his or her adoptive father or mother for all purposes and the child
severs all ties with the family of his or her birth. Ordinarily, no child who has
attained the age of 15 years or who is married can be given in adoption unless
there is a custom or usage applicable to the parties.

Where the case relates to an adoption in case of a Hindu, Buddhist or Sikh or
any other person governed by the Hindu Adoptions and Maintenance Act,
1956 (78 of 1956), who is married or of the age of 15 years and above, the
certificate shall be required to be given by the District Magistrate who shall,
after making due enquiries as to the validity of the adoption and as to whether
such adoption is permitted by a custom or usage applicable to the parties,
make an endorsement to that effect on the certificate. Such custom or usage
should have been continuously and uniformly observed for a long time and
obtained the force of law among the Hindus of that particular area, or that
community, group or family provided that the customn or usage is certain and
not unreasonable or opposed to public policy and in the case of custom or



(vi)

(vii)

(viii)

usage in respect of a particular family, that the custom or usage has not been
discontinued.

Caste Certificate in case of Conversion and Reconversion of religion by a
Scheduled Caste person.—

(a) Where a Scheduled Caste person gets converted to a religion other than
Hinduism or Sikhism or Buddhism and then reconverts himself back to
Hinduism or Sikhism or Buddhism, he will be deemed to have reverted to his
original Scheduled Caste, if he is accepted by the members of that particular
Caste as one among them.

(b} in the case of a descendant of a Scheduled Caste convert, the mere fact of
conversion to Hinduism or Sikhism or Buddhism will not be sufficient to entitle
him to be regarded as a member of the Scheduled Caste to which his
forefathers belonged. It will have to be established that such a convert has
been accepted by the members of the caste claimed as one among
themselves and has thus become a member of that caste.

Determination/Verification of Caste of a person.—

The determination/verification of the caste of a person shall be done strictly in
accordance with the notifications of the Government of India in case of Scheduled
Castes and Other Backward Classes; and in accordance with notifications of the
Welfare of Scheduled Castes and Backward Classes Department, Haryana in case
of Deprived Scheduled Castes, Backward Classes, De-notified Tribes (Vimukt Jatis
and Tapriwas Jatis) and Nomadic Tribes.

Verification when a person claims of Caste by birth.—

Where a person claims to belong to a Scheduled Caste, Deprived Scheduled Caste,

Other Backward Class, Backward Ciass, De-notified Tribe (Vimukt Jatis and

Tapriwas Jatis) or Nomadic Tribe by birth, it should be verified :

{i) Thatthe person and histher parents actually belong to the community claimed:;

(i) That this community is included in the Presidential Orders specifying the
Scheduled Castes in relation to the concerned State; or is notified as Other
Backward Class by the Ministry of Social Justice and Empowerment,
Government of India; or notified as Deprived Scheduied Caste, Backward Class,
De-notified Tribe (Vimukt Jatis and Tapriwas Jatis) or Nomadic Tribe by the
Government of Haryana.

(ii) That the person belongs to that State in respect of which the community has
been scheduled/notified.



(ix)

(x)

(vi) if the person claims to be a Scheduled Caste or Deprived Scheduled Caste, he
should profess Hinduism or Sikhism or Buddhism religion.

{(v) A person claiming to belong to a Backward Class, Other Backward Class, De-
notified Tribe or Nomadic Tribe may profess any religion.

Authorities competent to verify the caste.—

The following authorities will now be competent to verify the caste of person who is a
resident of State of Haryana :-

ﬁr'. ' Category of Resident [ Verifying Authority
o
1 A resident of any Rural area in the State Designated Officers notified byi
Citizen Resources Information
. | Department _
2. | A resident of any Urban area in the Designated Officers notified by
State (Municipal Committee / Municipal | Citizen Resources Information
Council/ Municipal Corporation) Department

3 A male employee ( including his | As per record available in Human
children} serving on regular basis in | Resource Management System
connection with the affairs of the State {HRMS)
of Haryana in any Department/ PSU /

Statutory Authorllyr' Umversrty etc.

4 | A female employee serving on regular As per record available in Human
basis in connection with the affairs of | Resource Management System
the State of Haryana in any {HRMS)

Department/ PSU/ Statutory Authority/
University, etc.

Government has also decided that in case of issuance of wrong caste certificate
carelessly or deliberately without proper care or verification, action would be taken
against the concerned official/s under the relevant provisions of the Indian Penal
Code in addition to the action under the appropriate disciplinary rules applicable to
them.

Online Service for verification of Caste based on PPN.—

Residents seeking to verify their caste in PPN may visit
niips imerspanivar haryana gov in/ReporiGrevance portal. Once the request for
verification of caste category and/or caste is made by the resident on this portal,
designated officers will verify and mark the same as verified in the FIDR for the

resident.



(xi)

(i)

(xiii)

(xiv)

{xv)

Clarification in case of doubt.—

in case of any doubt regarding casteftribe of a person, the matter will be referred 1o

the Welfare of Scheduled Castes and Backward Classes Department of the State of

Haryana, and the clarifications given by the said Department alone shall be valid.

Competent Authorities for Issuance of Caste Certificate.—

Caste certificates shall be issued on provision of PPN through SARAL portai

https://saralharyana.gov.in/ to eligible residents of Haryana by ADC-cum-DCRIO

(Additional Deputy Commissioner-cum-District Citizen Resources Information

Officer) through his facsimile signature on the certificate and to the employees of the

State of Haryana by the Head of the Department/Organization concerned through his

facsimile signature on the certificate.

Validity of a Caste Certificate.—

(i) A Caste Certificate once issued (in its standard format) shall be valid for the
life-time of the person so long as such casteftribe is not removed or modified
in the notifications issued by the Welfare of Scheduled Castes and Backward
Classes Department, Haryana.

(i) Where a Caste Certificate is requested for specific use outside the context of
Government of Haryana, it shall be issued in the format prescribed by the
Government of India.

(i) ~ Certificates which include income and/or assets based information like creamy
layer criteria shall become invalid after the validity period prescribed on the
said certificate. Such certificates shall be valid for the current financial year,
i.e. till coming 31% March (included) from the date it has been issued.

(iv) A Caste Certificate may also become invalid if after due process, it has been
concluded that the caste was incorrectly mentioned on the certificate or
wrongly verified in the FIDR, due to any reason whatsoever.

Grievance Redressal and Correction Process.—

If an applicant is not in agreement with his caste category/caste contained in the

FIDR, then he/she may lodge hisfher grievance for correction on the Grievance

Module of the Parivar Pehchan Number portal

hitps:/imeraparivar haryana. gov in'ReponGrevange.

General Terms and Conditions.—

(@) The Caste Certificate is usable without any restriction wherever it is accepted
(i.e., subject to the criteria laid down by the entity accepting the certificate) and
hence no usage/applicability restrictions shall be mentioned on the certificate.

{b) From the effective date of this order, only the caste certificates issued through
SARAL portal in the formats prescribed by the Citizen Resources Information



Department based on PPN and corresponding verified data contained in the
FIDR shall be valid caste certificates.

{¢) A Caste Certificate obtained by means of any fraud, misrepresentation or
concealment of facts or by some other ilegal means shall be declared as invalid
and the benefit availed by the candidate/applicant shall be withdrawn and legal
action including criminal case will be initiated against the applicant for
misrepresenting the facts and playing fraud, as well as against the
officials/authorized persons for incorrect/ wrong verification by collusion or
otherwise. In such an event, the caste and caste category shall be marked as
NOT VERIFIED in the FIDR.

(d) Mere issuance of a Caste certificate does not entitle a person holding such
certificate to any benefit that may be admissible under various Government
Schemes implemented from time to time. Hence, it is important that the authority
concerned examines the applicant's entitiement to any specific benefit in
accordance with the instructions on the subject at any given point of time. For
instance, a person from the Backward Class may not be entitled to certain
benefits if he falls within the creamy layer as defined from time to time.
Accordingly, the Caste Certificates shall address ONLY the caste of the
certificate holder. Other eligibility criteria for a particular scheme shall be
addressed separately by the authority extending any such benefit.

{e) All Haryana Government organisations (including Departments, Educational
Institutions, Boards, Corporations and Societies) are required to accept the
Caste Certificate in its standard format prescribed by the Citizen Resources
Information Department from time to time.

4, Further, it is directed that no Government Department of Haryana shall obligate any
Haryana resident to submit caste related proof documents if he/she provides PPN and his/her caste
and caste category is marked as verified in Family Information Data Repository (FIDR).

5. These instructions/guidelines may kindly be brought to the notice of all the concerned

for strict compliance.
Yours failhfulty

, /
f i .
".:':’-"" L B ?J.-'
Under Ere.-cr'é[ar',r Genaral/Adrinistration,
tor Chief Secretary lo Govl. Haryana

I
Endst. No. 22/132/2013-1GS-lit Dated : Chandigarh, the 22 March, 2022
A copy is forwarded to the following for information and action where necessary:-
1. Secretary, Haryana Public Service Commission, Panchkula.
2. Secretary, Haryana Staff Selection Commission, Panchkula.
SR .

|
Lnder Sec I'E“fl*'g.r General Admlﬁlﬂ.trﬂ I
far Chief Secrefary fo uc'ﬂ Haryana

f

i
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BRITOM XA
ATISTS =T, ARGIRAT, SFRIfad St vd e avf dearoT SR sFeyd (TS u.) favmr

CIEGCE
faie 16 JeITS, 2024

T 40 /13 /2024—1390%H0.— sRAOT s a7 (Haret aon Neifdre wxeme § <iRagar & amwe)
JNAFTIA, 2016 (2016 BT 15) HI URT 2 & QU (H) TAT URT 5 ® IU-GRT (2) & Ml ysd wfdaqal &1 ganmT
HR Y AT ERATT WRBR, AqGfaa et o fUos vl dearor {9, siige §&r 491—49..(1) 2021,
Qi 17 FawR 2021 @ SFHAVT ¥, BRAT & ASJUIA, $Hb gRI, A1 a1 T8 Al ¥ v IgaAR Uos
I & Fard Afdadl & spraE @ forg fefaRaa amds fafafde axa g eefg —

ST
FH W& | YT P quie S e & o @ 8
1 2 3
l. wrfente ug frrforRaa & g3 dor 43—
(@) TRT & regUfaT;

(@) MRA & SU—ITEUf;

(1) STadH SR Tl S ARy & Tarefier:

(@) g dld qdT MANT AR I b [qdT MANT B
Jege d e, e faad sgad iR ARG @
FRIA® T HETIETIRIEAD;

(€) 0 forsr & |ifqenfaed ueh T &ROT B Tl Afa;

I. JdT B gt frforRaa & g3 dom g=—

3. 3R WRe, DIy T (@) Arar—fodr, S <=1 Sofi-| s €
R AT B GG B/ A0 || () R, R S ge Soh— | e ¥,

AP (¥fer <rel) () TR, R S A1 e # frg R

U P G B TS BT AT OIS AT A iR &

(2183)
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HH AT

UGl &7 quiF

3. B R IS Hars & gy
T / AN 3TferBrT

JMIGH HRAT AT B |

frrforRaa & g3 ok ga—

() AT, S < Sl SR g

(@) Ar-far, RFE 9 dae gfa sofi-1l fdery 2 8k
I 40 99 B AP H AT I9A g Sofi—| e 99
T &

(M) wra—fuar, S eEl Sl e € R 9 U
@ TG BT TS T AUAT WIS e § DT 7 3R
ITH W TH T Ul Fg AT RIS I W gd BH
HH U qY B A b g fH RISy wired
O AgFd R, ARSI gaT Py, [9eg d& s
# e &1 for 2

(@) Arar—far, 5 o ofy gofi—| afdery & (el
AT A ¥ g4 Uard) iR ueh sofi—11 - Srfdery
g AR U B g B T © AT WS JAeHA W
difsd g; &R

(8) Arar—foar, RFH | gt ofi—| sfrery & (el wet
AT AT aY gd UaI=d) SR Ui sofi—11 SifderT §
3R Uiy &1 4G 8 TS & A1 1S SerHar A qifed &
R fepra &1 fem, efaRad amar 3 @y T8

BITT—

frfaRed & g3 ok gai—

(@) wra—faar, S qE1 Sef-ll e € &k R
Th P GG B TS B AT IS e I DT 2
@) Ara-fan, s < Sl e § ofik <F
TG B TS B; al WIE el ¥ Wfsd € el
R A T Uep 1 Ul HQY AT TS e W YA
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HH AT

UGl &7 quiF

o1 e & fam oy s

3

3. QTSP &7 SUBH

R IGE I

BY U B U Y B A B (oY [l ARSI
e O HgFd I, SRS g1 By, fIeg §@
saarfe # e &1 o forr @

g9 gal # W (@) w®r (@) d affa 7,
G eF SuBHl, dal, I dweHl, favafdererat
g H F9heT A1 WHge Ul B RV HRA AT
frERAT ®1 den Aol e © ofdifa wH@e qer
FAGS Ual qAT Wi Bl AT 39 dwemsi # dHae a1

MR TR AAT AeIH URIH Afd @] 8T |
3 el H wHee A1 WAded MUIRd Uadl & dfad
g gt VI A fafifde @mes, g9 wvermsi @
31T B A B |

ad Afe 9o Afkd aere 9o
(9 fufder Ul @ gRoT BRA
qrel e et &t &)

I AU & g3 qon g, 7 | U A1 <E A
H B B US I SEY Fod UG UR AT A AT IR
Y |AT TAT FEF—HH Tl H AP IS W T

Wi

() It worem 91 AMHR H ue WI FIRF gl
(fremRomed= geel) & 7, a1 R &1 99 ada
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HARYANA GOVERNMENT

SOCIAL JUSTICEEMPOWERMENT, WELFARE OF SCHEDULED CASTES AND BACKWARD CLASSES
AND ANTYODAYA (SEWA) DEPARTMENT

Notification
The 16th July, 2024

No. 40/13/2024-1SW .— In exercise of the powers conferred under clause (d) of sectiot Quarsection (2)
of section 5 of the Haryana Backward Classes (Reservation in Servitéglamssion in Educational Institutions)
Act, 2016 (15 of 2016), and in supersession of the Harganernment, Welfare of Scheduled Castes and Backward
Classes Department, notification No. 491-SW(1)-2021 dated theNbvember, 2021, the Governor of Haryana
hereby specifies the following criteria for exclusion of persons witthinBackward Classes as Creamy Layer as
specified in schedule given below:-

Schedule
DESCRIPTION OF CATEGORY | TO WHOM RULE OF EXCLUSION SHALL APPLY
1 2 3
l. CONSTITUTIONAL POSTS Son(s) and daughter(s) of

(a) President of India;

(b) Vice President of India;

(c) Judges of the Supreme Court and of the High Court’s;

(d) Chairman and Members of UPSC and of the State P
Service Commission;
Chief Election Commissioner; Comptroller and Audi
General of India;

(e) Persons holding Constitutional positions of like nature.

1. SERVICE CATEGORY Son(s) and daughter(s) of
A. Group A/Class | officers of the | (a) parents, both of whom are Class | officers;
All India Central and State | (b) Parents, either of whom is a Class-| officer;
Services (Direct Recruits). (c) Parents, both of whom are Class-I officers, but one of ttiesn
or suffers permanent incapacitation;

(d) Parents, either of whom is a Class-I officer and such paren
or suffers permanent incapacitation and before such ded
such incapacitation has had the benefit of employment in
International Organizatiotike U.N, |.M.F, World Bank, etc.
for aperiod of not lessthan 5 years;

(e) Parents, both of whom are class | officers die or s|
permanent incapacitation and before such death or
incapacitation of the both, either of them has had the bene
employment in any International Organization like U.N, I.M
World Bank, etc. for a period of not less than 5 years;

Provided that the rule of exclusion shall not apply in the follov

cases:-

(@) Sons and daughters of parents either of whom or both of v
are Class-I officers and such parent(s) dies/die or s
permanent incapacitation.

(b) A lady belonging to BC category has got married to a Glg
officer, and may herself like to apply for a job.
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DESCRIPTION OF CATEGORY

TO WHOM RULE OF EXCLUSION SHALL APPLY

2

3

B. Group B/Class || officers of the
Central and State Services
(Direct Recruitment)

Son(s) and daughter(s) of
(a) Parents both of whom are Class Il officers;

(b) Parents of whom only the husband is a Class Il officerhan
gets into Class | at the age of 40 or earlier;

(c) Parents, both of whom are Class Il officers and oneeof tthies
or suffers permanent incapacitation and either one of then
had the benefit of employment in any International Organizg
like U.N, I.M.F, World Bank, etc. for a period of not less tha
years before such death or permanent incapacitation;

(d) Parents of whom the husband is a Class | officer (DirectuiR€
or pre-forty promoted) and the wife is a Class Il officer and
wife dies; or suffers permanent incapacitation; and

(e) Parents, of whom the wife is a Class | officer (Direct Recru
pre-forty promoted) and the husband is a Class Il officer an
husband dies or suffers permanent incapacitation;

Provided that the rule of exclusion shall not apply in the fohow
cases:-

Son(s) and daughter(s) of

(@) Parents both of whom are Class Il officers and one of thesn
or suffer permanent incapacitation.

(b) Parents, both of whom are Class Il officers and both af tfie
or suffer permanent incapacitation, even though either of {
has had the benefit of employment in any Internatiq
Organization like U.N, I.M.F, World Bank, etc. for a period
not less than 5 years before their death or permg
incapacitation.

C. Employees in Public Sector
Undertakings etc.

The criteria enumerated in A and B above in this Category
apply mutatis mutandi to officers holding equivalent or compar
posts in PSUs, Banks, Insurance Organizations, Universities, et
also to equivalent or comparable posts and positions under p
employment pending the evaluation of the posts on equivale
comparable basis in these institutions, the criteria specifie
Category VI below shall apply to the officers in these institutions.

ARMED FORCES INCLUDING
PARA MILITARY FORCES:

(Persons holding civil posts are n
included)

Son(s) and daughter(s) of

Parents either or both of whom is or are in the rank of Colonel
above in the Army and to equivalent posts in the Navy and the
Force and the Para Military Forces:

Provided that:-

(i) if the wife of an Armed Forces Officer is herself in then&d
Forces (i.e., the category under consideration) the rulg
exclusion will apply only when she herself has reached the
of Colonel;

(i) the service ranks below Colonel of husband and wife shal
be clubbed together;

(iii) If the wife of an officer in the Armed Forces is in ciy
employment, this shall not be taken into account for appl
the rule of exclusion unless she falls in the service cate
under item No. Il in which case the criteria and conditi
enumerated therein will apply to her independently.
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DESCRIPTION OF CATEGORY

TO WHOM RULE OF EXCLUSION SHALL APPLY

A.

Agricultural holdings

1 2 3
V. PROFESSIONAL CLASS AND | Criteria specified against category VI shall apply.
THOSE ENGAGED IN TRADE
AND INDUSTRY
() Persons engaged in professi
as a Doctor, Lawyer, Chartere
Accountant, Income Taj
Consultants, Financial C
Management Consultant
Dental Surgeon, Enginee
Architects, Computel
Specialists, Film Artists ani
other Film Professionalg
Author, Play Writer, Sports
person, Sports Professional
Media Professionals or an
other vocations of like status.
(I Persons engaged in trag
business and industry.

Criteria specified against category VI shall apply.

Explanation:

(i) Where the husband is in some profession and the wife is
Class Il or lower grade employment, the income/wealth
shall apply only on the basis of the husband’s income.

(i) If the wife is in any profession and the husband is
employment in a Class Il or lower rank post, then
income/wealth criterion shall apply only on the basis of
wife’s income and the husband’s income shall not be clubbed
with it.

V. PROPERTY OWNERS Son(s) and daughter(s) of persons belonging to a family (fa

mother and minor children) which owns:-

(a) only irrigated land which is equal to or more than 85% of
statutory area; or

(b) both irrigated and unirrigated land, as follows:-

(i)

(ii)

The rule of exclusion shall apply where the pre-condi
exist that the irrigated area (having been broughtto a s
type under a common denominator) 40% or more of
statutory ceiling limit for irrigated land (this bein
calculated by excluding the unirrigated portion). If this g
condition of not less than 40% exists, then only the arg
unirrigated land will be taken into account. This shall
done by converting the unirrigated land on the basi
conversion formula existing, into the irrigated type. 1
irrigated area so computed from unirrigated land shal
added to the actual area of irrigated land and if after
clubbing together the total area in terms of irrigated lan
80% or more of the statutory ceiling limit for irrigated lar
then the rule of exclusion shall apply and disentitlem
will occur;

The rule of exclusion shall not apply if the land holding
a family is exclusively unirrigated.
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DESCRIPTION OF CATEGORY

TO WHOM RULE OF EXCLUSION SHALL APPLY

2

3

B. Plantations
(i) Coffee, tea, rubber, etc.

(i) Mango, citrus, apple
plantations etc.

C. Vacant land and/or buildings
in urban areas or urban
agglomor ations

Criteria of income/wealth specified in Category VI below sl
apply.

Deemed as agricultural holding and hence criteria at A above
this category shall apply.

Criteria specified in Category VI below will apply.

Explanation: Building may be used for residential, industrial
commercial purpose and the like two or more such purposes.

VI.

INCOME /WEALTH TEST

Explanation: Wherever the
expression “permanent incapacitation”
occurs in this Schedule, it shall me
incapacitation which results in puttir|
an officer out of service.

Son(s) and daughter(s) of

(a) Persons having gross annual income of Rs.8 lakh or abo
possessing wealth above the exemption limit as prescribed
Wealth Tax Act, 1957 (Central Act 27 of 1957) for a periog
three consecutive years;

(b) Persons in categories I, Il, Il and V A who are not disentitle
the benefit of reservation but have income from other sourc
wealth which shall bring them within the income/wealth critg
mentioned in (a) above.

Explanation:
(i) Income from salaries or agricultural land shall not be clubbe

(i) The income criteria in terms of rupee shall be modified tal
into account the change in its value every three years. |
situation, however, so demands, the interregnum may be leg

G. ANUPAMA,
Additional Chief Secretary to Government Haryana,
Social Justice Empowerment, Welfare of Scheduled Castes and
Backward Classes and Antyodaya (SEWA) Department.

11186—C.S—H.G.P., Pkl
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No. 22M12/2019-1GS-lll

Government of Haryana
General Administration Department
(General Services- lll Branch)

Dated Chandigarh, the 25" February, 2019

To

1. All the Administrative Secretaries to Government,
Haryana

2. All Heads of Departments in the State of Haryana.

3. All the Managing Directors/Chief Administrators of
Boards/ Corporations/Public Sector Undertakings in
Hanyana

4. The Registrar General of Punjab & Haryana High Court,

Chandigarh.

All the Divisional Commissioners in the State of Haryana

All the Deputy Commissioners and Sub Divisional

Officers (Civil) in the State of Haryana.

7. The Registrars of all the Universities of the State of
Haryana

@ tn

Subject:- Reservation for Economically Weaker Sections in Direct
recruitment in Civil posts and services as well as in
admissions Iin  Government/Government  Aided
Educational Institutions in the State of Haryana.

rrepnEEsE casss

| am directed to inform that Government of India has notified
‘THE CONSTITUTION {ONE HUNDRED AND THIRD AMENDMENT) ACT,
2018" on 12" January, 2012 amending Article 15 & 16, which now read as

under:-

Amendm farticle 15
In Article 15 of the Constitution, after clause (5), the following clause shall
be inserted, namely.—

‘(6) Nothing in this article or sub-clause (g) of clause (1) of article 19
or clause (2) of article 29 shall prevent the State from making,—

fa) any special provision for the advancement of any economically
weaker sections of citizens other than the classes mentioned in
clauses (4) and (5); and

(b) any special pravision for the advancement of any economically
weaker sections of citizens other than the classes mentioned in
clauses (4) and (5) in so far as such special provisions relate to their
admission to educational institutions including private educational
institutions, whether aided or unaided by the State, other than the
minority educational institutions referred to in clause (1) of article 30,
which in the case of reservation would be in addition to the existing
reservations and subject fo a maximum of ten per cent. of the total
seats in each category.

Explanation— For the purposes of this article and article 186,
“economically weaker sections” shall be such as may be notified by
the State from time to time on the basis of family income and other
indicators of economic disadvantage.’



Amendment of article 16

In Article 16 of the Constitution, after clause (5), the following clause shall
be inserted, namealy:—

“f6) Nothing in this article shall prevent the State from making any
provision for the reservation of appointments or posts in favour of
any economically weaker sections of citizens other than the classes

mentioned in clause (4), in addition to the existing reservation and
subject to a maximum of ten per cent. of the posts in each category”.

In the wake of above enabling provisions, State Government has
considered the matter and decided to provide benefits of reservation on a
preferential basis in Civil Posts in all its Departments/ Boards/
Corporations/Local Bodies and in Admissions to Government/Government
Aided Educational Institutions to those Economically Weaker Sections
(EWSs) whao are not covered under the existing scheme of reservation for
the Scheduled Castes, Backward Classes (Block-A) and Backward
Classes (Block-B),

2. QUANTUM OF RESERVATION:

The persons belonging to EWSs who are not covered under the
existing scheme of reservation for Scheduled Castes, Backward Classes
(Block-A) and Backward Classes (Block-B) shall get 10% reservation in
direct recruitment to Group ABC and D posts in the Departments/
Boards/Corporations/Local Bodies of Government of Haryana and also in
admission to Government/Government Aided Educational Institutions in
the State of Haryana.

3, EFFECTING RESERVATION - ROSTER POINT:

3.1  Direct recruitment in case of Group-A & B

Roster point No. 11-20-30-40-51-60-70-80-80 and 99
3.2  Direct recruitment in case of Group-C & D

Roster point No. 4-14-24-34-43-53-66-76-83 and 54

3.3  Where in any recruitment year any vacancy earmarked for EWS
cannot be filled up due to non availability of a suitable candidate belonging
to EWS, such vacancies for that particular recruitment year shall not be
carried forward to the next recruitment year as backlog and will be filled
from unreserved category.

34 Persons belonging to EWS selected against the quota for persons
with benchmark disabilites/ex-servicemen shall be placed against the
roster points earmarked for EWS



4. CRITERIA OF INCOME & ASSETS:

41 Persons who are not covered under the exiting scheme of
reservation for Scheduled Caste, Backward Classes (Block-A) and
Backward Classes (Block-B) and whose family has gross annual income
below Rs 6.00 lakh (Rupeeas six lakh only) are to be identified as EWSs for
benefit of reservation. Income shall also include income from all sources
i.e. salary, agriculture, business, profession etc. for the financial year prior

to the year of application.

42  Also persons whose family owns or possesses any of he following
assets shall be excluded from being identified as EWS, irrespective of the
family income:-
i 5 acres of agricultural land and above,
. Residential flat of 1000 sg fi. and above,;
Hii. Residential plot of 100 sq. yards and above in notified
municipalities;
W, Residential plot of 200 sq. yards and above in areas other
than the notified municipalities.
v, Total immovable assets owned are valued at Rs. One Crore
or more.
43 The property held by a "Family" in different locations or different
places/cities would be clubbed while applying the land or property holding
test to determine EWS status.
44 The term "Family" for this purpose will include the person who
applies for benefit of reservation, histher parents, spouse as well as
children and siblings below the age of 18 years.

5. INCOME AND ASSET CERTIFICATE ISSUING AUTHORITY AND
VERIFICATION OF CERTIFICATE:

51 The benefit of reservation under EWS can be availed upon
production of an Income and Assel Cerificate issued by a Competent
Authority. The Competent Authority for EWS Income and Asset Certificate
shall be Tehsildar of the area where the applicant normally resides.

52 The prescnbed format for EWS Income and Asset Certificate shall
be as provided at Annexure-|.

9.3 The Officer who issues the cerlificale would do the same after
carefully verifying all relevant documents following dus process as
prescrined by the State.

54  The crucial date for submitting Income and Assel Cerlificate by the
candidate may be treated as the closing date for receipt of application for
the post, except in cases where crucial date is fixed otherwise.



55 The appointing authorities should, in the offer of appointment to the
candidates claiming to be belonging to EWS, include the following
clause -

"The appointment is provisional and is subject lo the Income and asset
certificate being venfied through the proper channels and if the verification
reveals that the claim to belong to EWS is fakeffalse the services will he
terminated forthwith withou! assigning any further reasons and without
prejudice to such further action as may be laken under the provisions of
the Indian Penal Code for production of fakefalse cerlificate.”

The appointing authority should verify the veracity of the Income and asset
certificate submitted by the candidate through the certificate issuing
authority.

5.6 Instructions referred to above should be strictly followed so that it
may not be possible for an unscrupulous person to secure employment on
the basis of a false claim and if any person gets an appointment on the
basis of such false claim, herhiz services shall be terminated and penal
action shall also be invoked.

6. ADJUSTMENT AGAINST UNRESERVED VACANCIES:

A person belonging to EWS cannot be demed the right to compete
for appointment against an unreserved vacancy. Persons belonging to
EWS who are selected on the basis of merit and not on account of
reservation are not to be counted towards the quota meant for reservation.

7. The above scheme of reservation will be effective in respect of all
direct recruitment vacancies to be notified on or after 01.02.2019.

by

(Vijayendra Kumar, I1AS)
Secretary, General Administration Department,
for Chief Secretary to the Government of Harya na,



Annexure-l
Government of Harvana

(Name & Address of the authority issuing the certificate)
(ECONOMICALLY WEAKER SECTIONS)

INCOME AND ASSET CERTIFICATE

Certificate No. Dag; -
VALID FOR THE YEAR
This is to certify that Shri/Smt/Kumari =--—-—son/daughter’wife
Of e is permanent resident of: . Villuge/Street-——--sasacaaa- ‘
Post Office-- . Dhistrict + Pin Codesemeissaness -

whose photograph is affixed below and witested below belongs 1w Economically
Weaker Sections. since the gross annual income® of his'her familyv** is below Rs,

b lnkh {Rupees Six Lakh only) for the financial year——--—--—_

It is further certified that His‘her family does nol own or possess any of the

lollowing asseig*** -

L 5 acres of agricultural land and above;

1. Residential ftat of 1000 sq. fi, and above;

[1I. Residential plot of 100 sq. yards and above in notified
mumnicipalities;

V. Residential plot of 200 sg. yards and above in. areas other than the
nolified municipalities.

V. Total immovable assets owned are valued at Bs. One Crore or
TICITE.

2. Shri/Smt./Kumar———--——=-nee - belongs to the caste which is not

recognized as a Scheduled Caste, Backward Classes (Block-A) and Backward
Classes (Block-RB).

Signature with seal of Office

Name
A Dhesignation

Recent Passpor size |

attested photograph of |
the applicant
*Note [; Income means income from all sources i.e, salary, agriculture, business,
profession elc.

“4Note 2; The term "Family" for this purpose will include the person, who applies

for benefit of reservation, histher parents, spouse as well s children and
siblings below the age of 18 vears.

S*¥Noe 3: I'he property held by a "Family' in different locations or different
placesicities are 1o be elubbed while applying the land or property
holding test to determine EWS statis



No. 22/163/2024-5HR-III
HARYANA GOVERNFMENT
CHIEF SECRETARY ORGANIZATION
HUMAN RESOURCES DEPARTMENT
(Human Resources-ll Br.)

Datad: Chandigarh, the 13" November, 2024
To

. All the Administrative Secretaries to Government Ha ryana,

- All the Heads of Departments in Haryana,

All the Managing Directors/Chief Executive Officer of Boards/Corporations of
Haryana State,

- The Registrar, Punjab and Haryana High Court, Chandigarh.

. All the Divisional Commissioners in Haryana State,

- All the Deputy Commissioners in Haryana.

- Registrars of all the Universities situated in Haryana Stats,

W R

=~ on I

Subject ; Classification of Scheduled Castes for the purpose of benefit of reservation in
Haryana State.

= I am directed to invite your attention to Government instructions |ssued vide No.
2220 3-1GS-IN, dated 15.07.2014 and thereafter regarding rate{s) of reservation in Govt. jobs
and o say that in compliance of the judgement dated 01.08.2024 of the Hon'bie Supreme Court in
the case titled "State of Punjab v/s Davinder Singh (CA Ne. 2317 of 2011) with regard to sub-
classification and adequacy of representation, the matter was referred to ihe Haryana State
Commission for Scheduled Castes for examination and to send their recommendations to address
intra-community disparities and to ensure a fair and aquitable distribution of resarvation benefits.
The Commission submittad their report on 160 August, 2024 prepared on the basis of analysis of
the data received from various sources including different Departments and of the demands,
representations and review of literature related to the subject. The recommendations of the
Commission regarding classification of Scheduled Castes reservation in Govl jobs were
considered by the State Government. After the approval of Council of Ministers, it has been
decided that—

(i} For the purpose of reservation in services, the Scheduled Castes in Haryana will be
sub-categorized in two categories |.e. Deprived Scheduled Castes {DSC) and Other
Scheduled Castes (OSC).

(i} List of Deprived Scheduled Castes and Other Scheduled Castes has been enclosed
at Annexure-A of these instructions.

(i} Within the existing 20% quota reserved for Schaduled Castes in difect recruitment to
Govt. jobs, one-half of the posts will be reserved for candidates of Deprived
scheduled Castes If and only if suitable candidates of Deprived Scheduled Castes
are not available, then suitable candidates of Other Scheduled Casles may be
recruited against the balance vacant posts.

(v} Similarly, one-half of the quota reserved for Scheduled Castes shall be resarved for
candidates belonging to Other Scheduled Castes. If and only if suitable candidates
of Other Scheduled Castes are not available, then suitable candidates of Deprived
Scheduled Castes may be recruited against the balance vacant posts.

{vi  The combined merit list of the candidates belonging to Deprived Scheduled Castes
and Cther Scheduled Castes selactediracommended by the Recruiting Agancy will



(wi}

{wil)

{wiii)

2.

be prepared and inter-se senlority of such candidates will also be fixed on the basis
of merit

It will not be necessary to fix the roster points separately for each of the sub-
categories within the present roster system,

If on & particular occasion the total number of vacant posts (cadre wise) meant for
Scheduled Castes is odd, say 9, then 5 of them will go to Deprived Scheduled
Castes and 4 posts lo Other Scheduled Castes. On the next such occasion,
however, the position would be reversed, ie. 4 of them will go to Deprived
Scheduled Castes and 5 posts to Other Scheduled Castes.

After the issue of these instructions, the first vacant post reserved for Scheduled
Castes will be allocated to Deprived Scheduled Castes without any change in the
roster point already maintained by the Department.

These instructions will be applicable with immediate effect and Annexure-B of

Instructions bearing No. 22/10/2013-1G5-111, dated 15.07.2014 in which the list of castes which are
to be treated as Scheduled Castes in Haryana State has been specified for the purpose of
reservation in jobs under Government/Government Undertakings and Local Bodies as well as for
admission in GovernmentiGovernment aided educationalitechnical professional institutions, will be
deemed to have been replaced with the Annexure-A of these Instructions.

3. These instructions may please be brought to the notice of all concemed for strict
compliance.

Yours faithfully,

S Slugl,,

Contd....

Deputy Secretary Human Resources,
for Chief Secretary to Government, Haryana



- Annexure-A
List of Deprived Scheduled Castes
&
Other Scheduled Castes
8r. | Sr.No. List of Castes Category
No. | inGol
__List
1 1. Ad Dharmi Deprived Scheduled Castes
2 |1A | Aheria, Aheri, Hari, Heri, Thori, Turi Deprived Scheduled Castes
(3 |2 | Balmiki, Chura, Bhangi Deprived Scheduled Castes
4 |3 Bangali Deprived Scheduled Castes
5] 4, Barar, Burar, Berar Deprived Scheduled Castes
g = Batwal, Barwala Deprived Scheduled Castes
7 g, Bauria, Bawaria Deprived Scheduled Castes
3 |7 Bazigar _| Deprived Scheduled Castes
g |B Bhanjra . Deprived Scheduled Castes
0 |9 Chamar, Jata Chamar, Refigar, Raigar | Other Scheduled Castes
Ramdas, Ravidasi, Balafi, Baloi Bhatol
Bhambi, Chamar-Rohidas, Jatav, Jalava
| Mochi Ramdasia i
11|10 Chanal | Deprived Scheduled Castes
12 |11 Dagi Deprived Scheduled Castes
(12 |12 Darain Deprived Scheduled Casies
14 |13 Deha, Dhaya, Dhea Deprived Scheduled Castes
15 |14, Dhanak Deprived Scheduled Castes
| 16._ | 15. Dhogri, Dhangri, Siggl Deprived Scheduled Castes
17| 18, Dumna, Mahasha, Doom Deprived Scheduled Castes
(18 |17 Gagra Deprived Scheduled Castes
118 |18 Gandhila, Gandil Gondola Deprived Scheduled Castes
2 |19 Kabirpanthi, Julaha, Kabirpanthi Julaha Deprived Scheduled Castes
A | 20. Khatik Deprived Scheduled Casles
(22 |21, Kari, Kol Deprived Scheduled Castes
23 | 22. Marija, Marecha Deprived Scheduled Castes
d |23 Mazhabi, Mazhab: Sikh Deprived Scheduled Castes
25 |24 Megh, Meghwal Deprived Scheduled Castes
26 | 25 MNat, Badi Deprived Scheduled Castes
27 | 2B Od il Deprived Scheduled Castes
B |27 Pasi Deprived Scheduled Castes
29 | 28. Perna Deprived Scheduled Castes
a0 |28 Pherera Deprived Scheduled Castes
|31 | 29A Rai Sikh Deprived Scheduled Castes
32 130, Sanhai Deprived Schedulad Castes
3 |3, Sanhal Deprived Scheduled Castes
U |32 Sansi, Bhedkut, Manesh Deprived Scheduled Castes
35 | 33 Sanso Deprived Scheduled Castes
|36 | 34, Sapela, Sapera Deprived Scheduled Castes
&7 |35, Sarera : Deprived Scheduled Castes
J8 | 36 Sikligar, Bariya Deprived Scheduled Castes
o8 |37, Sirkiband Deprived Scheduled Castes

L b
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Subject:

SirMiadam,

No. 12/15/2019-4GS-ll
Haryana Government
Chief Secretary Organization
General Administration Department
{General Services-l Branch)

Dated: Chandigarh, the 9 Madch 2022

All the Administrative Secretaries to Government Haryana

All the Heads of Departments of Haryana.

All the Managing Directors/Chief Administrators of Boards/Corporations in Haryana.
All the Divisional Commissioners of the State of Haryana.

All the Deputy Commissioners of the State of Haryana.

The Registrars of all the Universities in the State of Haryana.

Benefit of reservation to Ex-servicemen and their children.

| &m directed to invite your attention to Government instructions bearing No.

12/15/2019-4GS-11, dated 14™ July, 2021 on the subject cited above.

2,

On receipt of representations from various Associations of Ex-servicemen, Martyrs

Family Welfare Foundations and others, the above said instructions have been reviewed by
Government and after careful consideration following decision has been taken to grant the benefit of
reservation to Ex-servicemnan and their family members:-

(A) An ex-sarviceman who himseiffherselfl or hisfher family member has already secured
employment in civil service on regular basis in any Depariment/ Board/Corporation/
University etc. under the State Government with availing the benefit of reservation —

(&)

(<)

{i

(i)

)]

(i)

helshe himselfiherself shall not be entitied to avail the benefit of reservation in civil
service for any subsequent appointment in any Department/Board/ Corporation/
University etc. under the State Government. However, the benefit of age relaxation for
securing another employment in a higher pay scale or post ghall remain continue; and
his/her family member shall also not be entitlied to avail the benefit of resarvation
against the posts reserved for ex-senvicemen.

An ax-sarviceman who himseliinerself has already secured employment in civil service
an regular basis in any Department/! Board/ Corporation! University etc. under the
State Government without availing the benefit of reservation in such case he/she
himeelfherself or ana of hisiher family members (son, daughter or spouse) will be
entitled 1o avail the benefit of reservation;

where an ex-serviceman who himseliiherself is eligible to avail the benefit of
resarvation under these instructions but he/she does not want re-employment in ciwil
service in such case one of hisiher family members (son, daughter or spouse) will be
entitied to avail the benefit of reservation.

If an ex-serviceman applies for various vecancies before joining any civil
employment, he/she can avail the benefit of reservation as ex-serviceman for any
one of the subsequent employments. However, to avail of this benefit, an ex-
sarviceman as soon as helshe joins any civil employment, should gwe self-
declaration/ undertaking to the concerned employer about the date-wise details of



application for various vacancies for which he/she had applied for before joining the
initial civil employment. Further, this benefit would be admissible only in respect of
vacancies which are filled by direct recruitment and wherever reservation is
applicable to the ex-servicemean. ,

(D) The family members of martyr military personnel shall be entitied to exercise an oplion

either—
(i) to avail the benefit of reservation upto two family members; or
(i) to avail the benefit of compassionate sppointment to one of the family
members under the Ex-gratia Policy namely Compassionate Appointment
to family member of Martyr Armed Forces Personnel Policy notified by
Government from time to fime.

(E}  The priority list for recruiting agency for preparation of final list of selection/appointment
of ex-servicemen or their family members against the posts reserved for ex-servicemen
shall be as under -

1] disabled ex-servicemen, the postis) for which they are physically fit;

iy failing (i), family member of disabled ex-servicemen;

(i failing (i), other ex-servicemen who are ebgible to get the benefit of
reservation under these instruchons,

{iv)  failing (jii), family member of other ex-servicemen who are eligible to get the
benefit of resarvation under these instructions.

(F})  Disabled ex-serviceman means a person who has been released from military service
due to disability attributable or aggravated due to military service. An ex-serviceman
shall not be treated disabled one who has been released from military service not on
account of his/her disability but has been released in the normal course after the
sompletion of histher term or retired from military service voluntarily.

(G} Both the reservations are horizontal, therefore, a disabled ex-serviceman who is
selacted against the post reserved for ex-serviceman will not be counted against the
post reserved for PwD.

{H} In all circumstances the benefit of reservation against the posts reserved for Ex-
servicemen shall be admissible at the time of final selection list only and not at the time
of preliminary test, main test or intenies.

() An ex-serviceman who have been discharged from military service by way of dismissal,
miscanduct or inefficiency naither helshe himselfiherselfl nor hisiher family members
shall be entitled to avail the benefit of reservation in civil service.

3. These instructions shall come into effect with immediste effect. These instructions may

please be brought to the notice of all concemned.
Yours faithfully,

= FRE,
Under Secretary General Administration,
for Chief Secretary to Gowvt. Hawan%




Endst. No. 12/15/2019-4GS-l| Dated: Chandigarh, the  § MafeCk 2022
A copy is forwarded to the following for information and necessary achion -
1. Chairman, Haryana Public Service Commission, Panchiula,
2. Chairman, Haryana Staff Selection Commission, Panchkula

Under Secretary General Administration,
for Chief Secretary to Govt. Hanrana.%



No. 12/15/2019-4G5-1
Haryana Governmant
Human Resources Department
{General Services-| Branch)
Dated: Chandigarh, the 13th April, 2022

To
All the Administrative Secretaries to Govemnmant Haryana
All the Heads of Departmants of Hanyana
All the Managing Directors/Chief Administrators of Boards/Corporations in Haryana
All the Divisional Commissioners of the State of Haryana.
All the Deputy Commissioners of the States of Haryana.
The Registrars of all the Universities in the State of Haryana,

Subject: Clarification regarding benefit of reservation to Ex-servicemen and their
children.

e

SinMadam,

| am directed 1o invite your attention to Government instructions of number, dated &7
Mareh, 2022 on the subject cited above in which following provision was made in para 2 (C) -

(C) If an ex-serviceman applies for various vacancies before joining any civil
employment, ha/she can avail the benefit of reservation as ex-serviceman for
any one of the subsequent employments. However, to avail of this benefit, an
ex-serviceman as soon as he/she joins any civil employment, should give self-
declaration/ undertaking to the concerned employer about the dafe-wise details
of application for various vacancies for which he/she had applied for before
joining the initial civil employment. Further, this benefit would be admissible
only in respect of vacancies which are fifled by direct recrultment and wherever
reservation is applicable to the ex-serviceman.

2. In the above said instructions the benefit of reservation has been allowed either 10 the
Ex-sarvicaman himsalffherself or one of his family members {son/daughler/spouse) therefore the
provision of selection of any one post out of the posts for which application|(s) was/wers submitted
bafoee joining service shall also be appiicable to the family members where they are eligible o avail
the benafit of reservation under the above said instructions. In other words, para 2(C) above shall
also be applicable to the family members of Ex-servicaman also.

3. It is also clarified here that where the services have been joined before the date of
issue of instructions dated 9 March, 2022 or before the date of issue of clarification in hand, and no
information regarding submission of application(s) for any other post(s) was submitted by the
cancermed Ex-serviceman ar the family member, as the case may be, already appointed against the
post reserved for Ex-servicemen in such case the same may now be collected from them, where
necessary and may be allowed 1o avail the benefit under para 2{C) above.

4 These instructions may piease be brought to the notice of all concernad.

Yours faithfully,

o P

Lnder Secretary Human Urces,
for Chief Secretary to Gavl. Haryana



Endst. No. 12/15/2019-4GS-1I Dated: Chandigarh, the 13" April, 2022
A copy Is forwarded 1o the following for information and necessary achion -
1. Chalrman, Haryana Public Service Commission, Panchkula.
2, Chairman, Haryana Staff Selection Commission, Panchkula.




To

Subject:

Sir'Madam,

No. 22/49/2021-1GS-II

HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT

Dated: Chandigarh the 27" October, 2021,

All the Administrative Secretaries to Gout Haryana

All the Heads of Departments in the State of Haryana

All the Managing Directors of Boards/Corporations in the State of Haryana
All the Divisional Commissioners in Harvana

All the District & Session Judges in Haryana

The Registrar of all the Universities in the State of Haryana

All the Deputy Commissioners in the State of Haryana

NO o s

Reservation regarding  filling up 2% posts amongst the children of
freedom fighters against the vacant posts reserved for Ex-Servicemen or
Backward Classes in Direct recruitment.

| am directed to invite your attention to Government instructions Na.22/10/2013, dated

15072014 on the subjed caed above vide which 2% reservation quata for depandent
children/grandchildren of freedom fighters were allowed subject 1o cenain conditions

2

The recruiting agencies have sought further clarification on operational aspects of the

2% reservation guota for children of freedom fighters. Government has re-considered the matter and
after thorough consideration it has been decided that the benefit of reservation te a child or grandrhild
(either matemal and paternal) shall be admissible as under -

(1)

(2)

(3)

The Benefit of 2% reservation on Group A. 8, C& D posts of direct recruitment to
the children of Freedom Fighters of Haryana State shall be admissible in the
following situations:-

fa)

(b

posts horizontally reserved for Ex-servicemen of any category, except
Scheduled Castes, remain unfilled to this extent due fo non-availability of
suitable candidates; or

posts vertically reserved for Backward Classes remain unfilled to this extent
due to non-availability of suitable candidates.

Children of Freedom Fighters includes both children and grandchildren from both
maternal and paternal lineage.

The candidates belonging to category “Children of Freedom Fighters” shall be
entitled to the benefit of above reservation subject to the following conditions:-

fi}

i)

Benefit shall be sdmissible to one of the children only because the Freedom
Fighter himself being old-age is not eligible to get the benefit of reservation,
therefore, this benefit to one of his children in lieu thereof has been allowed:
Benefit shall be admissible irrespective of the fact the Freedom Fighter himseif
is at present alive or not;

(iii} Income criteria of the children shall not be taken into account for this purpose;



(4}

{iv] Where the benefit of reservation has already been availed by one or more

children of a Freedom Fighter in the selection list declared by HPSC/HSSC or
any other Recruiting Agency for appointment on regular basis before the date
of issue of these instructions, none of the children/grandchildren of that
freedom fighter shall now be eligible to get the benefit again for any post(s) the
result’selection list of which i declared after the date of issue of these
instructions.

The provision—

(i} of re-advertisement of the posts twice to de-reserve the POsts reserved
for Backward Classes; and

(ii) to fill up the posts from the candidates of respective vertical category
against the unfilled posts horizomally reserved for Ex-servicemen and
vertically reserved for other than Scheduled Castes category;

shall not be applicable.

f3) Necessary entries regarding de-reservation of post{s) in the roster point shall be
made by the appointing authority concerned keeping in view the recommendations

4

made under these instructions by the Recruiting Agency. "

The instructions already issued vide No22/10/2013, dated 15072014 shall be

deemed 10 have been amended to this extent with immediate effect. These instructions may please
be brought to the notice of all concemed for strict compliance

Yours faithfully,

é i
EUpEl'iﬂiﬂﬁEFEﬂfGFHEIEI Services-l||

for Chief Secretary to Govemment Haryana.

Endst. Mo, 22/49/2021-1G5-1 Dated: Chandigarh, the 26" October, 2021
A copy is forwarded to the following for a kind information and necessary action -

(i}

{ify
fiif)
(v}

(vi
(i)

Chief Sacrelary to Governmen!, Haryana (in Profocol Branch)/(in Services-| Br)
Chief Secretary to Government, Haryana (General Services-1 Branch) with reference to
their file No. 42/101/2019-5G5-|

Registrar, Punjab & Haryana High Cour, Chandigarh

Secretary, Haryana Public Service Commission, Panchkula

Secrelary, Haryana Staff Selection Commission, Panchkula.

incharge NIC for hosting the above instruction on State Government website

. 1
Supen nten@&ﬁ"mﬂ Services-||

for Chief Secretary to Government Haryana {a.‘

TARRARRERRARE



No. 22/49/2021-1GS-IIl
HARYANA GOVERNMENT
HUMAN RESOURCES DEPARTMENT
Dated, Chandigarh, the 26" April, 2022,

Ta

All the Administrative Secrataries to Govt. Haryana.

All the Heads of Departments in the Sltate of Harvana.

All the Managing Directors of Boards/Corporaticns in the State of Haryana.
All the Divisional Commissioners in Haryana,

All the District & Session Judges in Haryana.

All the Deputy Commissioners in the State of Harvana

The Registrar of all the Universitias in the State of Haryana,

SEe ko

Subject: Clarification regarding grant of benefit of Reservation of 2% posts to the
children/grandchildren of Freedom Fighters against the vacant posts
reserved for Ex-Servicemen or Backward Classas in Direct recruitment.

SirlMadam,
| am directed to invite your kind attention to the Siate Government's instructions

of even number dated 27.10.2021 on the subject noted above vide which the benefit of 2%

reservation amongst the children of freedom fighters in direct racruitment has been reviewed

and it has been restricted to one of the children/grand-children of s freedom fighter.

2 On receipt of representations from the grandchildrsn of freedom fighters with the

request to clarify how the 2% benefit of reservation Is to be worked out oy the Recruiting

Agericies under the above said Instructions. In view of above Government has decided to

clarify with illustrations as under --

(A) lustration of Group B posts: One hundred posts of direct recrutment of PGT (Group
B post) were advertised by HSSC, out of which 20 posls are vertically reserved for
Scheduled Castes 11 posts for Backward Classes-A, 6 posts for Backward Classes-g,
10 posts for EWS categories. The 5 posts are harizontally resarved for ESM and 4 posts
are horizontally reserved for Disabled persons. If two or more posts of PGT reserved for
Backward Classes or Ex-servicemsn remained unfilled due to non-availability of sultable
candidates of thess catagories, then the name of children/grandchildren of Freedom
Fighters may be considerad against 2 posts only reserved for Backward Classes or Ex-
sarvicemen, as the case may be. These posts will be de-reserved from that date by the
Hecruiting Agencylconcerned Departrment.
(B} llustration of Group C posts: Ons hundred posts of direct recrultment of TGT (Group

C post) were advertised by HSSC, out of which 20 posts are vertically reserved for
scheduled Castes. 18 posts for Backward Classes-A 11 posts for Backward Classes-B



and 10 posts are reserved for EWS categories. Out of these, 2 posts are hortzontally

reserved for Ex-servicemen of SC. 2 posts Ex-serviceman of BC-A, 3 posts for Ex-

serviceman of BC-B, 7 posts for Ex-servicemen of General and 4 posts are horizontally

resarved for Disabled persons. If two or more posts of TGT reserved for Backward

Classes or Ex-servicemnen (other than ESM of Scheduled Castes) remained unfilled due

to non-availability of suitable candidates of these categories, then the name of

children/grandchildren of Freedom Fighters may be considered against 2 posts only

reserved for Backward Classes or Ex-servicemen, as the case may be. These posts will

be de-reserved from that date by the Recruiting Agency and the concerned Department
3. It is also clarified that the benefit of reservation will be admissible @ 2% of total
adveriised posts subject to the condition that out of these the posts remain vacant due to non-
availability of sutable candidates for selection against the posts vertically reserved for Backward
Classes or horizontally reserved for Ex-servicemen excluding the posts horizontally reserved for
Ex-servicemen of Scheduled Castes category. The overall benefit of reservation for
children/grand-children of Freedom Fighters either from the unfilled vacancies of Ex-serviceman
or from the Backward Classes will remain limited to 2% only. This benefit will be admissible 1o
one of the children/grandchildren i e. sons and daughter of sons and daughters (parental as well
as maternal) of the freedom fighters,
4, These instructions may please be brought to tha kind notice of all concernad for strict
compliance.

Yours faithfully
Lz Comnllr
Under Secretary Humarﬁa&numvl
for Chief Secretary to Gove 4 ment Haryanaf

Endst. No. 22/49/2021-1GS4Il Dated, Chandigarh, the 26" April, 2022.
A copy, each, is forwarded for Information and action. where necessary to the following:-

i) The Chief Saecretary to Government Haryana (in Protocol Branch/ Services-ll Br/
General Services-ll Branch/Common Cadre-| /I Branch).

{ii) Registrar, Punjab and Haryana High Court, Chandigarh.

(i} Secretary, Haryana Public Service Commission, Panchkuia
{iv)  Secretary, Haryana Staff Selection Cammission, Panchkula

-0 .4
St A
Under Sek ryﬁuman%:uumaﬂ

for Chief Secretary to Government Haryana. ;./



